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5  Better  Management  Of  Private  Pension 
oo  Plan  Data  Can  Reduce  Costs  And 
°  |  Improve  ERISA  Administration 


<1 

/— N  ^>The  Employee  Retirement  Income  Security  Act 
r  ^quires  private  pension  plans  to  report  information 
the  Department  of  Labor,  the  Internal  Revenue 
-ervice,  and  the  Pension  Benefit  Guaranty  Corpora¬ 
tion,  the  agencies  responsible  for  administering  and 
enforcing  the  act  However,  there  is  no  assurance 
that  all  plans  are  reporting  as  required  and  that  all 
insured  plans  are  paying  premiums.  When  plans  do 
report,  data  are  often  missing  or  inaccurate.  Efforts 
to  correct  the  situation  have  been  ineffective  and 
duplicative.  Certain  reports  are  seldom  used. 

Although  actions  have  been  taken,  and  more  are 
planned,  to  improve  information  reporting  and  ac¬ 
curacy,  these  actions  will  not  fully  resolve  the 
problems  GAO  identified.  Therefore,  GAO  recom¬ 
mends  that  the  Congress,  the  Departments  of 
Labor  and  the  Treasury,  and  the  Pension  Benefit 
Guaranty  Corporation  reduce  reporting  require¬ 
ments,  assure  the  collection  of  insurance  premiums, 
and  improve  efforts  to  obtain  accurate  and  com¬ 
plete  data. 
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COMPTROLLER  GENERAL  OF  THE  UNITED  STATES 
WASHINGTON  D  C  20548 


B-204000 


The  Honorable  Phillip  Burton 
Chairman,  Subcommittee  on  Labor-Management 
Relations 

Committee  on  Education  and  Labor 
House  of  Representatives 

The  Honorable  John  N.  Erlenborn 
House  of  Representatives 


In  response  to  your  May  9,  1979,  request  and  later  discussions 
with  your  offices,  this  report  discusses  the  activities  of  the 
Department  of  Labor,  the  Internal  Revenue  Service,  and  the  Pension 
Benefit  Guaranty  Corporation  to  manage  information  required  by 
the  Employee  Retirement  Income  Security  Act .  The  report  contains 
recommendations  for  reducing  costs  and  improving  administration  of 
the  act  through  better  management  of  private  pension  plan  informa¬ 
tion  . 

As  agreed  with  your  offices,  unless  the  report's  contents  are 
publicly  announced  earlier,  we  plan  no  further  distribution  of 
the  report  until  5  days  after  it  is  issued.  At  that  time,  we  will 
send  copies  to  interested  parties  and  make  copies  available  to 
others  upon  request. 


Comptroller  General 
of  the  United  States 
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COMPTROLLER  GENERAL  *S 
REPORT  TO  THE  SUBCOMMITTEE 

ON  LABOR-MANAGEMENT  RELATIONS 
HOUSE  COMMITTEE  ON  EDUCATION 
AND  LABOR 


BETTER  MANAGEMENT  OP  PRIVATE 
PENSION  PLAN  DATA  CAN  REDUCE 
COSTS  AND  IMPROVE  ERISA 
ADMINISTRATION 


D  I_  G  E  S  T 

The  Department  of  Labor,  the  Internal  Revenue 
Service  (IRS) ,  and  the  Pension  Benefit  Guaranty 
Corporation  are  responsible  for  administering 
and  enforcing  the  Employee  Retirement  Income 
Security  Act  (ERISA).  Private  pension  plans  are 
required  to  report  substantial  information  to 
these  agencies  under  the  act.  The  three  primary 
ERISA  reports  include  (1)  the  annual  report  to 
IRS  containing  financial  and  operational  informa¬ 
tion,  (2)  the  annual  premium  filing  to  the  Corpo¬ 
ration  containing  information  to  identify  insured 
plans  paying  premiums,  and  (3)  plan  summaries — 
summary  plan  descriptions  and  summary  of  material 
plan  amendments — to  Labor  containing  easily  under¬ 
stood  information  on  how  the  plan  is  supposed  to 
operate  and  who  is  supposed  to  operate  it. 

The  Chairman  and  a  Minority  Member  of  the  Sub¬ 
committee  on  Labor-Management  Relations,  House 
Committee  on  Education  and  Labor,  asked  GAO  to 
investigate  the  ERISA  information  managerial 
activities  of  Labor,  IRS,  and  the  Corporation. 

GAO  concentrated  on  determining  the  adequacy  and 
effectiveness  of  (1)  the  agencies’  efforts  to 
make  sure  pension  plans  file  ERISA  annual  reports, 
annual  premium  filings,  and  summary  plan  descrip¬ 
tions  and  (2 )  IRS '  efforts  to  assure  that  annual 
reports  filed  by  plans  are  complete.  (See  pp.  1 
to  7.) 

INADEQUATE  MANAGEMENT  OF 
ANNUAL  REPORT  INFORMATION 


Information  required  to  be  reported  annually  by 
private  pension  plans  is  not  being  effectively, 
efficiently,  or  economically  managed.  Although 
complex  and  voluminous,  the  agencies  believe 
almost  all  of  the  required  annual  report  infor¬ 
mation  is  critical  for  them  to  administer  and 
enforce  the  act .  GAO  found ,  however ,  that  some 
plans  may  not  be  filing  the  reports  and  many  of 
the  reports  filed  are  incomplete.  (See  pp.  8 
to  22.) 
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Labor  and  IRS  (both  collected  annual  reports 
during  ERISA's  early  years)  separately  attempted 
in  calendar  year  1979  to  assure  that  the  plans 
filed  reports.  These  efforts  had  to  be  stopped 
because  large  numbers  of  plan  administrators  were 
being  questioned  about  reports  they  had  already 
filed  or  did  not  have  to  file.  Labor  unneces¬ 
sarily  contacted  administrators  of  over  147,000 
plans.  IRS  also  unnecessarily  contacted  a  large, 
but  indeterminable,  number  of  plan  administrators. 
These  efforts  not  only  wasted  Labor  and  IRS  re¬ 
sources  but  irritated  plan  administrators. 

Labor  and  IRS  unnecessarily  contacted  plans  about 
reports  because  they  did  not  use  all  available  in¬ 
formation  on  reports  filed  or  establish  controls 
to  ensure  that  data  they  used  to  identify  plans 
not  filing  reports  were  accurate.  (See  pp.  11 
to  16.) 

When  information  was  missing  from  reports  filed, 

IRS  was  not  talcing  adequate  action  to  obtain  the 
missing  data .  Although  IRS  asks  plans  to  provide 
some  missing  report  information  items,  it  does  not 
further  pursue  the  information  if  the  plans  fail 
to  respond.  Further,  IRS  does  not  ask  plans  for 
most  types  of  missing  items.  This  inadequate 
followup  is  the  primary  cause  for  at  least  78,000 
plan  year  1977  annual  reports  (covering  over 
6  million  participants)  being  accepted  by  IRS  with 
one  or  more  critical  information  items  missing. 

(See  pp.  16  to  20. ) 

IRS  has  made  substantial  efforts  to  improve  the 
identification  of  plans  not  filing  reports  and 
has  restarted  its  program  to  obtain  annual  reports 
from  plans  not  filing  them.  GAO  found  no  evidence, 
however,  that  IRS  plans  to  take  more  forceful  ac¬ 
tion  to  obtain  information  missing  from  filed 
reports.  (See  pp.  20  and  21.) 

IRS  should  take  more  forceful  action  to  obtain  the 
information  if  the  agencies  need  it.  On  the  other 
hand,  continuing  to  follow  a  practice  of  not 
strongly  pursuing  missing  information  raises  a 
question  of  whether  the  data  are  really  needed  or 
whether  plan  administrators  who  provide  it  should 
be  so  burdened.  (See  pp.  22  and  23.) 
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INEFFECTIVE  MANAGEMENT  OF  PREMIUM 
COLLECTION  AND  REPORTING 


For  over  6  years#  insured  benefit  plans  have  been 
required  to  pay  premiums  to  finance  ERISA's  in¬ 
surance  programs.  The  Corporation  has  not  made 
sure  that  insured  plans  pay  required  premiums 
every  year#  or  at  all.  Apparently,  this  is  be¬ 
cause  of  a  reluctance  to  use  data  (some  of  which 
are  inaccurate)  for  identifying  and  contacting 
plans  about  premiums  paid  1  year  but  not  the  next. 
The  inaccurate  data  on  premiums  paid  resulted  from 
inadequate  Corporation  controls  to  assure  the 
data's  accuracy.  Also,  the  Corporation  did  not 
use  the  ERISA  annual  report  information  for  col¬ 
lecting  unpaid  premiums  even  though  it  provides  a 
source  for  identifying  insured  plans  that  have 
never  paid  premiums. 

IRS  '  annual  report  information  and  the  Corpora¬ 
tion' s  premium  payment  information,  although  par¬ 
tially  inaccurate,  can  be  used  for  judging  how 
many  plans  may  not  be  paying  premiuns.  Use  of  the 
data  indicates  that  millions  of  dollars  in  premiums 
may  have  been  lost.  For  example,  one  of  GAO's  tests 
indicated  that  16,  416  plans  paying  premiums  on  about 
1.7  million  participants  in  1976  may  not  have  paid 
as  much  as  $1.4  million  in  1977.  Further,  a  com¬ 
parison  of  annual  report  and  premium  payment  in¬ 
formation  showed  that  33, 686  insured  plans  with 
about  4.6  million  participants  may  not  have  paid 
as  much  as  $3.7  million  in  1977  premiums.  (See 
pp.  26  to  30.) 

The  Corporation  has  taken  some  action  and  plans 
to  do  more  to  substantially  improve  premium  col¬ 
lection.  However,  the  extent  to  which  planned 
improvements  can  be  implemented  is  questionable 
because  of  the  Corporation*  s  restricted  ability 
to  overcome  unreliable  data  with  limited  resources. 
(See  pp.  30  to  33.) 

Further,  separate  management  of  premium  and  annual 
report  requirements  is  resulting  in  apparent 
unnecessary  costs — both  IRS  and  the  Corporation 
are  paying  for  improving  and  maintaining  the  ac¬ 
curacy  of  data  for  the  same  plans  on  two  separate 
files.  Any  differences  found  in  comparing  these 
files  add  additional  cost  for  their  reconciliation. 
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Because  of  the  duplication,  the  Corporation  and 
IRS  have  been  jointly  considering  consolidation 
of  receipt  and  processing  of  annual  report  and 
premium  collection  information  and  enforcement 
since  October  1980.  Little  progress  has  been 
made.  (See  pp.  33  to  36.) 

GAO  believes  that  IRS  should  receive  and  process 
both  premium  collection  and  annual  report  infor¬ 
mation.  (See  pp.  36  and  37.) 

FILING  PLAN  SUMMARIES  WITH  LABOR  IS 
COSTLY  AND  NOT  NEEDED 

ERISA  requires  private  benefit  plans  to  provide 
participants,  beneficiaries,  and  Labor  with  plan 
summaries  every  5  to  10  years.  Labor  is  to  have 
the  summaries  on  hand  to  provide  them  to  partici¬ 
pants  who  request  them,  help  assure  ERISA  compli¬ 
ance  by  opening  plan  information  to  public  scrutiny, 
and  make  plan  information  available  for  research. 

The  first  refiling  will  begin  about  the  end  of 
calendar  year  1982.  (See  pp.  40  to  42.) 

Although  Labor  has  spent  over  $1  million  to  record 
the  receipt  of,  and  copy  for  filing,  over  500,000 
summaries  and  is  expected  to  spend  a  similar 
amount  when  plans  start  refiling,  only  limited  use 
is  being  made  of  the  summaries.  7here  are  about 
950  requests  a  year  from  the  public  for  plan  sum¬ 
maries,  and  estimated  annual  use  of  the  summaries 
for  research  averages  about  4,268.  (See  pp.  42 
and  43.) 

GAO  also  found  that  many  summaries  cannot  be  found 
in  Labor's  files.  GAO's  comparison  of  IRS'  1977 
annual  report  data  with  Labor' s  data  on  summaries 
filed  showed  that,  for  about  179,000  of  340,525 
pension  plans,  either  the  plans  had  not  filed  sum¬ 
maries  or  Labor  cannot  readily  locate  them  because 
of  inaccurate  plan  identification  information. 
Further,  GAO  found  that  Labor  cannot  find  about 
21  percent  of  the  summaries  requested  by  the  public 
and  has  to  request  them  from  the  plans. 

Labor  would  have  to  assure  the  accuracy  of  plan 
identification  information  and  that  plans  file  sum¬ 
maries  if  Labor  is  to  effectively  provide  requestors 
with  summaries  from  its  own  files  as  anticipated  by 
ERISA.  Such  action  would  add  significantly  to 
Labor's  cost  to  process  summaries  filed.  (See 
pp .  43  to  4  5 . ) 
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GAO  believes  that  the  cost  to  process  hundreds  of 
thousands  of  plan  summaries  and  make  sure  they  are 
in  Labor*  s  files  is  not  warranted  by  the  limited 
requests  for  the  summaries.  GAO  believes  that  the 
requirement  that  plans  file  and  refile  summaries 
with  Labor  should  be  eliminated.  GAO  also  be¬ 
lieves  that  Labor  should  obtain  summaries  directly 
from  the  plans  when  plan  participants  and  others 
request  them--the  same  approach  Labor  is  now  using 
to  obtain  many  of  the  summaries  being  requested. 
(See  pp.  45  and  46.) 

RECOMMENDATIONS  TO  THE  CONGRESS 

The  Congress  should  amend  ERISA  to 

— eliminate  the  requirement  that  employee  benefit 
plans  routinely  file  copies  of  plan  summaries 
with  Labor; 

— require  the  plans  to  provide  Labor  with  copies 
of  plan  summaries  at  the  request  of  Labor;  and 

— require  Labor  to  obtain,  on  behalf  of  plan  par¬ 
ticipants  and  others,  copies  of  plan  summaries 
from  the  plans  when  so  requested. 

To  minimize  costs  to  both  the  plans  and  the  Gov¬ 
ernment,  the  Congress  should  make  these  amendments 
before  plans  have  to  meet  the  summary  refiling  re¬ 
quirement  in  1982.  (See  p.  46.) 

RECOMMENDATIONS  TO  THE  DEPARTMENTS  OF  LABOR 
AND  THE  TREASURY  AND  THE  PENSION  BENEFIT 
GUARANTY  CORPORATION 

The  Secretaries  of  Labor  and  the  Treasury,  and 
the  Executive  Director  of  the  Corporation  should 
reassess  the  need  for  each  annual  report  infor¬ 
mation  item  and  eliminate  the  reporting  require¬ 
ment  for  information  not  needed.  For  information 
that  is  needed,  the  Commissioner  of  IRS  should 
implement  procedures  to  assure  it  is  obtained, 
including  invoking  penalties  when  plans  fail  to 
provide  the  information.  (See  p.  23.) 

The  Executive  Director  of  the  Corporation  and 
the  Commissioner  of  IRS  should  establish  and 
carry  out  a  timetable  for  IRS  to  assume  responsi¬ 
bility  for  receipt  and  processing  of  both  premium 


v 


collection  and  annual  report  information.  While 
these  steps  are  being  taken,  the  Executive 
Director  and  Commissioner  should  undertake  a 
cooperative  effort  to  reconcile  differences  be¬ 
tween  the  annual  report  and  premium  files,  and 
the  Executive  Director  should  take  action  to 
collect  unpaid  premiums  identified  by  this  effort. 
(See  p.  37 . ) 

AGENCY  COMMENTS  AND  GAO’S  EVALUATION 


Labor  said  it  recognized  that  money  could  be  saved 
by  eliminating  the  requirement  that  plans  routinely 
file  copies  of  plan  summaries  with  the  Government. 
Labor  believes,  however,  that  further  analysis  is 
necessary  before  eliminating  the  filing  require¬ 
ments.  GAO  disagrees  that  the  filing  requirements 
should  be  continued  pending  further  analysis  be¬ 
cause  their  limited  use  does  not  justify  the  costs 
to  the  Government  and  burden  on  plans.  (See 
pp.  46  to  48 . ) 

IRS,  Labor,  and  the  Corporation  generally  agreed 
with  GAO's  recommendations  that  they  reassess 
annual  report  information  requirements  and  IRS 
implement  procedures  to  ensure  the  information  is 
obtained.  They  also  indicated  that  action  to 
comply  with  the  recommendations  had  been  or  would 
be  taken.  (See  pp.  23  to  25.) 

IRS  and  the  Corporation  agreed  with  the  thrust  of 
GAO's  recommendation  that  they  take  steps  for  IRS 
to  assume  responsibility  for  receipt  and  process¬ 
ing  of  both  premium  collection  and  annual  report 
information.  IRS  said,  however,  that  the  recom¬ 
mendation  could  not  be  implemented  until  1985  or 
later  because  of  planned  changes  to  its  computer 
system.  Because  GAO  was  concerned  about  IRS'  open- 
ended  commitment  to  take  action,  GAO  included  in 
its  recommendations  the  need  for  a  timetable  and 
interim  cooperative  action  between  IRS  and  the 
Corporation  to  help  assure  that  unpaid  premiums 
are  collected  and  duplication  is  eliminated. 

(See  pp.  37  to  39. ) 
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CHAPTER  1 


INTRODUCTION 


Private  pension  plans  have  long  been  encouraged  through 
favorable  tax  treatment  of  the  plans,  their  sponsors,  and  partic¬ 
ipants  by  the  Internal  Revenue  Code.  Favorable  tax  treatment 
means  that  employer  contributions  to  pension  plans  are  generally 
tax  deductible,  earnings  on  the  contributions  held  by  pension 
plans  are  not  taxed,  and  employees  do  not  pay  taxes  on  their 
benefits  until  they  are  received.  Plans  qualifying  for  favorable 
tax  treatment  had  to  meet  certain  conditions — primarily  plan  funds 
had  to  be  held  for  the  exclusive  benefit  of  employees  and  the 
plans  could  not  discriminate  in  favor  of  the  sponsoring  business 
owners  or  highly  paid  employees. 

In  reaction  to  indicated  pension  plan  misuse,  the  Employee 
Retirement  Income  Security  Act  (ERISA)  was  enacted  on  September  2, 
1974.  Its  purpose  was  to  better  ensure  that  workers  have  an  equi¬ 
table  right  to,  and  receive  plan  benefits.  To  administer  and  en¬ 
force  the  act,  the  plans  are  required  to  report  substantial  amounts 
of  information  to  the  Government. 

On  May  9,  1979,  the  Chairman  and  a  Minority  Member  of  the  Sub¬ 
committee  on  Labor-Management  Relations,  House  Committee  on  Educa¬ 
tion  and  Labor,  advised  us  that  they  were  concerned  about  the  ade¬ 
quacy  of  ERISA  report  collection  and  processing  and  the  completeness 
of  the  data  collected.  They  asked  us  to  investigate  the  activities 
of  the  agencies  having  ERISA  reporting  jurisdiction.  On  the  same 
day.  Senator  David  L.  Boren  advised  us  that  many  pension  plan  ad¬ 
ministrators  had  been  asked  to  file  reports  required  by  ERISA  that 
had  already  been  filed.  He  asked  that  we  look  into  possible  waste 
and  duplication.  Work  requested  by  Senator  Boren  is  included  as 
part  of  the  broad  review  requested  by  the  Subcommittee. 

ERISA  established  comprehensive  minimum  standards  and  require¬ 
ments  for  how  employees  become  eligible  to  participate  in  pension 
plans  (participation  standards);  how  employees  earn  a  nonforfeit¬ 
able  right  to  pension  benefits  (vesting  standards);  how  the  plans 
are  to  be  funded  (funding  provisions);  how  the  plans  are  to  be 
operated  in  the  best  interests  of  plan  participants  ( fiduciary 
standards);  and  to  what  extent  plan  information  is  to  be  reported 
and  disclosed  to  the  Federal  Government,  plan  participants,  and 
other  interested  parties  (reporting  and  disclosure  requirements). 

In  addition,  ERISA  established  fiduciary  standards,  and  reporting 
and  disclosure  requirements  for  private  welfare  plans. 

ERISA  also  established  insurance  programs  to  guarantee  payment 
of  at  least  part  of  the  vested  benefits  promised  to  participants  of 
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single  and  multiemployer-sponsored  1/  defined  benefit  pension 
plans  2/  that  become  unable  to  pay  benefits.  Benefits  of  the  pen¬ 
sion  plans  guaranteed  by  the  single  and  multiemployer  insurance 
programs  not  paid  by  the  plans  or  their  sponsors  are  financed  by 
insurance  premiums  paid  by  ongoing  plans  and  by  investment  earnings. 

ERISA's  enactment  did  not  change  the  favorable  tax  treatment 
concept  but  did  increase  standards  for  qualification  for  favorable 
tax  treatment.  In  addition  to  the  nondiscrimination  and  exclusive 
benefit  rules  established  before  ERISA,  plans  now  must  meet  ERISA's 
minimum  participation,  vesting,  and  funding  requirements. 

Over  1  million  pension  plans  with  about  56  million  partici¬ 
pants  and  over  $375  billion  in  assets  are  covered  by  ERISA.  About 
89,000  plans  with  about  33  million  participants  are  covered  by  the 
insurance  programs.  According  to  the  Internal  Revenue  Service 
(IRS),  most  of  these  plans  take  advantage  of  favorable  tax  pro¬ 
visions,  which  the  Department  of  the  Treasury  estimated  will  cost 
over  $23  billion  in  taxes  foregone  for  fiscal  year  1981. 

Responsibility  for  the  act  is  assigned  to  the  Department  of 
Labor,  IRS  within  the  Department  of  the  Treasury,  and  the  Pension 
Benefit  Guaranty  Corporation  (PBGC),  which  was  established  by 
ERISA.  Labor  is  primarily  responsible  for  enforcing  ERISA's 
fiduciary  provisions  and  for  making  sure  that  plan  information  is 
reported  and  disclosed  to  plan  participants  and  other  interested 
parties.  IRS  is  primarily  responsible  for  enforcing  ERISA's  par¬ 
ticipation,  vesting,  and  funding  provisions  and  for  making  sure 
plans  meet  Internal  Revenue  Code  requirements  for  favorable  tax 
treatment.  PBGC  administers  the  insurance  programs. 

Labor  and  IRS  administer  their  ERISA  responsibilities  at 
their  Washington,  D.C.,  national  offices  and  numerous  field 
offices.  PBGC  primarily  administers  its  responsibilities  at  its 
Washington,  D.C.,  headquarters. 


l/Multiemployer  plans  are  generally  established  through  collective 
bargaining  and  contributed  to  by  more  than  one  employer.  Single 
employer  plans  include  those  plans  which  are  established  and 
contributed  to  by  one  employer  or  employee  organization. 

2/A  defined  benefit  plan  provides  definitely  determinable  benefits 
to  participants  based  on  such  factors  as  years  of  employment, 
age,  and  compensation  received.  The  other  major  type  of  plan 
covered  by  ERISA  is  the  defined  contribution  plan,  in  which 
there  is  a  separate  account  for  each  participant.  Contribu¬ 
tions  to  each  participant's  account  are  invested,  and  benefits 
received  are  based  on  the  amount  in  the  participant's  account. 
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PLAN  INFORMATION  REPORTED  TO  THE  GOVERNMENT 


The  specific  ERISA  reporting  requirements  and  those  added  by 
Labor,  IRS,  and  PBGC  caused  pension  plan  administrators  to  report 
plan  information  to  each  of  the  three  agencies.  In  total,  the 
information  to  be  reported  is  voluminous.  The  primary  ERISA  docu¬ 
ments  initially  required  to  be  filed  with  Labor,  IRS,  or  PBGC  by 
pension  plans  on  a  recurring  basis  were  the  ERISA  annual  report, 
plan  description,  summary  plan  description  (SPD),  and  the  annual 
premium  filing.  Except  for  the  annual  premium  filing,  these  docu¬ 
ments  had  to  be  made  available  to  the  public  by  Labor.  The  plan 
description  reporting  requirement  was  eliminated  by  regulation  in 
June  1979,  and  the  annual  report  requirements  have  been  changed 
considerably . 

During  fiscal  year  1980,  Labor,  IRS,  and  PBGC  spent  about 
$8  million  to  process  the  three  required  documents — $7.6  million 
for  annual  reports,  $399,000  for  annual  premium  filings,  and 
$137,000  for  SPDs.  A  brief  description  and  history  of  the  re¬ 
quired  documents  follow. 

Annual  report 

ERISA  required  most  pension  plans  to  file  an  annual  report 
(Form  5500),  containing  basic  plan  financial  and  operational  in¬ 
formation,  with  Labor;  Labor  is  to  publicly  disclose  the  reports. 
Although  Labor  and  IRS  designed  the  Form  5500  so  that  one  annual 
report  would  serve  both  agencies'  information  needs,  most  plans 
initially  had  to  file  the  reports  with  both  Labor  and  IRS.  The 
first  reports  were  filed  for  plan  year  1975.  1/  By  the  time  plan 
year  1977  annual  reports  were  due,  PBGC’s  annual  information  needs 
had  been  added  to  the  reports.  However,  duplicate  reporting  was 
eliminated  by  requiring  the  reports  to  be  filed  only  with  IRS. 

IRS  is  primarily  responsible  for  processing  the  reports?  it  shares 
the  information  with  Labor  and  PBGC  on  a  cost-sharing  reimbursable 
basis. 

The  ERISA  annual  report  requirements  are  discussed  in  more 
detail  in  chapter  2.  Copies  of  the  Form  5500  are  included  in 
appendixes  V  and  VI. 

Plan  description  and  summary  plan  description 

ERISA  required  most  pension  plans  to  file  a  plan  description 
and  an  SPD  with  Labor.  Both  descriptions  were  to  identify  the 
plan,  who  was  responsible  for  administering  it,  and  how  it  was 


1/The  plan  year  1975  annual  report  covers  plan  operations  for  the 
plan  year  starting  during  calendar  year  1975. 
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supposed  to  be  administered,  including  plan  financing,  participa¬ 
tion,  and  vesting  requirements.  Material  changes  to  the  descrip¬ 
tions  were  to  be  provided  to  Labor  on  a  continuing  basis. 

Although  the  two  descriptions  were  to  contain  the  same  infor 
mation,  and  both  had  to  be  provided  to  Labor,  there  were  differ¬ 
ences  in  the  ERISA  requirements.  Plans  had  to  provide  each  plan 
participant  with  the  SPD  and  material  revisions  to  it,  called  sum 
mary  of  material  modifications,  whereas  the  plan  description  and 
its  revisions  had  to  be  provided  to  participants  only  on  request. 
Further,  the  SPD  had  to  be  in  narrative  form,  whereas  the  plan  de 
scription  information  could  be  provided  using  forms  prescribed  by 
Labor.  Labor  designed  and  prescribed  Form  EBS-1  to  meet  plan  de¬ 
scription  filing  requirements. 

In  1979  Labor  issued  a  regulation  eliminating  the  plan  de¬ 
scription  filing  requirement  because  the  information  provided  by 
the  form  was  available  from  another  ERISA  report — the  SPD.  More 
detail  on  the  information  required  to  be  included  in  the  descrip¬ 
tions  and  a  copy  of  the  Form  EBS-1  used  at  the  time  of  its  elimi¬ 
nation  in  1979  are  included  in  appendix  VII. 

Annual  premium  filing 

Insured  defined  benefit  plans  have  been  required  to  pay  pre¬ 
miums  annually  to  PBGC  since  plan  year  1974.  PBGC  requires  the 
annual  premium  filing  (Form  PBGC-1)  to  be  submitted  along  with 
the  premium  payment.  The  PBGC-1,  a  copy  of  which  is  included  in 
appendix  VIII,  is  basically  an  accounting  document  identifying 
the  premium  payor  and  the  basis  for  the  premium  computation. 

Other  reporting  requirements 

There  are  other  ERISA  reporting  requirements.  For  example, 
IRS  makes  determinations  of  a  plan’s  qualification  for  favorable 
tax  treatment  (referred  to  as  a  tax  qualification  determination) 
when  requested  by  plan  administrators.  Plan  administrators  can 
request  determinations  when  a  plan  is  started,  amended,  or  termi¬ 
nated.  When  applying  for  a  determination,  plans  have  to  provide 
IRS  with  plan  design  and  operation  information  by  submitting  a 
completed  form  (IRS  Form  Series  5300)  and  copies  of  plan  document 

OBJECTIVES,  SCOPE,  AND  METHODOLOGY 

As  agreed  with  the  offices  of  the  Chairman  and  Minority 
Member  of  the  Subcommittee  on  Labor-Management  Relations,  we 
concentrated  our  review  on  determining  the  adequacy  and  effec¬ 
tiveness  of  (1)  agencies'  efforts  to  make  sure  pension  plan 
administrators  file  ERISA  annual  reports,  annual  premium  filings, 
and  summary  plan  descriptions  and  (2)  IRS’  efforts  to  assure  that 
annual  reports  filed  by  plan  administrators  are  complete. 

Our  scope  and  methodology  are  discussed  below. 


Agencies'  efforts  to  assure  that 
plans  file  ERISA  reports 

The  multiple  reports  reviewed  by  us  and  the  varying  degree  of 
agencies'  efforts  to  ensure  reporting  compliance  required  that  we 
use  different  approaches  to  evaluate  agencies'  efforts.  In  late 
August  1979,  we  started  a  broad  review  at  Labor,  IRS,  and  PBGC 
headquarters  in  Washington,  D.C.,  to  determine  how  well  agencies 
had  assured  that  plans  file  the  required  reports.  We  reviewed 
related  reporting  requirement  legislation  and  regulations,  each 
agencies'  compliance  policies,  and  we  interviewed  agency  officials. 

We  reviewed  agencies'  procedures  and  methods  for  identifying 
and  obtaining  missing  reports,  and  information  on  the  effective¬ 
ness  of  their  efforts.  Where  we  believed  the  information  did  not 
adequately  show  the  agencies'  overall  effectiveness,  we  made  our 
own  analysis.  The  procedures  and  information  we  used  for  our 
analysis  are  discussed  in  the  report  sections  where  we  use  them. 

Where  the  agencies  had  made  no  major  effort  to  assure  full 
reporting,  we  reviewed  and  discussed  with  agency  officials  any 
efforts  that  had  been  made  and  their  plans  to  do  more.  We  also 
used  computers  to  compare  data  on  plans  that  should  have  filed  a 
particular  report  with  plans  that  filed  to  ascertain  nonreporting. 
We  considered  reporting  requirements  and  exceptions  and  discussed 
them  with  agency  officials  and  tested  our  computer  programs  and 
procedures  to  ensure  their  reliability. 

We  obtained  the  information  for  our  comparisons  from  the 
three  agencies.  The  primary  computer  files  used  were  IRS'  file  of 
plans  that  had  filed  annual  reports,  PBGC’s  file  of  plans  that  had 
filed  annual  premium  filings,  and  Labor's  file  of  plans  that  had 
filed  SPDs  and  modifications  to  them.  According  to  the  agencies, 
the  files  contained  information  available  as  of  August  1979.  Be¬ 
cause  the  agencies'  files  contained  much  more  information  than  we 
needed  for  our  comparisons,  we  took  information  from  the  files  and 
established  our  own  files.  We  tested  the  results  of  this  task  to 
make  sure  we  accurately  and  completely  retrieved  the  information 
from  the  files. 

In  making  our  comparisons,  we  used  the  employer  identification 
number  (EIN)  and  plan  number  (PN)  in  combination  to  identify  plans. 
These  two  sets  of  numbers  are  used  by  Labor,  IRS,  and  PBGC  as  the 
primary  plan  identifier  in  their  respective  information  systems. 

The  EIN  is  the  9-digit  tax  number  assigned  by  IRS  to  busi¬ 
nesses  and  organizations.  The  EIN  is  to  businesses  what  the  social 
security  number  is  to  individuals.  Plan  administrators  are  re¬ 
quired  to  use  the  EIN  of  the  entity  sponsoring  the  plan  as  part  of 
the  plan  identifying  number.  The  3-digit  PN,  assigned  by  the  plan 
administrators,  is  the  other  part  of  the  plan  identifying  number. 
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It  distinguishes  between  multiple  plans  of  the  same  sponsor.  Plan 
administrators  are  to  consecutively  assign  PNs  to  pension  plans 
starting  with  the  number  001.  For  example,  if  a  business  with  EIN 
123456789  has  two  pension  plans,  one  of  the  plans  should  be  num¬ 
bered  123456789-001,  and  the  other  123456789-002.  Plan  adminis¬ 
trators  are  to  consistently  use  the  same  EIN/PN  to  identify  their 
plans  on  all  ERISA  reports  from  year  to  year. 

Because  accurate  EINs  and  PNs  are  necessary  for  identifying 
plans  not  filing  reports,  we  assessed  the  adequacy  of  the  agencies' 
controls  to  assure  accuracy.  To  do  this,  we  reviewed  processing 
procedures,  observed  the  processing  of  certain  types  of  reports, 
reviewed  available  information  on  the  results  of  the  use  of  the 
identifiers,  and  interviewed  cognizant  officials. 

Where  we  found  indications  that  plan  identifiers  could  be 
inaccurate  because  of  inadequate  agency  controls,  we  discuss,  in 
the  appropriate  sections  of  this  report,  the  potential  effects  of 
inaccurate  identifiers  on  the  results  of  our  comparisons  to  as¬ 
certain  nonreporting  and  agencies'  efforts  to  assure  that  plan  ad¬ 
ministrators  file  reports.  Because  ERISA  does  not  give  us  access 
to  private  employee  benefit  plan  records  for  reviews  such  as  this 
and  the  agencies  themselves  encountered  substantial  adverse  plan 
administrator  reaction  to  inquiries  about  possible  nonreporting, 
we  did  not  attempt  to  contact  plan  administrators  to  determine  the 
extent  to  which  the  results  of  our  comparisons  showed  nonreporting 
or  the  inability  to  identify  reports  filed  with  inaccurate  data. 

We  believe,  however,  that  the  results  of  our  comparisons  and  in¬ 
formation  available  from  the  agencies  are  adequate  to  indicate  the 
effectiveness  of  the  agencies'  efforts  to  make  sure  plan  adminis¬ 
trators  file  ERISA  reports. 

We  also  obtained  information  on,  and  discussed  with  agency 
officials,  certain  alternatives  that  could  assure  plan  reporting 
or  accomplish  ERISA's  reporting  objectives  at  less  cost  to  the 
Government  and  the  plans . 

IRS'  efforts  to  assure  that 
annual  reports  are  complete 

As  discussed  in  more  detail  in  chapter  2,  10  IRS  service 
centers  are  responsible  for  reviewing  the  completeness  of  annual 
reports  and  for  obtaining  missing  information  from  plan  adminis¬ 
trators  . 

To  assess  the  effectiveness  of  IRS  service  center  activities 
to  process  annual  reports  with  complete  information,  we  inter¬ 
viewed  IRS  headquarters  officials  and  reviewed  service  center 
annual  report  processing  policies  and  procedures  which  are  de¬ 
veloped  by  IRS  headquarters  and  used  by  all  10  service  centers. 

At  IRS'  Austin  service  center,  we  reviewed  the  processing  of 


selected  annual  reports  received  by  the  service  center  over  a 
2-month  period  to  identify  weaknesses  in  IRS '  overall  processing 
policies  and  procedures  and  in  particular  processing  steps. 

To  determine  how  much  incomplete  information  annual  reports 
contained  after  service  center  processing,  we: 

--Asked  Labor,  IRS,  and  PBGC  to  identify  each  line  item  on 
the  annual  report  Form  5500  that  they  considered  critical 
for  satisfying  their  program  operations  and  public  dis¬ 
closure  needs.  (Copies  of  the  1977  annual  report  Form  5500 
are  included  in  app .  V.) 

— Reviewed  15  of  the  line  items  identified  by  one  or  more  of 
the  three  agencies  as  critical  and  required  to  be  computer¬ 
ized  by  service  centers.  (A  list  of  the  15  line  items  se¬ 
lected  is  included  in  app.  III.) 

— Used  computers  to  determine  how  many  critical  information 
items  were  missing  from  about  350,000  plan  year  1977  pen¬ 
sion  plan  annual  reports  processed  by  IRS  as  of  August  1979. 
The  350,000  annual  reports  represented  about  34  percent  of 
the  1  million  pension  plan  annual  reports  that  had  been 
processed  by  IRS  as  of  August  1979  and  about  81  percent  of 
the  participants  reported  by  those  plans.  (The  tables  in 
apps.  I  and  II  provide  more  detailed  information  on  plan 
year  1977  pension  plan  annual  reports  processed  by  IRS  as 
of  August  1979  and  covered  by  our  analysis  . ) 
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CHAPTER  2 


INADEQUATE  MANAGEMENT  OF  ANNUAL  REPORT  INFORMATION 

The  annual  report  provides  Labor,  IRS,  and  PBGC  with  the 
information  needed  to  administer  and  enforce  ERISA.  Although 
complex  and  voluminous,  the  agencies  believe  most  of  the  informa¬ 
tion  provided  by  the  annual  report  is  needed  for  these  purposes. 

We  found,  however,  that  the  annual  reporting  requirements  are  not 
being  effectively,  efficiently,  or  economically  administered.  As 
a  result,  plans  may  not  be  filing  the  reports,  attempts  to  assure 
that  the  reports  are  filed  have  wasted  Government  resources  and 
irritated  plan  administrators,  and  many  of  the  reports  filed  are 
incomplete  or  inaccurate. 

Labor  and  IRS  (both  collected  annual  reports  during  ERISA’s 
early  years)  separately  attempted  in  calendar  year  1979  to  assure 
that  the  plans  filed  reports.  However,  these  efforts  had  to  be 
stopped  because  large  numbers  of  plan  administrators  were  being 
questioned  about  reports  they  had  already  filed  or  did  not  have  to 
file.  Because  Labor  used  inaccurate  and  incomplete  information, 
it  unnecessarily  contacted  administrators  of  over  147,000  plans. 
IRS  also  unnecessarily  contacted  a  large,  but  indeterminable, 
number  of  plan  administrators  for  similar  reasons. 

We  also  found  that,  when  information  is  missing  from  reports 
that  are  provided  by  plan  administrators,  IRS  is  not  taking  ade¬ 
quate  action  to  obtain  the  missing  data.  Although  IRS  asks  plans 
to  provide  some  missing  report  information  line  items,  it  does 
not  further  pursue  the  information  if  the  plans  fail  to  respond. 
Further,  IRS  does  not  ask  plans  for  most  line  items  if  missing. 
This  lack  of  information  pursuit  is  the  primary  cause  for  at  least 
78,000  plan  year  1977  annual  reports  (covering  over  6  million 
participants)  being  included  in  IRS'  computerized  data  base  with 
one  or  more  critical  information  items  missing. 

The  failure  to  make  sure  that  plan  administrators  file  annual 
reports  and  that  the  reports  contain  information  essential  for 
administering  and  enforcing  ERISA  results  in  pension  plan  partici¬ 
pants  not  receiving  the  protection  envisioned  by  ERISA.  The  agen¬ 
cies  need  to 

— identify  the  plans  that  have  to  meet  ERISA  requirements, 

— be  able  to  scrutinize  the  plan  operations  to  ensure  that 
they  meet  the  requirements,  and 

— be  able  to  achieve  ERISA  public  scrutiny  requirements. 
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IRS  has  made  substantial  efforts  to  increase  its  identifica¬ 
tion  of  plans  not  filing  reports,  and  it  plans  to  do  more.  In 
addition,  in  January  1981  IRS  restarted  its  program  to  obtain 
annual  reports  from  plans  not  filing  them.  We  found  no  evidence, 
however,  that  IRS  plans  to  take  more  forceful  action  to  obtain 
missing  information  from  filed  reports. 

THE  ERISA  ANNUAL  REPORT 

The  administrative  needs  of  Labor,  IRS,  and  PBGC  for  annual 
information,  in  addition  to  the  specific  information  required  by 
ERISA,  have  resulted  in  the  pension  plan  annual  report  require¬ 
ments  becoming  complex  and  voluminous.  The  types  of  information 
the  plans  have  to  report  broadly  include  plan  identification  data 
and  information  on  plan  type,  participants,  merger,  termination, 
assets,  liabilities,  income,  expenses,  and  such  important  plan 
events  as  the  inability  to  pay  benefits  and  funding  deficiencies. 

The  amounts  of  information  the  plans  have  to  report  varies  by 
their  size  and  type.  Briefly,  corporate  and  Keogh  1/  plans  with 
100  or  more  participants  are  required  to  file  a  more  extensive 
annual  report  called  the  Fori?.  5500.  The  information  items  on  the 
Form  5500  total  about  220.  In  addition,  plans  providing  partici¬ 
pant  benefits  through  an  insurance  company  or  service,  or  other 
similar  organizations  have  to  file  Schedule  A,  called  Insurance 
Information,  with  the  Form  5500.  Defined  benefit  plans  are  re¬ 
quired  to  provide  information  on  the  actuarial  evaluation  of  their 
funding  requirements  on  Schedule  B,  called  Actuarial  Information. 
The  Form  5500  has  changed  little  since  its  development.  However, 
beginning  with  plan  year  1978,  the  Schedule  B  was  changed  to  re¬ 
quire  more  information  on  the  plan's  actuarial  evaluation. 

Corporate  and  Keogh  plans  with  less  than  100  participants 
have  been  required  to  annually  file  less  extensive  reports  called 
Forms  5500-C  and  5500-K,  respectively.  The  total  information 
items  on  the  two  forms  range  from  about  80  on  the  Form  5500-K  to 
124  on  the  5500-C.  Starting  with  plan  year  1980,  these  smaller 
plans  will  start  reporting  under  a  new  triennial  filing  system. 
This  system  requires  plans  to  report  more  information  than  in  the 
past,  but  only  once  every  3  years  using  revised  Forms  5500-C  and 
5500-K.  The  total  information  items  on  the  two  revised  forms 
range  from  93  on  the  Form  5500-K  to  179  on  the  Form  5500-C.  In 
the  intervening  2  years,  the  plans  are  required  to  file  a  shorter 
form,  called  the  5500-R,  which  is  intended  to  provide  minimal 


l/Keogh  or  H.  R.  10  plans  are  those  sponsored  by  self-employed 
individuals  for  themselves  and  their  employees.  Beginning 
with  plan  year  1978,  Keogh  plans  that  have  had  only  owner- 
employees  as  participants  no  longer  have  to  file  annual 
reports. 
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annual  information  for  continuous  plan  review.  These  smaller 
plans  are  also  required  to  file  Schedules  A  and  B,  as  appropriate. 

Copies  of  the  1977  and  1980  Form  5500,  and  Schedules  A  and  B, 
are  included  in  appendixes  V  and  VI,  respectively. 

ANNUAL  REPORT  USE 


The  annual  reports  provide  all  three  agencies  with  informa¬ 
tion  for  administering  and  enforcing  ERISA.  Both  Labor  and  IRS  are 
using  the  information  for  monitoring  the  year-to-year  operations  of 
plans  and  identifying  and  directing  their  enforcement  resources. 
Except  for  research  purposes,  PBGC  has  made  little  use  of  the 
annual  report  information  for  administering  its  responsibilities. 

It  plans,  however,  to  use  the  information  on  insured  plans  to  see 
that  the  plans  pay  their  premiums  and  report  their  termination. 

Initially,  both  Labor  and  IRS  manually  reviewed  the  reports 
to  identify  possible  ERISA  violations.  During  calendar  year  1977, 
Labor  started  providing  its  field  offices  with  computer- generated 
summaries  of  annual  report  information.  The  summaries  provided 
field  offices  with  the  general  characteristics  of  plans  in  their 
areas  of  responsibility  to  assist  them  in  targeting  plans  for  audit. 
Labor  is  now  using  some  of  its  computerized  annual  report  informa¬ 
tion  to  target  for  examination  plans  that  may  be  violating  specific 
ERISA  requirements.  Labor  plans  to  expand  this  targeting  approach. 

IRS  started  a  pension  plan  compliance  measurement  program  in 
January  1980.  This  program  involves  comprehensive  audits  of  a 
random  sample  of  about  18,000  plans  that  filed  1978  annual  reports. 
The  comprehensive  audits  are  to  develop  an  objective  system  for 
using  computerized  annual  report  information  to  evaluate  and  select, 
for  audit,  plans  that  have  the  highest  potential  for  not  meeting 
ERISA  requirements.  Since  IRS  does  not  expect  to  implement  the 
system  until  1983  or  1984,  it  has  developed  an  interim  system  for 
evaluating  1980  annual  report  data  to  automatically  target  plans 
for  audit  that  have  certain  potential  deficiencies.  These  charac¬ 
teristics  include  plans  terminating  without  tax  qualification 
determinations  being  requested,  plan  amendments  resulting  in  re¬ 
duction  of  participants'  benefits,  and  funding  deficiencies.  IRS 
plans  to  start  using  the  interim  targeting  system  during  fiscal 
year  1982. 

In  addition  to  using  the  annual  report  information  for  en¬ 
forcement,  Labor  makes  the  annual  reports  available  to  participants 
and  others  upon  request.  Further,  both  Government  agencies  and 
private  parties  have  used  the  annual  report  information  to  research 
employee  benefit  matters. 
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ANNUAL  REPORTS  ARE  CRITICAL  TO  1 

EFFECTIVE  ERISA  ADMINISTRATION 

According  to  the  agencies,  most  of  the  annual  report  informa¬ 
tion  is  critical  for  effective  ERISA  administration  and  enforce¬ 
ment.  To  ascertain  the  need  for  the  information,  we  ashed  each 
agency  to  provide  its  opinion  of  the  relative  need  of  each  plan 
year  1978  annual  report  information  item.  1/  Although  the  views 
of  the  agencies  differed  about  the  need  for  certain  items,  their 
collective  views  indicated  that  over  94  percent  of  the  items  in 
the  annual  reports  were  critical  for  ERISA  enforcement  and  public 
information  purposes.  They  also  indicated  all  of  the  Schedule  B 
and  70  percent  of  the  Schedule  A  items  were  critical.  In  addition, 
they  indicated  that  all  of  the  remaining  items  on  the  forms  and 
schedules  were  needed.  In  no  case  did  they  indicate  that  any  item 
was  not  needed. 

The  agencies'  views  on  the  need  for  information  to  enforce 
ERISA  requirements  is  further  demonstrated  by  their  justification 
for  the  3-year  filing  system,  which  increased  the  amount  of  annual 
report  information  to  be  reported  by  plans  with  less  than  100  par¬ 
ticipants.  According  to  Labor  and  IRS,  the  purpose  of  the  more 
detailed  3-year  reporting  requirements  wa9  to  provide  them  with 
information  to  protect  plan  participants  while  avoiding  onsite 
investigations  of  plans  meeting  ERISA  requirements. 

ATTEMPTS  TO  OBTAIN  MISSING 
ANNUAL  REPORTS  FAILED 


Both  Labor  and  IRS,  recognizing  the  annual  reports'  importance 
in  protecting  the  interests  of  pension  plan  participants,  started 
programs  in  calendar  year  1979  to  make  sure  plans  were  filing  the 
reports.  These  programs,  however,  were  stopped  shortly  after  they 
were  started  because  large  numbers  of  plan  administrators,  many  of 
whom  became  irate,  were  being  questioned  about  reports  that  they 
had  already  filed  or  did  not  have  to  file.  Labor  alone  unneces¬ 
sarily  contacted  over  147,000  plans.  Although  the  number  of  un¬ 
necessary  contacts  made  by  IRS  cannot  be  accurately  determined, 
it  was  large.  For  example,  available  information  indicates  that 
at  least  25,700  of  the  reports  requested  by  IRS  had  already  been 
filed.  These  erroneous  contacts  wasted  the  agencies'  resources 
and  irritated  plan  administrators. 


JL/See  appendix  V  for  copies  of  the  plan  year  1977  annual  report 
Form  5500  and  Schedule  A  which  are  virtually  the  same  as  those 
used  for  plan  year  1978.  See  appendix  VI  for  a  copy  of  the 
plan  year  1980  Schedule  B,  which  is  the  same  as  that  used  for 
plan  year  1978. 
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The  unnecessary  inquiries  were  made  mainly  because  the 
agencies  used  inaccurate  and  incomplete  information  to  identify 
plans  not  filing  reports.  In  Labor's  case,  it  resulted  from  not 
using  available  information  on  reports  filed,  and  failing  to  es¬ 
tablish  controls  to  ensure  that  data  used  to  identify  plans  not 
filing  reports  were  accurate.  In  IRS'  case,  problems  resulted 
from  inadequate  procedures  and  controls  to  account  for  filed  re¬ 
ports  and  from  not  assuring  the  accuracy  of  information  used  for 
identifying  plans  not  filing  reports. 

Labor's  efforts  to  obtain  missing 
reports  were  ineffective 

In  April  1979  Labor  attempted  to  ensure  that  plans  filed  plan 
year  1975  and  1976  annual  reports.  Labor  sent  letters  to  over 
299,000  plans  1 ./  asking  about  reports  that  appeared  not  to  have 
been  filed.  Plan  administrators  complained  to  Labor  that  they 
had  already  filed  the  reports.  Labor  asked  at  least  147,000 
(49  percent)  of  the  299,000  plans  about  reports  that  they  had 
already  filed  or  did  not  have  to  file.  Specif ically, 

— 78,575  plans  were  asked  about  reports  already  filed  because 
Labor  did  not  use  current  information  to  identify  reports 
not  filed; 

— 62,800  plans  were  asked  about  reports  already  filed  because 
Labor  used  inaccurate  information  to  identify  reports  not 
filed;  and 

— 5,892  plans  were  asked  about  reports  they  did  not  have  to 
file  because  Labor,  in  identifying  reports  not  filed,  did 
not  consider  whether  plans  existed  during  the  years  covered 
by  the  reports. 

To  identify  plans  that  may  not  have  filed  annual  reports, 
Labor  compared  its  computerized  files  of  information  on  plans 
filing  plan  descriptions  (Form  EBS-1)  and  annual  reports.  Labor 
believed  that  plans  filing  plan  descriptions  should  have  filed 
annual  reports.  Labor  apparently  took  this  position  because  the 


l/Both  private  pension  and  welfare  plans  were  required  to  file 
plan  year  1975  and  1976  annual  reports  with  Labor.  Labor's 
attempts  to  ensure  that  plans  filed  the  reports  were  directed  at 
both  types  of  plans.  Information  was  not  readily  available  on 
the  number  of  letters  sent  to  each  type.  Therefore,  the  term 
"plans,"  when  referring  to  Labor's  attempts  to  obtain  missing 
reports,  covers  both  types  of  plans  even  though  the  scope  of 
our  review  was  primarily  directed  to  pension  plan  reporting. 
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plan  description  was  the  first  ERISA  report  that  most  plans  had 
to  file  with  Labor.  1/ 

Labor1 s  comparison  involved  identifying  plans  filing  a  plan 
description  but  not  filing  a  1975  or  1976  annual  report.  In  mak¬ 
ing  its  comparison,  Labor  used  the  employer  identification  number 
(EIN )  and  plan  number  (PN)  to  identify  plans  on  each  file.  IRS 
and  PBGC  also  use  a  combination  of  this  set  of  numbers  as  the  pri¬ 
mary  plan  identifiers. 

Labor  identified  299,146  plans  that  appeared  not  to  have  filed 
1975  and  1976  reports.  Labor  sent  letters  to  all  299,146  plans 
identified  in  mid-April  1979.  The  letter  advised  the  plans  that 
Labor's  records  indicated  that  a  1975  or  1976  report,  or  both,  had 
not  been  filed.  The  letter  asked  the  plans  to  either  (1)  send  the 
report  if  it  had  not  been  filed,  (2)  send  a  copy  of  the  report  if 
it  had  been  filed  using  the  same  plan  identification  information 
as  on  the  letter,  (3)  provide  plan  identifying  information  used  in 
filing  the  report  if  it  had  been  filed  using  information  different 
than  on  the  letter,  or  (4)  provide  a  reason  the  report  was  not  re¬ 
quired  to  be  filed. 

To  more  accurately  identify  plans  that  had  not  filed  reports, 
Labor  should  have  made  its  comparison  to  identify  plans  not  filing 
reports  shortly  before  mailing  the  letters  using  the  most  current 
information.  We  found,  however,  that  Labor  made  the  comparison  in 
December  1978  using  June  1978  information  on  plans  filing  reports. 
Between  mid- June  1978  and  the  end  of  February  1979,  Labor  had  re¬ 
ceived  and  recorded  an  additional  181,853  plan  year  1975  and  1976 
annual  reports. 

Using  the  more  current  February  information  that  was  avail¬ 
able  to  Labor  over  a  month  before  the  letters  were  mailed  and  the 
same  comparison  techniques  used  by  Labor,  we  found  that  Labor  sent 
letters  to  78,575  plans  even  though  it  had  information  showing  that 
the  plans  had  filed  the  reports. 

Labor  also  did  not  consider  when  a  plan  started,  or  if  it  had 
terminated  or  merged  into  another  plan,  in  making  its  comparison. 
Labor  should  have  considered  these  factors  because  plans  are  not 
required  to  file  reports  until  they  are  established,  if  they  merge 
into  another  plan,  or  if  they  have  terminated  and  distributed  assets. 


_l/Pension  and  welfare  benefit  plans  were  required  to  file  an 
abbreviated  Form  EBS-1  by  August  31,  1975,  and  a  more  detailed 
Form  EBS-1  by  May  30,  1976.  A  copy  of  the  more  detailed 
Form  EBS-1  is  included  in  appendix  VII.  Although  annual  re¬ 
ports  are  now  required  to  be  filed  7  months  after  the  close  of 
the  plan  year,  1975  plan  year  reports  had  to  be  filed  by  Decem¬ 
ber  15,  1976,  or  11-1/2  months  after  the  close  of  the  plan  year, 
whichever  was  later. 
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We  found  that  5,892  plan  administrators  were  asked  about  re¬ 
ports  for  years  the  plans  did  not  exist.  Specifically,  3,325  plans 
were  asked  about  reports  for  plan  years  before  they  were  estab¬ 
lished,  and  2,567  were  asked  about  reports  for  plan  years  after 
they  had  been  terminated  or  merged  into  another  plan. 

Use  of  the  EIN  and  PN  to  make  comparisons,  such  as  Labor's, 
requires  that  the  same  EIN  and  PN  combination  be  used  consistently 
to  identify  the  same  plan.  If  a  plan  was  identified  by  one  EIN 
and  PN  combination  when  filing  a  plan  description  and  another  when 
filing  an  annual  report,  the  plan  would  be  identified  as  not  filing 
the  annual  report.  Labor  had  no  controls  to  see  that  both  plan 
descriptions  and  annual  reports  for  the  same  plan  were  identified 
by  the  same  EIN  and  PN  combination;  rather,  Labor  recorded  the  EIN 
and  PN  reported  without  any  verification  of  their  accuracy. 

Labor's  analysis  of  responses  to  its  letters  shows  that,  be¬ 
cause  of  inaccurate  EINs  and  PNs,  at  least  62,800  plans  were  sent 
letters  about  reports  even  though  the  reports  had  been  filed. 

IRS  stopped  efforts  to  obtain 
missing  annual  reports 

In  January  1979  IRS  started  a  program  to  assure  that  pension 
plan  administrators  filed  annual  reports.  Seven  months  later,  how¬ 
ever,  IRS  suspended  the  program  because  inaccurate  and  incomplete 
information  resulted  in  many  plan  administrators  being  asked  about 
reports  they  did  not  have  to  file  or  had  already  filed. 

IRS  first  planned  to  ask  plan  administrators  about  the  older 
1976  and  1977  reports;  after  this,  missing  reports  were  to  be 
identified  and  obtained  on  a  current-year  basis.  In  early  1979 
IRS  started  advising  plan  administrators  that  it  had  no  record  of 
receiving  a  report  for  a  particular  plan  year.  IRS'  letter  asked 
the  plan  administrators  to  (1)  file  the  report  if  it  had  not  been 
filed,  (2)  provide  plan  identifying  information  used  to  file  the 
report  if  it  had  been  filed  using  information  different  than  on 
the  letter,  or  (3)  provide  a  reason  the  report  did  not  have  to  be 
filed. 

By  July  1979  IRS  was  receiving  complaints  from  plan  adminis¬ 
trators  and  it  had  indications  from  its  staff  that  a  large  number 
of  reports  were  being  asked  about  in  error.  Many  of  the  plan  ad¬ 
ministrators  accused  IRS  of  harassment  and  others  refused  to  answer 
further  inquiries. 

In  early  August  1979  IRS  stopped  requesting  plans  to  file 
"missing"  annual  reports,  and  it  stopped  resolving  responses  to 
letters  already  sent  because  of  the  indicated  magnitude  of  the 
erroneous  inquiries  and  the  irritation  it  was  causing  plan  admin¬ 
istrators.  At  that  time,  IRS  had  asked  over  201,000  plans  about 
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1976  and  1977  annual  reports,  and  it  had  resolved  over  135,000 
responses  to  its  inquiries. 

In  resolving  the  135,000  responses,  IRS  did  not  compile 
detailed  information  showing  the  total  number  of  inquiries  made 
in  error.  However,  the  number  was  apparently  large.  For  example, 
at  least  25,700  of  the  reports  had  already  been  filed. 

IRS  was  actively  identifying  the  causes  of  erroneous  inquiries 
at  the  time  we  started  our  review  in  August  1979.  During  our  re¬ 
view,  we  monitored  IRS'  efforts.  IRS  found  that  several  inadequate 
report  processing  procedures  and  controls  were  causing  the  errors, 
including: 

— Inadequate  controls  to  assure  the  accuracy  of  plan  identifi¬ 
cation  information. 

— A  computer  programming  error  that  failed  to  record  that  a 
plan  was  no  longer  required  to  file  annual  reports  (e.g., 
the  plan  had  terminated). 

— Inadequate  procedures  for  accounting  for  reports  received 
but  not  processed. 

Although  information  was  not  available  to  identify  the  extent 
each  problem  caused  the  errors,  according  to  IRS  officials,  the 
major  cause  was  inaccurate  plan  identification  information. 

To  identify  plans  for  which  reports  were  not  filed,  IRS  com¬ 
pared  various  types  of  information  on  its  computerized  master  file 
of  pension  information.  This  file  contains  an  account  for  each 
plan  that  has  filed  annual  reports  and/or  requested  a  tax  qualifi¬ 
cation  determination.  The  EIN  and  PN  are  the  primary  plan  iden¬ 
tifiers  on  the  file.  IRS  used  the  EIN  and  PN  in  combination  to 
identify  active  plans  that  had  filed  a  report  one  year  but  not  the 
next,  or  that  had  requested  a  determination  but  had  never  filed  a 
report.  Active  plans  are  generally  those  that  have  not  terminated 
or  merged  into  another  plan. 

The  EIN  and  PN  must  be  consistently  used  to  identify  the  same 
plan  to  correctly  identify  a  plan  as  not  filing  reports.  If  a 
plan  is  identified  by  one  EIN  and  PN  combination  when  a  determina¬ 
tion  is  requested  and  another  when  filing  an  annual  report,  the 
IRS  computers  will  generate  a  request  asking  the  plan  administra¬ 
tors  to  file  the  report.  Also,  if  a  plan's  annual  report  for 
1  year  is  identified  with  one  EIN  and  PN  combination  and  another 
when  the  next  report  is  filed,  the  plan  will  be  identified  as  not 
filing  the  subsequent  report  and  the  plan  administrator  will  be 
asked  to  file  the  report. 
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IRS,  however,  did  not  adequately  control  EINs  and  PNs.  IRS' 
EIN  control  procedures  called  for  the  accuracy  of  annual  report 
EINs  not  matching  one  already  on  the  files  to  be  verified  before 
being  recorded  and  creating  a  new  plan  account.  IRS,  however, 
allowed  the  verification  procedure  to  be  bypassed  and  a  new  plan 
account  to  be  established  when  plans  completed  the  EIN  information 
rather  than  using  the  preprinted  plan  identifying  label  provided 
by  IRS.  jV  In  effect,  IRS  was  erroneously  assuming  that  reports 
with  nonmatching  EINs  were  being  filed  by  plans  not  already  on  its 
file.  In  the  case  of  PNs,  IRS  did  not  have  controls  to  determine 
whether  the  PN  matched  one  already  on  its  file  or  represented  a 
plan  that  had  never  filed  information  with  IRS. 

INADEQUATE  FOLLOWUP  RESULTS  IN 
MISSING  CRITICAL  INFORMATION 


Although  most  of  the  annual  report  information  line  items  are 
considered  critical  for  effectively  administering  and  enforcing 
ERISA,  IRS — apparently  with  the  agreement  of  Labor  and  PBGC — does 
not  adequately  follow  up  to  obtain  information  missing  from  the 
annual  reports.  When  processing  the  reports,  IRS  asks  plans  to 
provide,  but  does  not  take  enforcement  action  to  obtain,  certain 
types  of  missing  information  and  does  not  ask  plans  for  most  line 
items  if  missing. 

This  lack  of  adequate  followup  to  obtain  information  is  the 
primary  cause  of  at  least  78,000  (22  percent)  of  350,668  plan  year 
1977  annual  reports  being  processed  with  one  or  more  critical  in¬ 
formation  line  items  missing,  with  about  19,000  (over  5  percent) 
missing  five  or  more  items.  The  78,000  reports  with  missing  in¬ 
formation  represented  plans  with  over  6  million  participants. 

We  found  indications  that  large  numbers  of  plans  missing  cer¬ 
tain  information  items  hampers  the  agencies'  ability  to  effectively 
administer  and  enforce  ERISA. 

Overview  of  annual  report  processing 

When  IRS,  through  agreement  with  Labor  and  PBGC,  became  solely 
responsible  for  processing  plan  year  1977  and  later  annual  reports, 
it  agreed  to  review  report  content  for  completeness,  obtain  missing 


l/lt  is  IRS'  practice  to  send  to  the  administrator  of  each  plan 
on  its  files  an  annual  report  package  containing  blank  report 
forms,  instructions  for  completing  them,  and  a  preprinted, 
peel-off  label  containing  basic  plan  identification  information, 
including  the  EIN  and  PN.  The  label,  which  is  to  be  put  on  re¬ 
ports  filed  by  plan  administrators,  helps  assure  that  the  plan 
identifier  remains  consistent  and  relieves  plan  administrators 
of  the  burden  of  filling  in  the  information. 
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information,  record  certain  information  on  computer  tape,  and 
microfiche  1/  the  report.  Although  IRS  maintains  the  master  file 
of  computerized  information,  it  agreed  to  provide  Labor  and  PBGC 
with  copies  of  that  part  of  the  information  they  need  for  adminis¬ 
tering  and  enforcing  ERISA.  IRS  also  agreed  to  provide  Labor  with 
microfiche  copies  ijr  its  enforcement  and  public  disclosure  use. 

IRS  processes  the  annual  report  at  its  10  service  centers, 
its  National  Computer  Center  in  Martinsburg,  West  Virginia,  and 
its  Detroit  Data  Center.  Plan  administrators  send  the  reports  to 
the  service  centers.  The  service  centers  review  the  reports, 
contact  plan  administrators  to  obtain  missing  information,  record 
certain  information  on  computer  tape,  computer  edit  the  informa¬ 
tion,  and  send  the  computer  tapes  to  the  National  Computer  Center. 

The  National  Computer  Center  verifies  the  plan  identification 
information,  records  the  report  information  on  the  master  file, 
and  sends  Labor  and  PBGC  computer  tapes  containing  the  report  in¬ 
formation  they  need.  If  the  National  Computer  Center  finds  prob¬ 
lems  with  the  accuracy  of  plan  identification  information,  it  sends 
the  report  information  back  to  the  appropriate  service  center  for 
plan  identifier  correction.  After  correction,  the  service  center 
resubmits  the  report  information  to  the  National  Computer  Center. 

At  the  start  of  our  review  in  August  1979,  the  service  centers 
were  required  to  send  the  hard  copy  of  the  annual  report  to  the 
Detroit  Data  Center  for  microfiching  after  the  computerized  in¬ 
formation  had  been  accepted  by  the  National  Computer  Center. 

Because  of  continuing  problems  with  its  microfiche  system,  irs 
found  that  it  did  not  have  the  ability  to  timely  produce  quality 
microfiche  on  a  cost  basis  competitive  with  the  contractor  Labor 
used  to  microfiche  the  reports  before  IRS  became  responsible  for 
this  task.  Iti  February  1980  IRS  decided  to  study  the  microfiche 
system  to  determine  if  it  could  resolve  the  program's  problems  in 
a  manner  which  would  make  the  system  cost  competitive  or  if  it 
should  stop  the  microfiche  project. 

Because  IRS  had  not  finished  microfiching  1977  annual  reports 
that  plans  started  filing  by  July  1978,  and  had  not  started  micro¬ 
fiching  1978  reports  that  plans  started  filing  by  July  1979,  Labor, 
with  the  agreement  of  IRS,  hired  a  private  contractor  in  July  1980 
to  microfiche  1978  reports. 


1/Sheets  of  photographic  film  containing  rows  of  reduced  pages  of 
printed  matter  that  can  be  read  on  special  viewing  machines  or 
used  to  produce  paper  copies  on  duplicating  machines  similar  to 
the  common  office  copiers. 
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Even  though  IRS  believed  it  could  improve  microfiche  timeli¬ 
ness  and  quality,  in  October  1980  it  decided  to  shut  down  its 
microfiche  system  after  completing  the  1977  reports  because  the 
system  was  not  cost  competitive  with  the  private  contractor.  In 
January  1981  Labor  and  IRS  also  decided  to  hire  the  private  con¬ 
tractor  to  microfiche  the  1979  annual  reports. 

"Critical"  information  missing 

To  determine  the  extent  annual  reports  processed  by  IRS  were 
missing  critical  information,  we  analyzed  computerized  data  on 
350,668  defined  benefit  and  defined  contribution  pension  plan 
1977  annual  reports  processed  by  IRS  to  see  how  many  were  missing 
15  information  line  items.  All  of  the  15  items  were  considered 
critically  needed  by  at  least  one  of  the  three  agencies.  The 
reports  we  reviewed  were  filed  by  corporate  and  Keogh  plans  with 
100  or  more  participants  (Form  5500)  and  corporate  plans  with  less 
than  100  participants  (Form  5500-C).  These  reports  represented 
34  percent  of  the  pension  plan  reports  processed  as  of  August  1979, 
and  81  percent  of  plan  participants  reported  on  the  reports.  1/ 

We  found  that  over  78,000  (22  percent)  of  the  350,668  reports 
were  missing  one  or  more  of  the  information  items;  about  45,000 
(about  13  percent)  were  missing  two  or  more  items  and  about  19,000 
(over  5  percent)  were  missing  five  or  more.  Our  analysis  probably 
significantly  understates  the  number  of  reports  with  missing  in¬ 
formation  and  the  number  of  items  missing  from  reports  because  the 
15  items  in  our  analysis  represent  only  about  7  percent  of  the 
Form  5500  items  and  12  percent  of  the  Form  5500-C  items  considered 
critical  by  the  agencies.  The  78,000  reports  with  missing  infor¬ 
mation  represented  plans  with  over  6  million  participants. 

Our  analysis  also  showed  that  a  high  percentage  of  both  types 
and  sizes  of  plan  reports  were  missing  information.  About  32  per¬ 
cent  of  the  defined  benefit  plan  and  about  19  percent  of  the  de¬ 
fined  contribution  plan  reports  were  missing  information.  About 
23  percent  of  the  reports  representing  plans  with  less  than  100 
participants  and  about  17  percent  of  the  reports  representing 
plans  with  100  or  more  participants  were  missing  information. 

We  also  found  that  both  the  number  and  percent  of  reports 
missing  specific  information  items  varied  significantly.  The  num¬ 
ber  of  reports  with  a  specific  item  missing  ranged  from  more  than 
39,000  to  less  than  400  reports.  Further,  three  of  the  items  were 
missing  from  less  than  1  percent  of  the  reports  whereas  one  of 


1/More  detailed  information  on  the  reports  processed  by  IRS  and 
those  we  reviewed  is  included  in  the  tables  in  appendixes  I 
and  II.  More  detail  on  the  15  line  items  included  in  our  review 
is  provided  in  appendix  III. 
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the  items  was  missing  from  more  than  15  percent.  For  example, 
39,835  (11.4  percent}  of  the  350,668  plans  were  missing  plan 
asset  information  and  387  (less  than  1  percent)  were  missing 
information  on  type  of  plan  entity  (i.e.,  single  employer  and 
multiemployer) . 

More  detail  on  the  number  and  type  of  reports  with  missing 
information  items,  by  size  and  type  of  plan  and  type  of  item 
missing,  is  included  in  appendix  III. 

Missing  information  hampers  ability 
to  protect  participants 

Missing  annual  report  information  hampers  the  ability  of  the 
agencies,  participants,  and  others  to  scrutinize  pension  plan 
operations  to  see  that  they  meet  ERISA  requirements. 

For  example.  Labor  provides  its  field  offices  with  annual  re¬ 
port  information  on  the  general  characteristics  of  plans  in  their 
areas  of  responsibility  to  assist  them  in  targeting  plans  for 
audit.  Two  of  these  characteristics — plan  assets  and  participants- 
help  the  field  offices  to  decide  where  to  concentrate  limited  re¬ 
sources  to  provide  the  most  protection  to  plan  participants.  We 
found,  however,  that  the  ability  to  use  these  two  characteristics 
to  make  enforcement  decisions  was  limited  because  39,835  reports 
were  missing  asset  information  and  13,612  were  missing  total  plan 
participant  information. 

As  another  example,  IRS  plans  to  start  using  annual  report 
information  about  the  end  of  calendar  year  1981  to  target  pension 
plans  for  audit  that  have  certain  ERISA  noncompliance  characteris¬ 
tics.  We  found,  however,  that  one  of  the  information  characteris¬ 
tics  needed  to  target  plans  for  audit  was  missing  from  13,069  of 
the  annual  reports. 

In  addition,  PBGC  is  planning  to  use  the  annual  report  infor¬ 
mation  to  identify  defined  benefit  plans  covered  by  the  benefit 
guaranty  insurance  programs  that  are  not  paying  premiums  or  have 
not  reported  their  termination.  To  use  the  annual  report  for 
these  purposes,  PBGC  needs  to  know  whether  the  plan  is  covered  by 
the  insurance  program.  We  found  that  of  the  over  105,000  annual 
reports  filed  by  defined  benefit  plans,  16,203  (about  15  percent) 
did  not  contain  information  on  whether  the  plans  were  covered  by 
the  programs . 

IRS  does  not  adequately  follow  up 
to  obtain  missing  information 

Each  year,  Labor,  IRS,  and  PBGC  jointly  determine  the  infor¬ 
mation  line  items  to  be  required  by  the  annual  reports  and  which 
of  those  items  IRS  will  try  to  obtain  if  missing  from  the  reports 
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filed.  For  plan  year  1977  annual  reports,  the  agencies  agreed 
that  IRS  should  try  to  obtain  80  (38  percent)  of  the  209  Form  5500 
and  52  (44  percent)  of  the  117  Form  5500-C  information  line  items 
considered  critical  by  one  or  more  of  the  agencies. 

IRS  asks  plan  administrators  by  letter  to  provide,  within 
30  days,  those  items  missing  from  the  reports  that  the  agencies 
have  agreed  to  pursue.  If  the  the  missing  information  is  provided 
within  60  days,  IRS  adds  the  information  to  the  reports.  If  the 
plan  administrators  do  not  respond  to  IRS’  request  or  if  their  re¬ 
sponses  do  not  provide  all  of  the  information  requested,  IRS  makes 
no  further  effort  to  obtain  the  missing  information.  Further, 
although  the  annual  report  instructions  caution  that  ERISA  pro¬ 
vides  penalities  for  failure  to  furnish  complete  information,  IRS 
has  not  established  procedures  for  invoking  the  penalties. 

As  previously  pointed  out,  large  numbers  of  reports  processed 
by  IRS  are  missing  critical  information.  We  found  that  this  situa¬ 
tion  is  primarily  caused  by  inadequate  IRS  followup  to  obtain  miss¬ 
ing  information. 

Our  review  of  200  requests  for  missing  information  made  by 
IRS'  Austin  Service  Center  during  November  and  December  1979  showed 
that  35  percent  of  the  plan  administrators  did  not  provide  all  or 
part  of  the  information  requested.  Our  review  of  125  pension  plan 
reports  processed  by  the  service  center  during  the  same  period 
showed  that  procedures  for  contacting  the  plans  to  obtain  missing 
information  were  followed  for  97  percent  of  the  reports. 

Our  computer  analysis  showed  that  many  reports  were  missing 
critical  information  items  whether  or  not  IRS  requested  the  in¬ 
formation.  The  15  information  items  we  reviewed  to  determine  the 
extent  of  information  missing  from  reports  included  12  items  re¬ 
quiring  contact  with  the  plans  if  they  were  found  missing,  and 
3  items  not  requiring  contact.  The  number  of  reports  missing 
1  of  the  12  items  ranged  from  less  than  400  to  over  39,000.  For 
example,  39,835  plans  were  missing  plan  asset  information. 

The  number  of  reports  missing  one  of  the  3  items  ranged  from 
over  5,000  to  over  26,000.  The  3  items  not  requiring  contact 
were  the  effective  date  of  the  plan  and  whether  the  plan  had  been 
amended  or  had  been  merged  or  consolidated  into  another  plan.  A 
list  of  the  15  items  and  the  extent  to  which  we  found  each  missing 
from  reports  are  provided  in  appendix  ill. 

SUBSTANTIAL  BUT  INCOMPLETE  ACTION  TAKEN 
TO  IMPROVE  ANNUAL  REPORT  INFORMATION 

Although  Labor  resolved  the  202,482  responses  it  received 
when  it  asked  plan  administrators  about  whether  they  had  filed 
1975  and  1976  annual  reports,  it  plans  no  further  effort  to 


20 


correct  inaccurate  plan  identifying  information  or  to  obtain 
missing  reports.  Further,  IRS  does  not  plan  to  make  any  further 
effort  to  obtain  missing  1977  and  earlier  reports. 

IRS  has  made  substantial  effort,  and  plans  to  do  more,  to 
improve  the  accuracy  of  its  information  for  identifying  plans 
not  filing  annual  reports.  Further,  in  January  1981  IRS  re¬ 
started  its  program  to  obtain  1978  and  later  reports  not  filed. 

We  found  no  evidence,  however,  of  any  IRS  plans  to  more  aggres¬ 
sively  follow  up  to  obtain  critical  information  missing  from  the 
reports  that  are  filed. 

Improving  information  accuracy 

According  to  IRS  officials,  the  inadequate  report  processing 
procedures  and  controls,  except  for  those  relating  to  PNs,  that 
contributed  to  plans  being  asked  about  reports  they  had  filed  or 
were  not  required  to  submit  had  been  corrected  by  January  1981. 
Further,  between  April  and  October  1980  IRS  spent  about  $242,000 
to  manually  review  the  information  in  its  master  file  of  pension 
plan  information  to  eliminate  multiple  EINs  used  to  identify  the 
same  plan.  According  to  IRS,  the  72,471  duplicate  EINs  that  were 
found  and  eliminated  by  this  project  should  significantly  reduce 
future  erroneous  requests  for  annual  reports  already  filed. 

IRS  has  also  recognized  the  need  to  assure  that  plans  are 
consistently  identified  with  the  same  PN.  In  February  1980  IRS 
considered  implementing  PN  validity  check  controls  by  July  1980 
but  delayed  implementation  until  July  1981  because  limited  avail¬ 
able  computer  programming  resources  were  needed  to  make  other 
changes  to  its  pension  plan  master  file  programs.  IRS  has  again 
extended  PN  control  implementation  until  September  1981.  Because 
PN  accuracy  is  critical  to  the  effectiveness  of  IRS'  program  for 
identifying  and  obtaining  missing  annual  reports,  in  our  opinion, 
the  implementation  of  PN  controls  should  be  undertaken  as  soon  as 
possible. 

Obtaining  missing  reports 

In  January  1981  IRS  restarted  its  program  to  obtain  missing 
1978  and  later  annual  reports  from  plans  that  have  previously 
filed  a  report  or  requested  a  tax  qualification  determination. 

IRS  started  by  requesting  43,046  plans  on  a  calendar  year  operat¬ 
ing  basis  to  file  1978  reports.  By  January  1982  IRS  intends  to 
have  requested  plans  to  file  both  1978  and  1979  missing  reports 
and  to  start  requesting  1980  reports.  Considering  that  plans  are 
not  required  to  file  a  report  for  each  year  until  7  months  after 
the  end  of  the  plan  year  and  allowing  5  months  for  IRS  to  process 
the  report,  the  program  will  be  running  on  what  IRS  calls  a 
current-year  basis. 
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IRS  alao  started  testing  another  approach  for  further 
identifying  and  obtaining  missing  reports  in  late  February  1981. 

IRS  computerizes  information  on  contributions  to  pension  plans 
reported  by  businesses  on  their  income  tax  returns.  IRS  compared 
its  pension  plan  information  with  the  business  tax  deduction  in¬ 
formation  to  identify  plans  being  contributed  to  but  not  filing 
annual  reports  or  requesting  tax  qualification  determinations. 
Through  this  comparison,  IRS  identified  over  45,000  plans  that  may 
not  be  filing  annual  reports.  To  test  the  approach,  IRS  requested 
6,239  of  the  45,125  businesses  identified  to  file  reports  for  their 
plans,  or  notify  IRS  that  the  reports  have  already  been  filed  or 
do  not  have  to  be  filed  for  a  particular  reason.  According  to 
IRS,  the  test  results  will  be  used  to  decide  if  the  approach  is 
worthwhile. 

CONCLUSIONS 


The  private  pension  plan  annual  reporting  requirements  have 
become  complex  and  voluminous.  The  three  agencies,  however,  con¬ 
sider  most  of  the  information  essential  for  effectively  adminis¬ 
tering  and  enforcing  their  responsibilities. 

Some  plan  administrators  may  not  be  filing  the  reports,  and 
large  numbers  filed  are  incomplete.  Also,  inaccurate  plan  iden¬ 
tifying  information  has  resulted  in  ineffective  efforts  to  assure 
that  plans  file  annual  reports.  IRS'  current  efforts  to  obtain 
missing  annual  reports,  if  effectively  administered  on  a  con¬ 
tinuing  basis,  should  improve  the  agencies'  information  needed 
to  protect  the  rights  of  plan  participants  and  help  to  improve 
identification  of  plans  for  which  reports  are  not  filed. 

We  believe,  however,  that  resources  will  continue  to  be  wasted 
unless  IRS  improves  the  accuracy  of  plan  identifying  information. 
IRS  should  carry  out  its  plans  to  implement  in  September  1981  ade¬ 
quate  procedures  to  control  the  accuracy  of  the  PNs  used  to  iden¬ 
tify  individual  plans. 

In  addition,  we  believe  that  inadequate  action  by  IRS  to 
obtain  needed  information  missing  from  large  numbers  of  reports 
filed  will  continue  to  hamper  the  agencies'  ability  to  protect 
participants'  rights.  In  our  opinion,  if  the  agencies  critically 
need  the  information,  IRS  should  obtain  it,  including  invoking 
penalties  when  plans  fail  to  provide  the  information.  On  the 
other  hand,  inadequate  followup  to  obtain  missing  information 
raises  a  question  of  whether  the  data  are  really  critical  or 
whether  plan  administrators  who  provide  the  data  should  be  so 
burdened.  We  believe  that  the  need  for  each  annual  report  in¬ 
formation  item  should  be  reassessed  and  those  information  items 
determined  not  needed  to  carry  out  ERISA's  overall  goals  should 
be  eliminated. 
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RECOMMENDATIONS  TO  THE  SECRETARIES  OF  LABOR  AND 

THE  TREASURY,  AND  THE  EXECUTIVE  DIRECTOR  OF  PBGC  j 

We  recommend  that  the  Secretaries  and  the  Executive  Director  1 

reassess  the  need  for  each  annual  report  information  item  and  1 

eliminate  the  reporting  requirement  for  those  not  needed  to  carry  j 

out  ERISA's  overall  participant  protection  goals. 

RECOMMENDATIONS  TO  THE  COMMISSIONER  OF  INTERNAL  REVENUE 

For  the  annual  report  information  items  that  are  needed,  we 
recommend  that  the  Commissioner  implement  procedures  to  assure 
they  are  obtained,  including  invoking  penalties  when  plans  fail 
to  provide  the  information. 

AGENCY  COMMENTS  AND  OUR  EVALUATION 

In  September  1981  IRS,  Labor,  and  PBGC  (see  apps.  IX  to  XI) 
commented  on  our  draft  report. 

The  agencies  generally  agreed  with  our  recommendations  and 
indicated  that  action  to  comply  with  them  had  been  or  would  be 
taken. 

PBGC  said  that  it  supported  the  need  to  reassess  its  annual 
report  information  requirements  and  was  currently  doing  so.  PBGC 
also  said  that  it  expected  to  consider  this  matter  with  IRS  and 
Labor . 

IRS  commented  that  it  is  cognizant  of  its  responsibility  to 
request  only  items  clearly  needed  for  enforcement  activities.  IRS 
said  that  it  endeavored  to  ensure  that  only  needed  items  were  in¬ 
cluded  on  the  forms  when  they  were  developed.  IRS  also  said  that, 
in  implementing  the  new  triennial  filing  system  for  smaller  plans, 
it  had  thoroughly  assessed  the  need  for  each  item  on  the  forms. 

IRS  indicated  that  further  assessment  of  the  annual  report 
form  information  items  for  larger  plans  would,  to  a  great  extent, 
be  duplicative,  because  many  of  the  items  are  similar  or  identical 
to  those  on  the  triennial  filing  system  forms.  IRS  said  that 
additional  indepth  consideration  of  the  items  should  await  com¬ 
pletion  of  its  compliance  measurement  program  and  an  analysis  of 
the  application  of  the  resultant  data  to  returns  being  filed. 

IRS  officials  told  us  that  such  an  analysis  should  be  completed 
in  1984,  which  in  turn  could  result  in  a  revised  plan  year  1985 
form  for  larger  plans  to  file  starting  in  calendar  year  1986. 

Labor  agreed  that  the  annual  report  should  be  reassessed 
and  those  items  deemed  unnecessary  eliminated.  Labor  commented 
that  the  ERISA  agencies  have  engaged  in  an  annual  report  review 
and  reassessment  process  each  year,  which  has  resulted  in  many 
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simplifications  of  the  forms.  Labor  pointed  out  that  it  has 
learned  through  this  process,  and  the  recent  reformulation  of 
annual  reporting  for  smaller  plans,  that  eliminating  single  items 
may  significantly  affect  the  value  of  the  forms  for  enforcement 
purposes,  and  that  forms  overhaul  leads  to  a  disruption  of  plans' 
systems  for  reporting. 

Labor  indicated  that  it  has  been  hesitant  to  initiate  further 
major  forms  overhaul  with  its  targeting  strategies  still  being 
developed  and  IRS'  compliance  measurement  program  still  in  its 
preliminary  stages.  Labor  commented  that  it  may  be  more  cost 
effective  to  Labor  and  the  public  if  forms  overhaul  is  delayed 
until  the  agencies  are  certain  which  information  must  be  required 
for  enforcement  needs.  Labor  did  not  indicate  when  it  expected 
to  have  its  targeting  strategies  developed. 

We  agree  with  the  agencies  that  forms  reassessment  and  re¬ 
vision  should  take  into  consideration  the  cost  of  the  information 
to  both  the  Government  and  the  public  and  that  forms  revision 
should  minimize  the  impact  on  plans'  and  the  Government's  ability 
to  enforce  ERISA's  participant  protection  provisions.  Also,  when 
the  agencies  become  certain  of  their  information  needs,  we  believe 
that  the  triennial  reporting  requirements  should  also  be  reassessed 
rather  than  just  the  reporting  requirements  for  larger  plans  as 
indicated  by  IRS. 

In  agreeing  with  our  recommendation  that  it  implement  proce¬ 
dures  to  obtain  missing  needed  annual  report  information,  IRS  said 
that  it  recognizes  the  importance  of  reasonably  complete  annual 
reports  to  the  effective  and  efficient  enforcement  of  ERISA.  IRS 
commented,  however,  that  it  has  been  lenient  in  assessing  penal¬ 
ties  for  incomplete  forms  filed  by  plans  until  plan  administrators 
become  familiar  with  the  complex  ERISA  legislation  and  regulations. 
IRS  stated  that  it  recently  convened  a  task  force  to  develop  pro¬ 
cedures  for  assessing  penalties  for  incomplete  reports  and  examin¬ 
ing  those  report  items  deemed  essential  for  compliance  with  the 
law  and  IRS  processing.  IRS  said  that  a  plan's  failure  to  provide 
key  items  will  result  in  penalty  imposition. 

Labor  pointed  out  that,  although  IRS  is  the  primary  agency 
engaged  in  obtaining  missing  annual  report  information,  it  supple¬ 
ments  IRS’  efforts  to  enforce  reporting  requirements  when  it  in¬ 
vestigates  or  targets  for  investigation  a  small  number  of  plans. 
Labor  disagreed,  however,  with  our  conclusion  that  inadequate 
followup  raises  a  question  of  whether  annual  report  information 
items  are  really  critical  or  whether  plan  administrators  who  pro¬ 
vide  it  should  be  so  burdened. 
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Labor  said  that,  as  part  of  any  annual  report  reassessment, 
it  will  consider  whether  certain  information  not  pursued  will  con¬ 
tinue  to  be  required.  Labor  disagreed,  however,  that  pursuit  of 
information  should  be  the  exclusive  factor  for  retaining  reporting 
requirements  on  the  form.  We  believe  that  the  need  for  the  infor¬ 
mation  should  be  the  primary  determining  factor  for  retaining  re¬ 
porting  requirements,  taking  into  consideration  the  cost  of  the 
information  to  both  the  plans  and  the  Government.  Further,  if 
reporting  is  a  deterrent  to  wrongdoing,  its  effectiveness  as  such 
is  diminished  to  the  extent  the  information  is  not  reported  by 
plans  and  not  pursued  by  the  Government. 

Labor  recognized  in  its  comments  that  it  unnecessarily  con¬ 
tacted  a  large  number  of  plans  in  its  attempt  to  obtain  missing 
annual  reports.  Labor  said,  however,  that  we  did  not  mention  in 
our  report  the  positive  results  of  its  efforts.  In  addition  to 
identifying  a  large  number  of  EIN  and  PN  errors  in  Labor's  files, 
whi'-h  is  discussed  in  the  report,  Labor  pointed  out  that  the 
effort  also  resulted  in  30,644  missing  reports  being  obtained  and 
30,387  plan  sponsors  receiving  assistance  in  resolving  reporting 
problems . 
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CHAPTER  3 


INEFFECTIVE  MANAGEMENT  OF 
PREMIUM  COLLECTION  AND  REPORTING 

ERISA  created  insurance  programs  to  assure  that  defined  bene¬ 
fit  pension  plan  participants  receive  at  least  part  of  the  benefits 
promised  if  plan  assets  are  insufficient  to  pay  promised  benefits. 
Although  premiums  are  the  primary  income  source  for  paying  guar¬ 
anteed  benefits,  PBGC  has  not  made  sure  that  insured  plans  pay  the 
premiums. 

Apparently,  PBGC  has  not  done  so  because  of  a  reluctance  to 
use  its  data — some  of  which  are  inaccurate — for  identifying  and 
contacting  plans  about  premiums  paid  one  year  but  not  the  next. 
Also,  PBGC  did  not  use  the  ERISA  annual  report  information  for  col¬ 
lecting  unpaid  premiums  even  though  it  provides  a  source  for  iden¬ 
tifying  insured  plans  that  have  never  paid  premiums. 

Although  inaccurate,  we  believe  IRS'  annual  report  information 
and  PBGC's  premium  payment  information  can  be  used  for  judging  how 
many  plans  may  not  be  paying  premiums.  Our  use  of  the  data  to  make 
several  tests  on  the  extent  plans  paid  premiums  during  1977  in¬ 
dicates  that  millions  of  dollars  in  premiums  may  have  been  lost. 

PBGC  has  taken  some  action  and  plans  to  do  more  to  improve 
premium  collection  and  the  reliability  of  information  on  plans  not 
paying  premiums.  However,  PBGC's  ability  to  effectively  collect 
premiums  from  all  insured  plans  is  restricted  by  its  inability  to 
overcome  inaccurate  data  with  limited  resources.  Also,  PBGC's 
efforts  to  improve  the  accuracy  of  its  data  and  collect  premiums 
duplicate  IRS'  efforts  to  do  the  same  for  ERISA  annual  reports. 

As  a  result,  PBGC  and  IRS  are  jointly  considering  consolidation 
of  annual  report  processing  and  premium  collection. 

PREMIUM  PAYMENTS  AND  PROCESSING 


PBGC  was  established  by  ERISA  to  assure  that  certain  pension 
benefits  are  paid  to  participants  of  single  and  multifr-ployer 
sponsored  defined  benefit  plans.  ERISA  required  insured  plans  to 
pay  annual  premiums  to  make  PBGC  self-financing. 

Premiums  were  initially  $1  per  participant  a  year  for  single 
employer  plans  and  50  cents  per  participant  a  year  for  multiem¬ 
ployer  plans.  In  1978  the  single  employer  plan  rate  increased  to 
$2.60  and,  in  1980,  the  multiemployer  plan  rate  increased  to  $1.40. 
PBGC  collected  premiums  totaling  about  $76.6  million  in  fiscal  year 
1980. 
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ERISA  initially  required  plans  to  pay  plan  year  1974  premiums 
on  a  pro-rated  basis  for  that  portion  of  the  year  remaining  after 
September  2,  1974.  Starting  with  plan  year  1975,  estimated  pre¬ 
miums  had  to  be  paid  within  30  days  after  the  start  of  the  year. 
Premiums  were  to  be  based  on  estimated  plan  participants.  Plan 
administrators  had  to  submit  a  reconciliation  premium  filing  to 
adjust  estimated  to  actual  participant  count. 

Starting  with  plan  year  1978,  plan  administrators  have  been 
required  to  make  premium  payments  7  months,  rather  than  30  days, 
after  the  start  of  the  plan  year  based  on  the  actual  participant 
count  at  the  end  of  the  previous  year.  This  change  eliminated  the 
need  for  reconciliation  filings  and  made  the  filing  due  date  con¬ 
sistent  with  the  ERISA  annual  report  filing. 

PBGC  is  authorized  to  assess  interest  and  impose  penalties 
on  late  or  unpaid  premiums.  To  enforce  collection,  PBGC  is  auth¬ 
orized  to  bring  civil  action  for  amounts  due  (29  U.S.C.  1307  ( c ) ) . 

Plan  administrators  are  required  to  submit  to  PBGC  the  annual 
premium  filing  (Form  PBGC-1)  with  their  premium  payments  to  fa¬ 
cilitate  plan  administrators'  premium  payment  and  PBGC’s  accounting 
for  premiums  paid.  Form  PBGC-1  requires  plan  identifying  informa¬ 
tion,  information  on  when  the  plan  was  started,  the  amount  of  the 
premium  payment,  and  other  information  (such  as  plan  type  and  par¬ 
ticipant  count)  which  shows  the  basis  for  the  premium  computation. 
(See  app.  VIII.)  PBGC  annually  sends  the  administrators  of  each 
defined  benefit  pension  plan  identified  in  its  files  the  Form 
PBGC-1  and  instructions  for  completing  it. 

PBGC  initially  processed  premium  payments  only  in  its  offices 
in  Washington,  D.C.  In  June  1978  PBGC  started  using  a  bank  to 
collect  mailed  premium  payments,  record  total  receipts,  and  deposit 
checks  daily  into  a  Treasury  account.  The  bank  provides  PBGC  the 
PBGC -Is  and  premium  receipt  records  daily.  PBGC  inputs  the  Form 
PBGC-1  information  into  its  computerized  premium  payment  history 
file.  This  file  contains  historical  information  on  each  plan  that 
has  filed  a  premium  since  1974.  The  information  on  specific  data 
items  in  each  plan  includes  plan  identification,  years  in  which 
premiums  were  paid  and  their  amount,  whether  the  plan  is  active 
or  terminated,  and  the  number  of  plan  participants.  The  employer 
identification  number  (EIN)  and  plan  number  (PN)  are  used  in  com¬ 
bination  as  the  primary  plan  identifiers. 

PREMIUM  COLLECTION  WEAKNESSES  COULD  BE 
CAUSING  SUBSTANTIAL  LOST  REVENUES 

PBGC  did  not  assure  that  plans  paying  premiums  from  year  to 
year  were  consistently  identified  on  PBGC's  files  with  the  same 
EIN  and  PN.  PBGC's  procedures  require  that  the  EIN  and  PN  of  a 
plan  paying  premiums  be  matched  with  the  EIN  and  PN  already  in  the 


file.  The  procedures  do  not,  however,  require  that  nonmatching 
numbers  be  verified  as  representing  new  filers  before  being  added 
to  the  file  as  such--this  allowed  duplicate  plan  files. 

The  insured  plans  are  required  to  file  ERISA  annual  reports. 
ERISA  report  information  provides  a  source  for  identifying  existing 
plans  which  are  not  paying  premiums.  As  discussed  in  chapter  2, 
the  accuracy  of  E IN  and  PN  identifiers  for  reporting  plans  are  not 
adequately  controlled  by  IRS.  The  combined  inaccuracy  of  the  two 
separately  managed  information  files  makes  reliable  identification 
of  plans  not  paying  premiums  impossible  without  expensive  and  time- 
consuming  manual  research  and  contact  with  plan  administrators. 

Although  inaccurate,  the  annual  report  and  premium  payment 
information  can  be  used  for  judging  how  many  plans  may  not  be  pay¬ 
ing  premiums.  Using  the  information  to  perform  three  tests,  we 
found  that  unpaid  premiums  for  plan  year  1977  may  have  amounted  to 
millions  of  dollars.  Since  unpaid  premiums  are  subject  to  interest 
and  penalty  charges,  additional  revenues  were  also  lost  to  PBGC. 

We  compared  PBGC's  plan  year  1976  and  1977  premium  payment 
information  to  get  an  indication  of  plans  paying  premiums  in  1976 
but  not  in  1977.  In  making  our  comparison,  we  used  the  El N  and 
PN  to  identify  the  plans  and  considered  PBGC's  information  on  the 
plans  that  were  no  longer  required  to  pay  premiums.  Our  comparison 
indicated  that  16,  416  plans  paying  premiums  in  1976  may  not  have 
paid  them  in  1977.  Considering  the  1.7  million  participants  in 
the  plans,  and  the  1977  premium  rates  for  single  and  multiemployer 
plans,  the  amount  of  unpaid  1977  premiums  for  the  plans  could  be 
as  much  as  $1.4  million.  More  detail  on  the  results  of  this  com¬ 
parison  by  type  of  plan  and  number  of  participants  is  included  in 
appendix  IV. 

A  further  comparison  of  the  16,416  plans  identified  as  possibly 
not  paying  premiums  in  1977  with  plans  paying  premiums  in  1978 
showed  that  4,965  of  the  plans  (covering  about  594,000  participants) 
reappeared  as  premium  payors  using  the  same  EIN  and  PN  that  they 
had  used  when  paying  1976  premiums. 

We  also  compared  1977  annual  report  and  premium  payment  in¬ 
formation  to  ascertain  whether  all  insured  plans  are  paying  pre¬ 
miums.  Our  comparison  indicated  that  33,686  plans  filing  1977 
annual  reports  may  not  have  paid  1977  premiums.  Considering  the 
4.6  million  participants  in  the  plans  and  the  premium  rates  for 
the  different  plan  types,  the  amount  of  1977  unpaid  premiums  for 
the  33,686  plans  could  be  as  much  as  $3.7  million.  More  detail  on 
the  results  of  this  comparison  by  plan  type  and  number  of  par¬ 
ticipants  is  included  in  appendix  IV. 
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PBGC  IS  OBLIGATED  TO  COLLECT  PREMIUMS 


PBGC  is  responsible  for  assuring  that  timely  and  uninterrupted 
benefit  payments  are  made  to  participants  of  plans  that  are  unable 
to  pay  them  and  that  premiums  are  kept  at  the  lowest  level  for 
carrying  out  its  obligations.  PBGC's  ability  to  finance  pension 
payments  is  based  on  collected  premiums.  Further,  unpaid  premiums 
could  increase  premium  costs  for  paying  plans  through  increased 
premium  rates. 

Although  there  is  no  statutory  language  requiring  PBGC  to 
collect  unpaid  premiums,  penalties,  and  accrued  interest,  we  be¬ 
lieve  PBGC's  responsibilities  require  it  to  make  every  reasonable 
effort  to  do  so.  Had  the  Congress  not  intended  PBGC  to  actively 
pursue  the  collection  of  such  unpaid  amounts,  it  would  not  have 
given  PBGC  civil  enforcement  collection  authority. 

Further,  the  Federal  Claims  Collection  Act  (31  U.S.C.  952) 
imposes  a  general  obligation  on  Federal  agencies  (including  Govern¬ 
ment  corporations  such  as  PBGC)  to  attempt  to  collect  all  claims 
for  money  related  to  their  activities.  Implementation  regulations 
specifically  require  Federal  agencies  to  take  aggressive  action  on 
a  timely  basis  with  effective  followup  to  collect  all  such  claims 
(4  C.F.R.  102.1)  . 

PBGC  PREMIUM  COLLECTION 
WEAKNESSES  ARE  LONGSTANDING 


PBGC's  records  indicate  that  it  has  been  aware  of  material 
weaknesses  in  collecting  premiums  since  at  least  June  1977.  The 
major  problems  are  unreliable  information  for  identifying  plans 
that  do  not  pay  premiums  and  no  system  for  assuring  that  unpaid 
premiums  are  collected. 

In  an  internal  memorandum  dated  June  17,  1977,  a  PBGC  official 
stated  that  about  70,000  plans  file  premiums  regularly  from  year 
to  year;  however,  PBGC's  file  of  plans  that  had  paid  premiums  from 
1974  until  early  1977  contained  140,000  separate  premium  payment 
entries,  each  ostensibly  representing  a  separate  plan.  The  of¬ 
ficial  also  pointed  out  that  a  sample  of  premium  payment  data  in¬ 
dicated  that  the  high  number  of  entries  could  be  caused  by  numerous 
factors,  including 

— the  same  plans  being  identified  by  different  data, 

— plans  that  were  not  covered  by  the  insurance  programs 
mistakenly  paying  premiums  r  .•  some  years,  and 

— plans  not  paying  required  premiums  for  all  years. 
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In  a  1979  report  to  the  Congress,  1/  we  pointed  out  that  a 
PBGC  study  identified  many  premium  billing  and  collection  system 
weaknesses,  ranging  from  duplicate  premium  filings,  or  no  filings, 
to  computer  entry  errors.  We  reported  that,  because  of  these  weak¬ 
nesses,  PBGC  had  not  billed  plan  administrators  for  premium  under¬ 
payments  and  late  payment  penalty  and  interest  charges. 

A  private  contractor  reported  to  PBGC  on  June  30,  1979,  that 
PBGC  had  an  inaccurate  inventory  of  plans  that  should  pay  premiums 
and  no  system  for  notifying  plans  about  delinquent  premium  payments. 
The  contractor' s  report  pointed  out  that,  with  regard  to  the  inac¬ 
curate  plan  inventory,  plan  administrators  may  have  filed  PBGC-ls 
with  different  EINs  and  PNs  from  their  prior  filings. 

ACTION  TAKEN  OR  PLANNED  BY  PBGC 
TO  IMPROVE  PREMIUM  COLLECTION 

PBGC  has  recently  taken  some  action  and  plans  to  do  more  to 
improve  premium  collection.  According  to  PBGC,  these  improvements 
include 

— the  reconciliation  during  calendar  year  1980  of  premium  pay¬ 
ments  made  by  certain  plans  during  the  period  1974  through 
1979  to  identify  over-  and  underpayments  by  the  plans, 

— the  implementation  of  procedures  in  September  1980  for  re¬ 
viewing  plan  premium  payments  to  identify  and  take  action 
on  late  or  incorrectly  paid  premians, 

— the  planned  September  1981  implementation  of  increased  con¬ 
trols  to  improve  the  accuracy  of  plan  EINs  and  PNs, 

—  the  planned  September  1981  implementation  of  procedures  for 
identifying  and  following  up  with  plans  that  paid  premiuns 
the  previous  year  but  that  are  past  due  in  paying  current- 
year  premiums,  and 

— the  planned  development  of  a  program  by  sometime  in  calendar 
year  1982  for  resolving  discrepancies  between  plans  filing 
annual  reports  but  appearing  not  to  be  paying  premiums. 

As  indicated  above,  premium  collection  improvements  are  frag¬ 
mented.  As  shown  below,  the  improvements,  at  least  in  the  short 
term,  will  not,  in  our  opinion,  assure  accurate  and  timely  premiisn 
payments  by  the  majority  of  plans.  It  should  be  noted,  however, 


l/"Examination  of  Financial  Statements  of  the  Pension  Benefit 
Guaranty  Corporation  for  the  Fiscal  Year  Ended  September  30, 
1977"  (HRD-79-44,  May  3,  1979). 


that  effective  implementation  of  the  improvements  for  the  larger 
insured  plans  as  anticipated  by  PBGC  should  significantly  improve 
premium  collection  from  about  77  to  84  percent  of  premiums  being 
paid.  However,  PBGC  officials  also  recognize  that  the  extent  to 
which  improvement  aims  are  accomplished  or  expanded  to  smaller 
plans  depends  on  the  resulting  workload  and  the  ability  to  handle 
the  workload  with  limited  resources. 

Historical  reconciliation  of  premium  payments 

In  early  1980  PBGC  started  a  project  to  determine  whether  715 
plans  with  over  7,500  participants  each  and  37  plans  with  less  than 
100  participants  each  correctly  paid  premiums  from  1974  through 
1979.  According  to  PBGC,  although  these  plans  accounted  for  less 
than  1  percent  of  the  number  of  plans  paying  premiums,  they  ac¬ 
counted  for  about  51  percent  ($115  million)  of  the  $226  million 
paid  by  all  plans  during  the  period. 

By  completion  of  the  project  in  October  1980,  PBGC  found  plan 
premium  overpayments  of  $739,623;  this  exceeded  underpayments  of 
$491,042  by  $248,581.  Interest  and  penalty  charges  on  the  under¬ 
paid  and  late  paid  premiums  amounted  to  $63,467  and  $791,143, 
respectively,  and  totaled  $854,610. 

PBGC  estimated  that  the  administrative  cost  of  reconciling 
premium  payments  made  by  the  remaining  plans  filing  during  the  1974 
through  1979  period  would  average  $195  per  plan  and  total  about 
$17  million.  PBGC  based  its  estimates  on  the  cost  to  reconcile 
premium  payments  for  the  752  plans.  These  reconciliations  required 
both  computer  and  manual  analysis  of  available  information  and  con¬ 
tacting  most  plan  administrators  by  telephone.  The  major  problem 
encountered  in  performing  the  reviews  was  multiple  plan  identifica¬ 
tion  numbers . 

PBGC  concluded  that  historical  reconciliation  of  premium  pay¬ 
ments  for  all  plans  would  be  neither  cost  effective  nor  within  the 
capacity  of  PBGC  resources.  On  December  29,  1980,  the  Executive 
Director  of  PBGC  advised  the  Board  of  Directors  that  the  Corpora¬ 
tion'  s  program  for  resolving  the  historical  premium  collection 
problem  included  the  following  :  1/ 

1.  Refund  overpayments  and  issue  bills  for  underpayments  and 
late  payment  interest  as  appropriate  for  the  plans  already 
reconciled . 


1/The  Board  consists  of  the  Secretaries  of  Labor,  Commerce,  and 
the  Treasury.  The  Secretary  of  Labor  is  the  permanent  chairman 
of  the  Board.  The  Executive  Director  of  PBGC  is  appointed  by 
the  Board  and  is  responsible  for  directing  the  administration 
of  the  insurance  programs  at  the  direction  of  the  Board. 
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2.  Waive  late  payment  penalties  for  the  1974  through  1979 
period  because  their  imposition  at  this  late  date  seemed 
inappropriate  when  PBGC  itself  was  remiss  with  regard  to 
premiums . 

3.  Make  no  attempt  to  further  reconcile  plan  payment  histories 
but  publicly  announce  that  the  plans  themselves  should 
apply  for  amounts  they  believed  were  overpaid. 

Premiums  paid  late  or  incorrectly 

PBGC  implemented  its  computerized  "statement  of  accounts" 
system  in  September  1980.  According  to  PBGC,  this  system  is  to 
identify  late  or  incorrect  premiums  paid  based  on  the  dates  the 
premiums  were  due  and  paid,  the  type  of  plan,  the  number  of  par¬ 
ticipants  reported,  and  the  appropriate  premium  rate.  The  system 
automatically  bills  for  underpayment  and  late  payment  penalty  and 
interest  charges.  It  also  provides  a  statement  of  amounts  over¬ 
paid,  which  provides  the  basis  for  refunds. 

According  to  PBGC,  the  system  is  initially  being  applied  to 
plans  with  over  1,000  participants  (plans  of  this  size  account  for 
4.8  percent  of  premium  payors  and  76.5  percent  of  premiums  paid)  .  _l/ 
PBGC  plans  to  apply  the  system  to  the  remaining  premium  payors  and 
premiums  paid  as  staff  resources  become  available. 

PBGC  information  shows  that  the  statement  of  accounts  system 
resulted  in  about  $264,000  in  underpayments  and  late  payment  penalty 
and  interest  charges  being  identified  for  premium  payments  reviewed 
from  September  1980  through  April  1981. 

Improving  EIN  and  PN  accuracy 

PBGC  plans  to  increase  its  verification  of  EINs  and  PNs  in 
September  1981.  According  to  a  PBGC  official,  the  improvement  will 
include  segregating  premium  information  input  and  error  correction 
functions,  and  manually  researching  the  accuracy  of  EINs  and  PNs 
reported  by  plans  that  cannot  be  matched  with  one  already  on  the 
file.  PBGC  expects  to  initially  correct  potential  EIN  and  PN  errors 
identified  for  plans  with  over  500  participants  (plans  of  this  size 
represent  8.3  percent  of  plans  filing  premiums  and  84  percent  of 
premiums  paid)  .  1/ 


1/Percentages  are  based  on  plans  paying  plan  year  1978  premiums 
and  the  amount  paid  by  those  plans. 
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A  PBGC  official  told  us  that  whether  PBGC  can  accomplish  or 
expand  expectations  depends  on  the  number  of  potential  errors  iden¬ 
tified  that  can  be  handled  by  available  resources. 

Pursuing  past  due  premiums 

In  September  1981  PBGC  also  plans  to  implement  a  system  to 
identify  and  follow  up  with  plans  that  paid  premiums  the  previous 
year  but  are  past  due  in  paying  current-year  premiums.  PBGC's 
objectives  are  to  identify  and  correct  recordkeeping  errors  (such 
as  duplicate  EINs  and  PNs)  ,  increase  premium  income,  and  reduce 
plan  late  payment  penalty  and  interest  charges  by  reminding  plans 
of  premium  delinquency. 

PBGC  plans  to  accomplish  this  planned  improvement  initially 
for  plans  with  over  500  participants  and,  as  resources  become 
available  through  reduced  workload,  to  concentrate  on  smaller  plans. 
Again,  a  PBGC  official  told  us  that  whether  PBGC  can  accomplish  or 
expand  expectations  depends  on  workload  generated  by  the  improved 
procedures . 

Resolving  discrepancies  in  plans  filing 
annual  reports  and  paying  premiums 

PBGC  plans  to  develop  a  program  for  identifying  and  resolving 
differences  for  plans  filing  annual  reports  but  appearing  not  to 
be  paying  premiums.  Although  PBGC  hopes  to  develop  the  program 
sometime  in  calendar  year  1982,  it  has  no  firm  goals  for  program 
implementation  or  the  extent  that  discrepancies  will  be  resolved 
(there  were  almost  34,000  such  discrepancies  for  plan  year  1977). 
Considering  PBGC's  inability  to  apply  its  other  improvements  to 
the  majority  of  plans  paying  premiuns,  PBGC's  ability  to  resolve 
such  discrepancies  is  questionable. 


We  did  not  evaluate  the  effectiveness  of  PBGC's  actions  to 
improve  premium  collection  because  most  of  them  had  not  been  im¬ 
plemented  as  of  July  1981. 

SEPARATE  MANAGEMENT  OF  PREMIUMS  AND 
ANNUAL  REPORTS  RESULTS  IN  DUPLICATION 


Separate  management  of  premium  and  annual  report  requirements 
is  duplicative  because  the  same  or  similar  activities  are  being 
performed  by  both  IRS  and  PBGC.  Further,  because  PBGC  shares  IRS’ 
cost  of  managing  annual  reports,  it  is  paying  twice  for  the  same 
activities . 

For  example,  as  previously  pointed  out,  both  IRS  and  PBGC  are 
individually  taking  action  to  improve  the  reliability  of  plan 
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identification  information  needed  to  assure  that  plans  meet  the 
filing  requirements.  Because  the  efforts  are  to  identify  the  plans 
required  to  meet  both  requirements  with  the  same  EINs  and  PNs,  they 
are  duplicative.  Further,  because  the  agencies  are  operating  in¬ 
dependently,  there  is  no  assurance  that  the  same  plans  will  be  iden¬ 
tified  by  the  same  numbers  in  both  agencies'  files.  Therefore, 
PBGC's  planned  efforts  to  resolve  discrepancies  between  the  two 
files  will  result  in  additional  costs  for  purifying  identification 
data . 


In  addition,  the  dual  management  also  results  in  plan  adminis¬ 
trators  having  to  work  with  two  agencies  about  similar  problems. 

As  discussed  in  the  following  section  of  this  chapter,  information 
to  determine  the  costs  resulting  from  duplication  was  not  readily 
available . 

CONSOLIDATING  RECEIPT  AND  PROCESSING 
OF  PREMIUM  COLLECTION  AND  ANNUAL  REPORT 
INFORMATION  MAKES  SENSE 


Individual  management  of  annual  report  and  premium  collection 
information  is  resulting  in  duplication  and  incompatible  data  for 
identifying  plans  that  should  be  paying  premiums.  A  joint  IRS  and 
PBGC  task  force  met  on  October  1,  1980,  to  consider  consolidating 
premium  collection  and  annual  report  processing  by  IRS;  however, 
little  progress  has  been  made  in  determining  whether  consolidation 
would  be  cost  effective,  primarily  because  IRS  has  not  actively 
pursued  the  matter. 

According  to  PBGC,  the  premium  and  annual  report  consolidation 
task  force  was  to  consider  ways  to 

— reduce  PBGC's  expenses  by  having  IRS  handle  as  much  of  the 
premium  collection  function  as  possible, 

— reduce  premium  payor  expenses  by  combining  the  two  require¬ 
ments,  and 

— better  identify  plans  not  paying  premiums. 

During  the  October  1  meeting,  PBGC  officials  submitted  topics 
they  believed  the  task  force  should  consider.  The  topics  included 
how  many  activities  could  be  transferred  to  IRS  and  the  development 
of  procedures,  costs,  and  time  frames  for  implementing  transfers. 
The  possible  transfer  activities  listed  by  PBGC  ranged  from  IRS 
collecting  premiums  voluntarily  paid  by  plans  to  IRS  identifying 
and  acting  against  those  not  paying . 

According  to  IRS,  consolidation  could  not  be  implemented  until 
July  1982,  and  then  only  if  the  final  details  were  resolved  in  a 
timely  manner.  IRS  believed  transferring  premium  collection  to 
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IRS  would  result  in  two  major  expenses — the  development  of  an  ac¬ 
counting  system  and  acting  against  plans  not  paying  premiums.  Even 
if  PBGC  was  willing  to  pay  for  these  activities,  IRS  believed  their 
cost  effectiveness  could  only  be  determined  by  a  cost/benefit  study. 

Although  PBGC  has  encouraged  the  resolution  of  consolidation 
issues  since  the  first  task  force  meeting,  IRS  has  made  little  ef¬ 
fort  to  pursue  the  matter.  On  November  4,  1980,  PBGC  provided  IRS 
with  an  expanded  task  force  agenda.  The  expanded  agenda  pointed 
out  that  consolidation  would  involve  comparing  reduced  PBGC  costs 
with  incremental  costs  to  IRS.  PBGC  outlined  several  expenses  it 
believed  should  be  considered  and  suggested  that  their  determina¬ 
tion  be  pursued. 

The  task  force  next  met  on  December  5,  1980.  IRS  indicated 
that  IRS  pension  plan  activity  resources  were  not  adequate  for 
performing  premium  activities,  and  that  consolidation  would  require 
changing  numerous  IRS  service  center  processing  procedures.  IRS, 
however,  did  not  suggest  that  the  processing  changes  were  insur¬ 
mountable.  An  IRS  official  advised  us  that  no  cost  analysis  of 
consolidation  had  been  made  at  that  time. 

On  December  19,  1980,  PBGC  advised  an  IRS  task  force  official 
that,  based  on  previous  meetings,  it  appeared  that  IRS  may  be  able 
to  perform  two  of  the  premium  collection  activities — consolidating 
annual  reporting  and  premium  payment  and  transferring  collected 
premiums  to  PBGC.  PBGC  stated  that  it  was  awaiting  IRS  responses 
on  proposals  and  costs  of  the  two  activities.  PBGC  also  suggested 
that  the  task  force  meet  to  discuss  other  alternatives  and  their 
costs  as  soon  as  IRS  researched  them  (these  other  alternatives  in¬ 
cluded  IRS  pursuing  unpaid  premiums) . 

On  March  13,  1981,  PBGC  advised  IRS  that  there  was  doubt  about 
IRS  performing  all  of  the  premium  collection  activities  initially 
outlined  by  PBGC.  PBGC  pointed  out  that  the  initial  outline  was 
an  attempt  to  identify  the  totality  of  tasks  that  appeared  to  be 
related  to  premium  collection.  PBGC  confirmed  its  view  that  it 
would  not  be  necessary  for  IRS  to  perform  all  of  the  premium  func¬ 
tions  outlined  to  accomplish  the  objectives  of  an  IRS-based  premium 
collection  program.  PBGC  expressed  hope  that  work  to  develop  a 
program  that  would  minimize  cost  to  the  public,  eliminate  duplica¬ 
tion,  and  foster  the  objectives  of  a  single  data  base  for  annual 
report  and  premium  filings  would  continue. 

On  April  30,  1981,  PBGC  again  outlined  its  views  to  IRS  on 
certain  premium  collection  activities  that  could  possibly  be  trans¬ 
ferred.  PBGC  suggested  that  the  task  force  address  the  issues  out¬ 
lined  to  find  workable  solutions  for  cost  effective  consolidation. 


35 


On  June  9,  1981,  IRS  told  us  that  it  had  not  responded  to 
PBGC’s  December  1980  and  March  and  April  1981  inquiries  about  re¬ 
solving  consolidation  issues.  IRS  said  that  a  rough  estimate  of 
its  cost  of  performing  premium  collection  activities  had  been  made 
but  that  it  did  not  cover  the  cost  of  all  activities  outlined  by 
PBGC  or  potential  reduced  costs  (such  as  reduced  costs  from  elim¬ 
inating  duplication  and  expenses  from  continually  resolving  dis¬ 
crepancies  between  annual  report  and  premium  collection  data  sys¬ 
tems)  . 

CONCLUSIONS 


For  over  6  years,  insured  benefit  plans  have  been  required 
to  pay  premiums  to  finance  ERISA' s  insurance  programs  for  assuring 
that  participants  of  these  plans  receive  at  least  part  of  the  bene¬ 
fits  promised.  To  help  assure  that  money  is  available  to  pay  bene¬ 
fits  and  that  plan  premiums  are  kept  as  low  as  possible,  action 
should  be  taken  to  collect  unpaid  premiuns.  Apparently  because 
of  a  reluctance  to  use  unreliable  data  for  identifying  plans  not 
paying  premiians,  PBGC  has  not  taken  such  action.  Although  we  could 
not  accurately  determine  the  amount  of  revenue  loss  caused  by  PBGC's 
failure  to  collect  unpaid  premiums,  indications  are  that  it  is  sub¬ 
stantial  . 

PBGC  plans  to  substantially  improve  premium  collection  from 
larger  insured  plans  over  the  next  year  by  improving  the  accuracy 
of  premium  payment  data,  resolving  the  differences  between  insured 
plans  paying  premiums  and  filing  annual  reports,  and  taking  action 
against  plans  not  paying  premiums.  However,  the  extent  to  which 
planned  improvements  can  be  implemented  or  expanded  to  cover  smaller 
plans  (which  make  up  over  90  percent  of  all  known  insured  plans) 
is  questionable  because  of  PBGC's  restricted  ability  to  overcome 
unreliable  data  with  limited  resources.  Further,  individual  man¬ 
agement  of  premium  and  annual  report  requirements  is  resulting  in 
apparent  unnecessary  costs  because  both  IRS  and  PBGC  are  paying 
for  improving  and  maintaining  the  accuracy  of  plan  identifying  data 
for  the  same  plans  on  two  separate  files  with  PBGC  having  to  recon¬ 
cile  substantial  differences  between  the  two  files. 

The  joint  IRS  and  PBGC  task  force,  established  to  consider  the 
apparent  advantages  of  consolidating  premium  collection  with  annual 
report  processing,  recognized  on  October  1,  1980,  that  any  transfer 
of  premium  collection  activities  would  have  to  be  justified  by  a 
cost/benefit  study  and  resolved  in  a  timely  manner  to  be  implemented 
by  July  1982. 

We  agree  that  any  transfer  of  premium  collection  activities 
should  be  made  only  if  the  benefits  outweigh  the  costs.  We  also 
believe  that,  in  making  a  cost/benefit  study  of  transfer  advan¬ 
tages,  startup  and  continuing  administrative  and  enforcement  costs 
should  be  offset  by 
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— reduced  costs  from  eliminating  duplication  and  continually 
resolving  plan  identification  information  discrepancies 
caused  by  individual  management  of  annual  report  and  premium 
collection  activities, 

— increased  revenues  from  increased  enforcement  of  premium 
requirements , 

— benefits  to  plans  resulting  from  more  equitable  premium 
payments,  and 

— reduced  burden  and  confusion  caused  by  plans  having  to  deal 
with  more  than  one  Government  agency  about  similar  matters. 

Although  PBGC  has  continually  encouraged  the  resolution  of 
consolidation  issues,  IRS  has  not  adequately  pursued  the  matter. 

We  believe  this  inaction  is  significant  in  view  of  the  apparent 
unnecessary  costs  being  incurred  and  PBGC's  apparent  inability  to 
overcome  inaccurate  data  and  implement  an  effective  program  to  make 
sure  that  insured  plans  pay  premiums  that  are  critical  to  the  fi¬ 
nancial  viability  of  ERISA's  insurance  programs. 

We  believe  that  IRS  and  PBGC  should  determine  the  cost  effec¬ 
tiveness  and  the  extent  to  which  premium  collection  activities  can 
be  consolidated  with  annual  report  processing.  Even  if  a  determina¬ 
tion  is  made  that  the  transfer  of  all  premium  activities  is  not 
feasible,  we  believe  that  putting  plan  identification  accuracy 
under  the  primary  control  of  one  agency  makes  sense  because  of  the 
duplication  and  unnecessary  costs  being  incurred  to  improve  the 
accuracy  of  plan  identifiers  for  the  same  plans.  We  believe  IkS 
should  receive  and  process  both  premium  collection  and  annual  report 
information . 

RECOMMENDATIONS  TO  THE  EXECUTIVE  DIRECTOR  OF 
PBGC  AND  THE  COMMISSIONER  OF  INTERNAL  REVENUE 


We  recommend  that  the  Executive  Director  and  the  Commissioner 
establish  and  carry  out  a  timetable  for  IRS  to  assume  responsibility 
for  receipt  and  processing  of  both  premium  collection  and  annual 
report  information.  We  also  recommend  that,  while  these  steps  are 
being  taken,  the  Executive  Director  a. id  the  Commissioner  undertake 
a  cooperative  effort  to  reconcile  the  differences  between  the  annual 
report  and  premium  files,  and  that  the  Executive  Director  take  ac¬ 
tion  to  collect  unpaid  premiums  identified  by  this  effort. 

AGENCY  COMMENTS  AND  OUR  EVALUATION 


Both  IRS  and  PBGC  agreed  with  the  thrust  of  our  recommenda¬ 
tion.  PBGC  commented  that  it  recognizes  the  potential  advantages 
of  IRS  receiving  and  processing  both  premium  collection  and  annual 
report  information.  PBGC  said  it  would  continue  to  work  with  IRS 
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to  resolve,  if  possible/  the  various  issues  involved.  IRS  said 
that  it  will  work  with  PBGC  to  develop  an  automated  system  which 
will  enable  the  PBGC  premium  to  be  processed  as  part  of  the  annual 
report  filing. 

IRS  said,  however,  that  the  system  cannot  be  implemented  until 
1985  or  later  because  of  planned  changes  to  its  present  computer 
system,  and  it  made  that  accomplishment  contingent  on  receiving 
appropriate  resources.  According  to  IRS  officials,  the  present 
computer  system  is  being  changed  because  of  its  lack  of  capacity  at 
some  IRS  service  centers  to  handle  added  requirements  and  is  rapidly 
becoming  obsolete.  The  officials  said  that  all  available  computer 
programming  staff  are  now  being  used  only  to  implement  the  new  IRS 
computer  system,  make  changes  to  the  present  system  required  by  new 
legislation,  and  correct  programming  errors  identified.  Therefore, 
necessary  resources  are  not  readily  available  to  implement  an  auto¬ 
mated  system  for  IRS  premium  processing.  They  said  that  they  do 
not  believe  securing  appropriate  resources  to  develop  a  premium 
collection  system  will  be  a  major  obstacle  after  the  new  computer 
system  is  completed  in  1985  or  later. 

We  are  concerned  about  IRS  '  open-ended  commitment  to  take  ac¬ 
tion  to  reduce  duplication  and  assure  collection  of  unpaid  premiums 
by  assuming  the  responsibility  for  premium  receipt  and  processing. 

We  believe  that  a  timetable  for  taking  steps  for  IRS  to  assume  the 
responsibility  should  be  established.  To  mitigate  premium  losses 
while  the  steps  are  being  taken,  we  believe  IRS  and  PBGC  should 
undertake  a  cooperative  effort  to  reconcile  the  differences  between 
the  separately  managed  premium  and  annual  report  files,  and  PBGC 
should  take  action  to  collect  unpaid  premiums  identified  by  this 
effort.  We  have  modified  our  recommendations  to  reflect  our  views 
on  the  need  for  a  timetable  and  interim  cooperative  action  to  assure 
that  unpaid  premiums  are  collected  and  duplication  is  eliminated. 

PBGC  commented  that  it  had  made  two  analyses  which  indicate 
that  the  amount  of  unpaid  plan  year  1977  premiums  was  considerably 
less  than  the  total  of  $5.1  million  suggested  by  our  comparisons 
of  premium  and  annual  report  information.  We  agree  that  the  amount 
of  unpaid  1977  premiums  is  probably  less  than  the  upper  end  of  the 
range  indicated  by  our  tests  because,  as  we  pointed  out  previously, 
the  inaccuracy  of  premium  and  annual  report  files  prohibits  reli¬ 
able  identification  of  plans  not  paying  premiums.  However,  as  PBGC 
indicated,  neither  of  its  analyses  was  adequate  to  indicate  that 
unpaid  premiums  were  insubstantial. 

For  example,  although  PBGC's  analysis  of  the  premium  payment 
history  of  plans  that  paid  premiums  sometime  during  the  period  1974 
through  1979  covered  all  715  plans  with  over  7,500  participants, 
it  only  covered  37  or  less  than  0.5  percent  of  about  88,000  plans 
with  fewer  than  7,500  participants.  Further,  although  the  88,000 
smaller  plans  accounted  for  about  $111  million  of  premiisns  paid 
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during  the  period,  the  37  plana  accounted  for  only  $14,000  or  less 
than  0.1  percent  of  the  $111  million.  In  addition,  PBGC  pointed 
out  that  its  analysis  of  a  small  number  of  plans  that  filed  annual 
reports  but  may  not  have  paid  premiums  was  inadequate  to  determine 
the  extent  of  unpaid  premiums. 

We  continue  to  believe  that  substantial  amounts  may  have  been 
lost  because  PBGC  has  not  assured  that  insured  plans  pay  the  re¬ 
quired  premiums. 


I 
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CHAPTER  4 


FILING  PLAN  SUMMARIES  WITH  LABOR 
IS  COSTLY  AND  NOT  NEEDED 


Unless  exempted,  private  benefit  plans  have  to  provide  plan 
participants,  beneficiaries,  and  Labor  with  summary  plan  descrip¬ 
tions  (SPDs )  and  summaries  of  plan  amendments.  (Although  plan 
administrators  were  initially  required  to  provide  Labor  with  plan 
descriptions  containing  the  same  information  as  plan  summaries. 

Labor  eliminated  the  description  requirement  in  1979. )  Labor  is 
to  make  the  summaries  available  to  the  public.  Labor  can  also  use 
them  for  research  studies.  The  primary  objective  of  the  reporting 
and  disclosure  requirements  is  to  provide  plan  participants  and 
beneficiaries  with  information  and,  by  making  the  information  open 
to  public  scrutiny,  help  assure  that  ERISA  requirements  are  met. 

Although  Labor  has  spent  over  $1  million  to  record  and  micro¬ 
fiche  over  500,000  summaries  and  is  expected  to  spend  a  similar 
amount  when  plans  start  meeting  refiling  requirements  beginning 
about  the  end  of  calendar  year  1982,  only  limited  use  has  been  made 
of  the  summaries.  There  are  about  950  requests  a  year  from  the 
public  for  plan  summaries  and  estimated  annual  use  of  the  summaries 
for  studies  averages  about  4, 268. 

Many  SPDs  either  are  not  available  or  cannot  be  readily  found 
when  needed  because  Labor  has  not  assured  the  accuracy  of  summary 
identifying  information  or  that  plans  file  them.  Our  comparison 
of  IRS'  1977  annual  report  data  with  Labor's  data  on  summaries 
filed  showed  that  about  179,000  of  340,525  single  employer  pension 
plans  either  had  not  filed  summaries  or  had  filed  summaries  that 
could  not  be  readily  located.  Further,  we  found  that  Labor  cannot 
find  about  21  percent  of  the  summaries  requested  by  the  public  and 
has  to  request  them  directly  from  the  plans. 

PLAN  SUMMARY  PURPOSES  AND  REQUIREMENTS 

Unless  exempted,  section  104  of  ERISA  requires  private  pension 
and  welfare  plan  administrators  to  provide  Labor,  plan  participants, 
and  beneficiaries  with  SPDs  containing  information  on  plan  design 
how  it  is  to  be  administered,  and  who  is  responsible  for  adminis¬ 
tering  it.  _1/  Plan  administrators  also  have  to  provide  summaries 
of  material  changes  to  the  plans,  called  summary  of  material 
modifications.  The  summaries  are  to  be  written  so  plan  provisions 
can  be  understood  by  the  average  plan  participant.  According  to 
Labor,  about  560,000  plans  have  to  file  plan  summaries. 


^/Appendix  VII  provides  more  detail  on  SPD  information  requirements. 
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Section  106  of  ERISA  requires  Labor  to  disclose  the  summaries 
to  the  public  and  authorizes  Labor  to  use  the  summaries  for  studies. 
Labor  makes  the  summaries  available  for  inspection  at  its  public 
documents  room  in  its  headquarters  and  it  provides  copies  to  others 
on  oral  or  written  request  at  a  small  cost. 

Section  104  of  ERISA  also  required  plan  administrators  to  pro¬ 
vide  Labor  with  plan  descriptions  and  modifications  to  them  which 
were  to  contain  the  same  information  as  the  plan  summaries.  Sec¬ 
tion  106  of  ERISA  required  Labor  to  disclose  the  descriptions  to 
the  public.  In  June  1979  Labor  eliminated  by  regulation  the  plan 
description  requirements  because  the  plan  summaries  provided  the 
same  information. 

The  plan  summary  reporting  and  disclosure  requirements  are  to 
(1)  provide  participants  and  beneficiaries  with  sufficient  under¬ 
standable  information  to  allow  them  to  protect  their  own  rights 
and  (2)  help  assure  that  plans  meet  requirements  by  making  plan 
information  open  for  public  inspection.  In  reporting  on  the  pro¬ 
posed  ERISA  reporting  and  disclosure  provisions  in  1973,  the  Senate 
Committee  on  Labor  and  Public  Welfare  and  the  House  Committee  on 
Education  and  Labor  1/  both  stated  that: 

"*  *  *  Experience  has  also  demonstrated  a  need 
for  a  more  particularized  form  of  reporting  so 
that  the  individual  participant  knows  exactly 
where  he  stands  with  respect  to  the  plan--what 
benefits  he  may  be  entitled  to,  what  circum¬ 
stances  may  preclude  him  from  obtaining  benefits, 
what  procedures  he  must  follow  to  obtain  benefits, 
and  who  are  the  persons  to  whom  the  management 
and  investment  of  his  plan  funds  have  been 
entrusted.  At  the  same  time,  the  safeguarding 
effect  of  the  fiduciary  responsibility  section 
will  operate  efficiently  only  if  fiduciaries 
are  aware  that  the  details  of  their  dealings 
will  be  open  to  inspection,  and  that  individual 
participants  and  beneficiaries  will  be  armed 
with  enough  information  to  enforce  their  own 
rights  as  well  as  the  obligations  owed  by  the 
fiduciary  to  the  plan  in  general." 

Although  plans  could  file  SPDs  earlier,  they  had  to  start 
filing  them  with  Labor,  plan  participants,  and  beneficiaries  by 
November  1977  or  within  120  days  after  becoming  subject  to  the 


l/See  p.  27  of  Senate  Report  No.  93-127,  dated  April  18,  1973; 
and  p.  11  of  House  Report  NO.  93-533,  dated  October  2,  1973. 
(Note:  The  Senate  Committee  is  now  known  as  the  Committee 
on  Labor  and  Human  Resources.) 
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ERISA  reporting  and  disclosure  requirements,  whichever  was  later. 
Summaries  of  plan  changes  are  due  within  7  months  after  the  end 
of  the  plan  year  in  which  a  change  occurs.  ERISA  requires  SPDs  to 
be  updated  and  reissued  every  5  years  if  material  modifications 
have  occurred  since  the  previous  filing.  Even  if  plan  information 
does  not  change,  SPDs  must  be  provided  to  the  parties  every  10 
years . 

LIMITED  USE  IS  MADE  OF  PLAN 
SUMMARIES  MAINTAINED  BY  LABOR 


Limited  use  is  being  made  of  summaries  collected  by  Labor  from 
private  pension  and  welfare  plans.  Although  about  560,000  plans 
are  required  to  file  plan  summaries  with  Labor,  we  estimate  that 
they  are  requested  at  the  average  rate  of  about  5,218  per  year. 

Only  950  of  the  summaries  are  requested  each  year  by  the  public 
while  the  remaining  4,268  are  requested  for  research  purposes.  At 
this  rate,  about  9  percent  of  the  summaries  will  be  used  before 
they  are  refiled.  1/ 

Our  analysis  of  public  requests  received  by  Labor  for  the  first 
3  months  of  calendar  year  1980  showed  that  190  summaries  (an  average 
of  63  per  month)  were  requested.  Labor's  information  on  summaries 
requested  for  the  5-month  period  January  through  May  1981  shows  that 
443  summaries  (an  average  of  89  per  month)  were  requested  by  the 
public.  Based  on  requests  for  the  summaries  for  the  8-month  period 
over  the  2  years,  we  estimate  the  public  disclosure  requests  for 
plan  summaries  are  about  950  per  year. 

Labor  does  not  keep  records  of  the  number  of  plan  summaries 
used  for  research.  Through  discussions  with  officials  of  Tabor 
and  other  Government  agencies,  we  found  that  about  19, 547  summaries 
were  used  for  this  purpose  for  the  period  October  1976  through 
April  1981--an  average  of  about  4,  268  per  year. 

Of  the  19,547  plan  summaries  used  for  research,  about  16,497 
were  used  by  Labor  to  perform  nine  studies  and  3,050  were  used  by 
other  agencies  to  perform  three  studies. 


1/In  estimating  percent  of  use,  we  assumed  that  all  560,000  plans 
file  summaries  as  required,  that  all  of  the  plans  will  refile 
SPDs  every  10  years  and  none  would  have  to  meet  the  5-year  re¬ 
filing  requirement  because  of  plan  changes,  and  that  Labor  would 
provide  summaries  requested  from  its  own  records.  Our  estimate 
is  uncertain  because,  as  discussed  later  in  this  chapter,  these 
conditions  are  uncertain. 


COLLECTION  OF  PLAN  SUMMARIES  COSTLY 


To  make  plan  summaries  ready  for  public  disclosure  and  other 
uses.  Labor  computerizes  the  name  of  the  plan  sponsor,  and  the 
plan1 8  EIN  and  PN.  After  recording  the  information.  Labor  sends 
the  summaries  to  a  private  contractor  for  microf iching .  When  the 
microfiched  copies  are  received.  Labor  files  them  by  EIN  and  PN 
sequence.  To  facilitate  locating  requested  summaries.  Labor  uses 
the  computerized  information  to  develop  microfilm  alphabetical  and 
numerical  indexes  of  the  summaries.  The  indexes  list  summaries  by 
plan  sponsor  name  in  alphabetical  order  and  EIN  and  PN  in  numerical 
order.  The  alphabetical  index  contains  EIN  and  PN  information  to 
help  in  locating  the  summaries  in  Labor's  files. 

The  cost  incurred  by  Labor  to  prepare  the  summaries  for  use  is 
significant.  According  to  Labor,  the  cost  to  process  502,284  sum¬ 
maries  received  as  of  February  5,  1980,  was  just  over  $1  million — 
almost  $568,000  for  microfiching  costs,  $336,000  for  personnel 
costs,  and  about  $150,000  for  computerizing  the  summary  identifying 
data.  According  to  a  Labor  official,  the  major  part  of  the  $1  mil¬ 
lion  cost  resulted  from  the  mass  filing  of  SPDs  after  the  require¬ 
ments  first  became  effective  in  November  1977.  The  official  advised 
us  that  the  estimated  cost  of  processing  summary  changes,  SPDs  re¬ 
ceived  from  new  plans,  and  plans  filing  late  summaries  during  fiscal 
year  1980  was  about  $13  7,000. 

Since  plans  were  initially  required  to  file  SPDs  in  November 
1977,  the  refiling  requirements  for  plans  that  have  been  changed 
will  start  by  November  1982.  The  refiling  requirements  for  plans 
not  changed  or  with  nonmaterial  modifications  will  start  by  Novem¬ 
ber  1987.  Labor  expects  that  the  cost  to  prepare  plan  summaries  for 
use  will  be  much  higher  than  $137,000  a  year  when  refiling  starts. 

ENSURING  THAT  PLAN  SUMMARIES  ARE  AVAILABLE 
AND  LOCATABLE  WOULD  BE  COSTLY 


Labor  has  not  assured  that  plans  file  SPDs  or  changes  to  them 
showing  plan  amendments.  Further,  Labor  has  not  assured  the  ac¬ 
curacy  of  plan  identification  information  which  is  critical  to 
identifying  plans  not  filing  summaries  and  locating  summaries  filed. 
As  a  result.  Labor’ s  files  contain  inaccurate  identifying  informa¬ 
tion.  Our  analysis  indicates  that  about  179,000  pension  plans  with 
about  10  million  participants  either  have  not  filed  SPDs  or  that 
SPDs  may  not  be  readily  locatable  by  Labor  when  requested.  Further, 
Labor  cannot  find  about  21  percent  of  the  SPDs  requested  by  the 
public . 

Labor  advised  us  that,  in  late  calendar  year  1980,  it  started 
a  practice  of  obtaining  unlocatable  requested  SPDs  directly  from 
plans.  A  Labor  official  advised  us  that  Labor  has  no  plans  to  im¬ 
plement  a  program  to  improve  the  accuracy  of  plan  identifying  data 
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or  ensure  that  all  plans  file  SPDs  and  changes  to  them.  If  Labor 
did  implement  such  a  program  it  would  add  significantly  to  the  cost 
of  collecting  and  maintaining  plan  summaries.  For  example.  Labor 
advised  us  that  it  cost  almost  $264,000  to  administer  its  attempt 
to  improve  the  accuracy  of  annual  report  identifying  data  and  make 
sure  the  reports  were  filed.  (See  ch.  2.) 

As  pointed  out  in  chapters  2  and  3,  Labor,  IRS,  and  PBGC  do 
not  have  accurate  information  on  plans  filing  annual  reports  and 
paying  premiums  because  they  did  not  adequately  control  the  accuracy 
of  EINs  and  PNs — the  primary  plan  identifiers — in  all  the  agencies' 
files.  We  found  that  the  same  situation  exists  for  Labor's  infor¬ 
mation  for  identifying  plans  filing  plan  summaries. 

Although  Labor  uses  two  identifiers-- the  EIN  and  PN  in  combina¬ 
tion  and  the  name  of  the  plan  sponsor — to  identify  plans  filing  sum¬ 
maries  and  to  locate  the  summaries  when  needed,  it  did  not  assure 
the  accuracy  of  these  identifiers  or  that  they  were  consistently 
used  when  plans  filed  SPDs  and  summaries  of  plan  changes.  Rather, 
as  it  did  when  processing  annual  reports,  Labor  recorded  plan  iden¬ 
tification  data  without  any  verification  that  the  data  were  being 
consistently  used  to  identify  the  same  plan.  Further,  although  the 
ERISA  annual  report  information  provided  to  Labor  by  IRS  provides 
Labor  with  the  primary  source  for  identifying  plans  that  should  be 
filing  plan  summaries.  Labor  has  not  made  sure  that  the  same  plans 
are  identified  by  the  same  information  on  both  the  plan  summary  and 
annual  report  files. 

The  annual  report  and  plan  summary  information  cannot  be  used 
to  accurately  identify  plans  not  filing  summaries,  but  it  can  be 
used  for  judging  how  many  plan  SPDs  may  not  have  been  filed  or  are 
not  readily  locatable  because  of  inaccurate  plan  identification 
information . 

To  make  such  a  judgment,  we  compared  EINs  and  PNs  of  340, 525 
single  employer  private  pension  plans  filing  1977  annual  reports 
with  the  EINs  and  PNs  of  448, 973  plan  summaries  recorded  by  Labor 
as  of  September  1979.  The  340,525  pension  plans  reported  about 
20.9  million  plan  participants  and,  according  to  Labor,  these  plans 
should  have  filed  summaries.  We  could  not  identify  179,313  (about 
53  percent)  of  the  plans  as  filing  summaries.  1/  these  179,313 
plans  reported  about  10  million  participants — about  49  percent  of 
the  total  participants  reported  by  the  340,525  plans. 


1/fls  a  result  of  additional  data  provided  by  Labor  after  we  received 
their  comments  on  this  report,  we  revised  the  estimates  of  the 
number  of  summaries  that  Labor  may  not  have  or  cannot  readily 
locate.  These  revisions  did  not  affect  our  conclusions  and  recom¬ 
mendations.  Additional  comments  on  the  revisions  are  on  page  48. 


A  large  percentage  of  plan  summaries  requested  cannot  be  found 
by  Labor  in  its  files.  Labor's  records  show  that  it  could  not  find 
132  (21  percent)  of  the  633  summaries  requested  by  the  public  dur¬ 
ing  an  8-month  period — the  first  3  months  of  calendar  year  1980  and 
the  first  5  months  of  calendar  year  1981.  1/ 

Further,  two  Labor  officials  who  have  used  plan  summaries  for 
research  purposes  told  us  that  Labor  cannot  always  find  the  sum¬ 
maries  they  request.  The  official  who  is  in  charge  of  Labor's 
ERISA  research  told  us  that,  when  plan  summaries  are  to  be  used 
for  research  purposes,  the  summary  sample  size  is  set  assuming  that 
50  percent  of  the  summaries  will  not  be  found  in  Labor's  files. 
According  to  the  official,  this  situation  makes  the  results  of 
studies  uncertain  because  there  is  no  assurance  that  summaries  found 
and  included  in  the  studies  are  representative  of  those  not  found. 

CONCLUSIONS 

ERISA  requires  plans  to  provide  Labor  with  plan  summaries  every 
5  to  10  years  so  that  Labor  can  have  them  on  hand  to  provide  plan 
participants  with  information,  to  help  assure  ERISA  compliance  by 
opening  plan  information  to  public  scrutiny,  and  to  make  plan  in¬ 
formation  available  for  research.  The  first  refiling  will  begin 
about  the  end  of  calendar  year  1982. 

Although  Labor' s  cost  to  process  summaries  filed  by  plans  has 
been  and  will  continue  to  be  significant,  many  summaries  have  not 
been  filed  or  cannot  be  found  in  Labor's  files  when  requested. 

This  is  the  result  of  Labor  not  taking  action  to  assure  the  accuracy 
of  information  for  identifying  summaries  and  that  plans  file  them. 

We  believe  that  Labor  should  take  such  action  if  it  is  to  effec¬ 
tively  provide  requestors  with  summaries  from  its  files  as  antici¬ 
pated  by  ERISA. 

We  believe  that  the  cost  to  process  summaries  and  assure  that 
they  are  submitted  to  Labor  and  locatable  in  Labor' s  files  when 
requested  is  not  warranted  by  the  limited  requests  for  the  summa¬ 
ries.  We  believe  that  the  Congress  should  amend  ERISA  to  eliminate 
the  requirement  that  plans  file  and  refile  summaries  with  Labor. 

We  believe  the  law  should  require  Labor  to  obtain  summaries  from 
the  plans  only  when  plan  participants  and  others  request  them--the 
same  approach  Labor  is  now  using  to  obtain  a  large  number  of  the 
summaries  being  requested.  As  a  related  matter,  ERISA  should  also 


1/Ibid.,  p.  44. 
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be  amended  to  delete  the  required  automatic  filing  of  plan  descrip¬ 
tions  ;  this  amendment  would  require  revising  Labor*  s  1979  regula¬ 
tion  . 


Adopting  this  approach  would  ( 1)  help  assure  that  requestors 
are  provided  with  summaries,  (2)  continue  to  subject  plan  informa¬ 
tion  to  the  public's  and  Labor's  scrutiny,  (3)  relieve  most  plans 
from  having  to  provide  the  summaries  to  the  Government,  and  (4) 
eliminate  the  Government’s  cost  to  collect,  process,  and  maintain 
summaries  from  all  plans. 

RECOMMENDATIONS  TO  THE  CONGRESS 


We  recommend  that  the  Congress  amend  ERISA  to 

—  eliminate  the  requirement  that  employee  benefit  plans  rou¬ 
tinely  file  copies  of  plan  descriptions  and  plan  summaries 
with  Labor; 

—  require  the  plans  to  provide  Labor  with  copies  of  plan  sum¬ 
maries  at  the  request  of  Labor;  and 

— require  Labor  to  obtain,  on  behalf  of  plan  participants 
and  others,  copies  of  plan  summaries  from  the  plans  when 
so  requested. 

To  minimize  public  disclosure  costs  to  both  the  plans  and  the 
Government,  we  recommend  that  the  Congress  make  these  amendments 
before  plans  have  to  meet  summary  refiling  requirements  in  1982. 

AGENCY  COMMENTS  AND  OUR  EVALUATION 

Labor  said  it  recognized  that  money  could  be  saved  by  elim¬ 
inating  the  requirement  that  plans  routinely  file  copies  of  plan 
summaries  with  the  Government.  Labor  believes,  however,  that  fur¬ 
ther  analysis  is  necessary  to  achieve  the  best  balance  between  min¬ 
imizing  costs  and  the  burden  on  plans,  and  giving  it  and  partici¬ 
pants  necessary  information  in  a  reasonable  time.  In  this  regard, 
Labor  indicated  that  eliminating  the  filing  requirement 

— would  result  in  the  lost  ability  of  Labor  to  analyze  and 
assure  that  summaries  had  been  prepared  properly; 

— could  be  quite  burdensome  to  plans,  especially  to  larger 
plans,  if  Labor  receives  requests  from  several  plan  par¬ 
ticipants  ;  and 

— could  sometimes  result  in  Labor  taking  2  to  3  months  to 
obtain  requested  summaries  from  plan  administrators. 
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Labor  also  said  that,  obviously,  filing  summaries  with  Labor  does 
not  guarantee  that  the  summaries  are  distributed  to  participants, 
but  it  is  a  reasonable  assumption. 

We  disagree  with  Labor  that  the  summary  plan  description  fil¬ 
ing  requirement  should  be  continued  pending  an  analysis  of  the  need 
for  the  descriptions.  There  has  been  limited  use  of  the  descrip¬ 
tions  at  considerable  cost  to  the  Government  and  the  plans.  To 
continue  incurring  the  costs  is  not  justified. 

We  also  disagree  with  Labor' s  reasons  for  further  analysis 
before  eliminating  the  plan  summary  filing  requirements.  First, 
Labor  will  continue  to  have  the  ability  to  scrutinize  plan  summa¬ 
ries  through  onsite  audits  and  by  requesting  copies  of  the  summaries 
from  the  plans  as  it  deems  necessary.  We  do  not  believe  the  cost 
of  retaining  the  filing  requirement  to  help  assure  that  the  plans 
distribute  summaries  to  participants  is  justified  when  availability 
and  distribution  of  plan  summaries  can  be  verified  through  audits 
and  requests  for  the  summaries. 

Further,  although  we  agree  that  multiple  requests  for  plan 
summaries  could  be  burdensome  to  some  plans,  we  believe  there  are 
cheaper  ways  to  minimize  this  burden  without  retaining  the  report¬ 
ing  burden  on  all  plans.  For  example.  Labor  could  maintain  a  copy 
of  the  limited  number  of  summaries  requested,  as  it  now  does  for 
hundreds  of  thousands  of  summaries,  and  provide  copies  to  subsequent 
requestors  after  checking  to  see  that  older  summaries  have  not  been 
superseded . 

In  addition,  when  we  asked  Labor  officials  why  it  takes  months 
to  obtain  some  requested  summaries,  they  explained  that  this  could 
occur  when  the  plan  resists  complying  with  the  reporting  require¬ 
ments  and  has  not  prepared  the  summary.  We  disagree  that  this  is 
a  reason  for  retaining  the  filing  requirement  since  this  situation 
could  occur  whether  or  not  it  is  retained. 

Labor  also  commented  that  it  did  not  believe  that  54  percent 
of  plan  summaries  were  missing  from  its  files  as  suggested  by  our 
computer  comparison  of  plan  summary  and  annual  report  records. 
Recognizing  the  inaccuracy  of  EIN  and  PN  plan  identifiers.  Labor 
suggested  that  a  large  number  of  summaries  could  have  been  found 
if  a  manual  search  of  its  records  had  been  made  using  the  name 
of  the  plan  sponsor  as  the  identifier.  Labor  misinterpreted  our 
conclusion.  In  concluding  that  Labor  has  no  assurance  that  large 
numbers  of  plans  have  filed  summaries  or  that  those  filed  can  be 
readily  located  when  requested  because  of  inaccurate  EINs  and  PNs, 
we  did  not  mean  to  imply  that  54  percent  of  plan  summaries  could 
not  be  found.  We  agree  that  some  unknown  number  of  the  54  percent 
probably  could  have  been  found  in  Labor's  files  if  a  more  expen¬ 
sive  and  time-consuming  manual  search  had  been  made.  As  noted  in 
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the  report,  however.  Labor  could  not  find  over  20  percent  of  the 
summaries  requested  by  the  public  even  after  such  a  search. 

Labor  also  said  that  the  54  percent  overstated  the  problem 
since  it  would  be  reduced  if  we  subtracted  those  plans  filing 
annual  reports  that  are  not  required  to  file  plan  summaries.  Also, 
Labor  commented  that  our  estimate  that  25  percent  of  the  summaries 
requested  by  the  public  cannot  be  found  by  Labor  may  not  be  fully 
accurate.  After  commenting  on  the  report.  Labor  officials  provided 
us  with  additional  information. 

The  additional  data  provided  by  Labor  do  not  significantly 
affect  our  estimates.  However,  we  have  adjusted  our  estimates  to 
reflect  such  data.  The  54  percent  figure  of  plan  summaries  missing 
from  or  could  not  be  readily  located  in  the  files  has  been  reduced 
to  53  percent  and  the  25  percent  figure  of  summaries  requested  by 
the  public  that  could  not  be  found  by  Labor  has  been  reduced  to 
21  percent. 
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NUMBER  OF  PENSION  PLANS  BY  TYPE  AND  PARTICIPANT  SIZE 
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f/Primarily  includes  annuity  arrangements,  custodial  accounts  for  regulated  investment  com¬ 
pany  stock,  trusts  treated  as  individual  retirement  accounts,  employee  stock  ownership 
plans  not  part  of  a  qualified  plan,  defined  benefit  plans  with  benefits  based  partly 
on  balance  of  separate  account  of  participant,  plans  that  did  not  indicate  plan  type  on 
the  report,  combined  pension/welfare  plans,  and  those  indicated  as  "other"  on  the  report. 
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Plan  Year 

1977  Pension  Plan 

Annual  Reports 

Processed  by  IRS  as  of  August  1979  by 

Type  of  Plan  and  Sponsor  (note  a) 

Plan  and 

Plans  with 

100  or  more 
participants 

Plans  with 
less  than 

100  participants 

sponsor  type 

(note  b) 

(note  c) 

Total 

Defined  benefit: 

Single  employer 

13,103 

107,519 

120,622 

Control  group 

3,614 

4,331 

7,945 

Multiemployer 

1,084 

337 

1,421 

Multiple-employer 
(note  d) 

967 

14,444 

15,411 

Other  (note  e) 

46 

1,520 

1,566 

18,814 

128,151 

146,965 

Defined  contribution: 

Single  employer 

5,687 

797,297 

802,984 

Control  group 

2,602 

8,051 

10,653 

Multiemployer 

176 

573 

749 

Multiple-employer 
(note  d) 

297 

4,890 

5,187 

Other  (note  e) 

15 

14,593 

14,608 

8,777 

825,404 

834,181 

Other  (note  f): 

Single  employer 

2,013 

27,257 

29,270 

Control  group 

291 

539 

830 

Multiemployer 

147 

145 

292 

Multiple-employer 
(note  d) 

324 

954 

1,278 

Other  (note  e) 

251 

7,479 

7,730 

3,026 

36,374 

39,400 

Total 

30,617 

989,929 

1.020.546 

SI 
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a/ Information  obtained  from  IRS  computer  records  of  pension  plan 
1977  ERISA  annual  reports  (Forms  5500,  5500-C,  and  5500-K) 
received  and  processed  by  IRS  as  of  August  1979. 

b/lncludes  plans  filing  Form  5500. 

c/lncludes  plans  filing  Form  5500-C  and  5500-K. 

d/includes  collectively  bargained  and  other  multiple-employer 
plans. 

e/Other  includes  group  insurance  arrangement  plans  and  those  plans 
that  did  not  indicate  type  of  sponsor. 

^/Other  includes  annuity  arrangements,  custodial  accounts  for  regu¬ 
lated  investment  company  stock,  trusts  treated  as  individual  re¬ 
tirement  accounts,  employee  stock  ownership  plans  not  part  of  a 
qualified  plan,  defined  benefit  plans  with  benefits  based  partly 
on  balance  of  separate  account  of  participant,  plans  that  did  not 
indicate  plan  type  on  the  report,  combined  pension/welfare  plans, 
and  those  indicated  as  other  on  the  report. 
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INFORMATION  ON  THE  PLAN  YEAR  1977  PENSION  PLAN 


ANNUAL  REPORT  INFORMATION  ITEMS  REVIEWED  TO 


DETERMINE  INFORMATION  MISSING  AND  THE 


RESULTS  OF  OUR  REVIEW 


List  of  Plan  Year  1977  Pension  Plan  Annual 
Report  Information  Items 
Reviewed  to  Determine  Extent  of  Incomplete 
Information  (note  a) 


Line  item  description 

Line  item 

number 

(note  b) 

Form  5500 

Form  5500-C 

Type  of  plan  entity 

4 

4 

Effective  date  of  plan 

5b 

5b 

Termination  coverage-TBGC  (note 

c) 

6d 

12 

Total  plan  participants 

7f 

7b(  ii) 

Plan  amendment  (note  d) 

8a 

8 

Plan  termination 

9a 

9a 

Plan  merger  or  consolidation 

10  a 

10a 

Plan  funding  arrangement 

11 

11 

Total  assets 

Defined  benefit  plan  subject  to 

13h 

13  g 

minimum  funding  (note  c) 

Defined  contribution  plan  subject 

21a 

20a 

to  minimum  funding  (note  e) 

21b 

20b 

Party-in-interest  transaction 

Loans  by  the  plan  or  fixed  income 

22a(ii) 

21a 

obligations  due  the  plan  in  default 

22a(  iii) 

21b 

Leases  in  default 

22a( iv) 

21c 

Inability  to  pay  benefits  (note 

c) 

23  d 

22d 

a/ Copies  of  the  plan  year  1977  annual  report  Forms  5500  and  5500-C 
included  in  appendix  V  provide  more  detailed  description  of  the 
line  items. 


b/Unless  otherwise  noted*  all  annual  reports  reviewed  were  required 
to  contain  information  on  the  items . 

c/Only  defined  benefit  plans  were  required  to  answer  this  item. 

d/Information  reported  on  Form  5500  not  computerized  by  IRS. 

e/Only  defined  contribution  plans  were  required  to  answer  this  item. 
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Number  of  Report*  with  Missing  Information  by 
Size  and  Type  of  Plan 


Reports 

Reports  with  missing  Percent 

analyzed  information  of 

Partici-  Partici-  reports 

pants  pants  with 

reported  reported  missing 


Plan  size  and  type  Number  (note  a)  Number  (note  a)  information 

- - ( in  thousands) - 

Corporate  and  Keogh 
plans  with  100  or 
more  participants 
( fbrm  5500  T* 


Defined  benefit 

17. 9 

26, 610. 9 

3.1 

3,  448.8 

17.3 

Defined  con¬ 
tribution 

8.7 

10,694.1 

1.3 

1,872  .8 

14.9 

Subtotal 

26  .6 

37  ,305  .0 

4.4 

5,321.6 

16.5 

Corporate  plans 
with  less  than 

100  participants 
(Efarm  5  500-C): 
Defined  benefit 

87.2 

1,330.8 

30.  5 

327.  7 

35.0 

Defined  con¬ 
tribution 

236  .8 

2,468.2 

43  .2 

381.8 

18.  2 

Subtotal 

324.0 

3  ,799  .0 

73  .7 

709  .5 

22.8 

Total: 

Defined  benefit 

105.1 

27,  941.7 

33.  6 

3,  776. 5 

32.  0 

Defined  con¬ 
tribution 

245  .5 

13 ,162  .3 

44.5 

2,254.6 

18.1 

Total 

350  .6 

41,104.0 

78  .1 

6,031.1 

22.3 

a/Number  of  participants  included  only  when  provided  on  annual 
report  form. 
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1 


Number  of  Missing  Information  Items  by  Size  of  Plan 


Number  of 
information 
items 
missing 

Plans  with  100 
or  more  partici¬ 
pants  (Form  5500) 

Plans  with 
less  than 

100  participants 
(Form  5500-C) 

Total 

plans 

Number 

Percent 

Number 

Percent 

Number 

Percent 

0 

22,223 

83 

250,308 

77 

272,531 

78 

1 

3,147 

12 

29,687 

9 

32,834 

9 

2 

342 

1 

18,754 

6 

19,096 

5 

3 

319 

1 

3,772 

1 

4,091 

1 

4 

357 

2 

2,647 

1 

3,004 

1 

5  or  more 

253 

_JL 

18,859 

_6 

19,112 

_ 6 

Total 

26,641 

100 

324,027 

100 

350,668 

100 

I 
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Number  of  Reports  Missing  Individual  Information  Items 


Information  item 

Type  of  plan  entity 
Effective  date  of  plan 
Termination  insurance 
coverage-PBGC 
Total  plan  participants 
Plan  amendment 
Plan  termination 
Plan  merger  or  consolidation 
Plan  funding  arrangement 
Total  assets 

Defined  benefit  plan  subject 
to  minimum  funding 
Defined  contribution  plan 
subject  to  minimum  funding 
Party-in-interest  transaction 
Loans  by  the  plan  or  fixed 
income  obligations  due  the 
plan  in  default 
Leases  in  default 
Inability  to  pay  benefits 


Reports  with  missing  information 


Number 

Percent 
(note  a) 

387 

.  1 

5,225 

1.5 

16,203 

b/15.4 

13,612 

3.9 

18,854 

c/5.8 

689 

.2 

26,625 

7.6 

15,435 

4.4 

39,835 

11.4 

10, 508 

b/9.9 

14,238 

d/5.8 

36,770 

10.5 

22,898 

6.5 

23,187 

6.6 

1,012 

b/.9 

a/Unless  otherwise  noted,  all  350,668  annual  reports  reviewed  were 
required  to  report  information  on  these  items  and  the  percentage 
was  computed  using  this  figure. 

b/Only  defined  benefit  plans  were  required  to  answer  this  item. 
Therefore,  the  percentage  is  based  on  the  105,200  defined  bene¬ 
fit  plan  reports  covered  by  our  analysis. 

c/lnformation  on  this  item  reported  on  Form  5500  was  not  com¬ 
puterized  by  IRS.  Therefore,  the  percentage  is  based  on  the 
324,027  Form  5500-C  reports  covered  by  our  analysis. 

d/Only  defined  contribution  plans  were  required  to  answer  this 
item.  Therefore,  the  percentage  is  based  on  the  245,468  de¬ 
fined  contribution  plan  reports  covered  by  our  analysis. 
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I 

i* 

f 


RESULTS  OF  CONPARISONS  OF  PIANS  THAT 
SHOULD  PAY  PREMIUM  WITH  THOSE  THAT  DID 
BY  PLAN  TYPE  AND  NUNBER  OF  PARTICIPANTS 


Results  of  Comparison  of  Plans  Paying  Premiums  for 
Plan  Years  1976  and  1977  by  Plan  Type  and 
Nuntoer  of  Participants  (notes  a  and  b) 


Total  plans  paying  premiums 

1976  1977 

1976  premium 
payors  not 

readily  identi¬ 
fiable  as  paying 

1977  premiums 

Plan 

Partici¬ 

Partici¬ 

Partici¬ 

Plans 

pants 

Plans 

pants 

Plans 

pants 

(000  emitted) 

(000  emitted) 

(000  emitted) 

Single  employer 

and  other 

ncrmulti- 

empLoyer 

82,  755 

23, 760 

82,692 

23,  932 

15,851 

1,169 

Multiemployer 

2,433 

8, 593 

2,319 

8,212 

428 

451 

Unknovn 

(note  c) 

259 

123 

126 

78 

137 

46 

Tbtal 

85 ,447 

32  ,476 

85,137 

32 ,222 

16 ,416 

1,666 

a/Ebsed  on  EBCC  's  records  of  plans  paying  plan  year  1976  and  1977  premiums 
as  of  August  1979. 

b/Number  of  participants  understated  because  files  did  not  have  partici¬ 
pant  data  for  102  and  183  plans  for  1976  and  1977,  respectively. 

c/Type  of  plan  not  indicated  on  file. 
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Results  of  Comparison  of  Plans  Filing  Annual  Reports 
and  Paying  Premiums  for  Plan  Year  1977  by  Plan 
Type  and  Number  of  Participants  (notes  a  and  b) 


Plan 


Plans  filing  annual  report 
not  readily  identifiable 

_ as  paying  premiums 

P Ians  Participants 


(000  omitted) 


Single  employer 


and  other 
nonmulti¬ 
employer 

32,  773 

2,  720 

Multiemployer 

787 

1,878 

Unknown 
(note  c) 

126 

3 

Total 

33  ,686 

4,601 

a/ Based  on  plan  year  1977  annual  reports  processed  by  IRS  as  of 
August  1979  on  which  the  plan  administrators  indicated  that  the 
plan  was  covered  by  the  insurance  programs,  and  on  PBGC  records 
of  plans  paying  plan  year  1977  premiums  as  of  August  1979. 

b/Number  of  participants  is  understated  because  IRS '  annual  report 
~  file  did  not  contain  participant  data  for  531  of  the  33,686  plan 
annual  reports. 

c/Type  of  plan  not  indicated  on  IRS'  annual  report  file. 
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1977  ANNUAL  REPORT  FORMS 


5500 


Dmrtiiil  «t  la** 
•N  Walt***  §—M 


For  thi  cotoodif  p4«o  jfoor  1977  orfiocil  plan  par  b«C»Mift< 


Aaaaai  Ratan/Rapart  af  Eaiplayaa  Baaaflt  Plaa 

(Witk  100  er  aara  partleipaata) 

This  form  X  requited  to  ho  AM  unOor  ooettono  104  ond  4043  of  tho 

Employee  Retirement  Income  locurtfy  Act  of  1374  ond  sections  4037(b) 

ond  ggjjl  of  tho  Intomol  Revenue  Code,  roforrod  to  oo  tho  Code. 


,  1977  and  onding 


Mo  orfgfnof  of  tMo  term,  Including  schedules  ond  attachments,  completed  in  ink  or  typo. 


m 

Thit  Form  i$_ 
Open  to  Public 
Inspection 

.  ia 


b  Keogh  (H  R.  10)  piont  with  towor  thon  100  porticiponto  ond  with  ot  looot  ono  owner-employee  porticipont  do  not  file  thio  form. 
File  Form  5SOO-K  inotood. 

b  Other  ponoion  benefit  plono  ond  cortem  wolforo  benefit  plene  with  fewer  then  100  porticiponto  do  not  fix  thio  form.  File  Form 
5500— C  inotood. 

b  Wolforo  benefit  plono  with  100  or  more  porticiponto  complete  only  itomo  1  through  16  ond  item  22. 

b  Ponoion  benefit  plono.  unleeo  otherwioe  except od,  complete  ell  itomo.  Annuity  arrangements  of  cortoin  exempt  organlxations  ond 
indiyiduol  retirement  occount  truoto  of  employer!  complete  only  itomo  1  through  6.  9  ond  10. 
b  Government  plono  end  church  plono  (not  electing  coverogo  under  eection  410(d)  of  tho  Code)  complete  only  itomo  1  through  7. 
9.  10(e).  (b).  (c).  (d).  11  ond  17. 

b  Plen  number — Your  3  digit  plon  number  muet  be  entered  In  item  3(c);  eee  Inotruction  5(c)  for  explanation  of  "pie n  number.” 
b  If  ony  item  doeo  not  epply,  enter  "If/A." _ 


1  (a)  Nome  of  plan  oponeor  (employer  If  for  i  single  employer  plen) 

1  (b)  Employer  Identification  number 

Address  (number  end  street) 

1  (e)  Telephone  number  of  oponoor 
(  ) 

City  or  town,  Stats  end  ZIP  code  { 

1  (d)  Employer  taxable  year  ends 

Month  Day  Year  19 

2  (e)  Name  of  plen  administrator  (If  other  than  plan  sponsor) 

1  (e)  Business  code  number 

Address  (number  end  street) 

2  (b)  Mmtatitrttor'i  «nptoyar  IdwtmoatiM  M. 

i- 

City  or  town,  State  end  ZIP  code 

2  (e)  Telephone  number  of  odminiotrotor 

(  ) _ 

3  Nome,  oddreoo  ond  identification  number  of  Q  plon  oponoor  ond/or  Q  plon  odminiotrotor  oo  they  eppeered  on  tho  loot  return/ 


report  filed  for  thio  plon  if  not  tho  eome  oo  In  1  or  2  obovo  b. 


4  Chock  opproprloto  box  to  Indlcoto  tho  typo  of  plon  entity  (chock  only  one  box): 

(o)  Q  Single-employer  plon  (c)  Q  Multlomployor  plon  (0)  □  Multiple-employer  plon  (other) 

(b)  Q  Plon  of  controlled  group  of  corporotiono  (d)  Q  Multlpto-employor-colloc-  (f)  Q  Group  Ineurence  orrongoment  (of 


or  common  control  employer! _ tlvoly-borgolnod  plon _ wolforo  plono) 


S  (a)  (i)  Nama  of  plan 

5  (b)  Effective  date  of  plan 

5  (c)  Enter  throe  digit 

00  Q  Chack  if  changed  tinea  last  return /report 

plan  number  ^ 

6  Check  ot  leoot  one  item  in  (o)  or  (b)  end  eppiicoble  itomo  in  (c).  Item  (d)  on  poge  2  muot  be  completed: 


(0)  Wolforo  benefit  plon:  (I)  □  Hoolth  ineurence  (II)  □  Life  inouronco  (III)  Q  Supplemental  unemployment 

(iv)  □  Other  (opecify)  b . 

(b)  Ponoion  benefit  plon: 

(i)  Defined  benefit  plon— (Indicote  typo  ot  defined  benefit  plon  below): 

(A)  Q  Fixed  benefit  (B)  Q  Unit  benefit  (C)  Q  Flot  benefit  (D)  Q  Other  (opecify)  b 

(II)  Defined  contribution  plon — (indicote  type  of  defined  contribution  plon  below): 

(A)  Q  Profit-sharing  (B)  □  Stock  bonuo  (C)  Q  Torgot  benefit  (D)  Q  Other  money  purcheeo 

(E)  Q  Other  (opecify)  b . 

(in)  Q  Defined  benefit  plan  with  benefits  based  partly  on  balance  of  oeporeto  occount  of  participant  (section  414(k)  of  the 
Code) 

(iv)  □  Annuity  arrangement  of  e  certain  exempt  organization  (section  403(b)(1)  of  the  Code) 

(v)  □  Custodial  account  lor  regulated  investment  company  stock  (eection  403(b)(7)  of  the  Code) 

(W)  Q  Trust  treated  as  an  Individual  retirement  account  (section  406(c)  of  the  Code) 

(vfl)  □  Employee  stock  ownership  plan  not  part  of  a  qualified  plan  (section  301(d)  of  the  Tex  Reduction  Act  of  1979) 

<m  □  other  (specify)  b _ _ _ 

U«exr  yaMlnaa  af  pahary  and  afOar  panailiad  aai  fans  in  tfca  MnUvailani,  I  daelaia  but  I  how  aaaannaf  thla  resort.  larlH  M  aceamsaoriai  lehiSalaa  and  aaliavd  and 
Os  <0a  Seat  of  m  to dvtddps  Odd  OaTraf.  if  tt  trvo,  adnoaf,  sod  fowsiafo. 


Dote  b 


Sienaturo  of  ompfoyer/pfon  oppnoor  b 


Dote  b .  Sienaturo  of  plon  odminiotrotor  b 
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form  5500  <Jf  77) 


n»2 


(c)  Other  plan  feature*:  (I)  Q  Thrift-saving*  (II)  Q  Keogh  (H.R.  10)  plan 

(III)  Q  Employ**  (tocic  ownership  as  part  of  a  qusllflad  plan  (choc*  only  If  you  checked  a  boa  In  (b)(H)  abort) 

(d)  la  Hilt  a  dafinad  banafit  plan  covered  undar  th*  Pan  non  Banaflt  Guaranty  Corporation 

lamination  insurance  program) . □  Yes  □  Wo  ("1  Not  datarminad 


7  Numbar  of  participant*  aa  of  tha  and  of  tba  plan  yaar  (wallara  plan*  complat*  only  (a)(lv),  (b),  (c)  and  (d)>: 

(a)  Activ*  participants  (amployad  or  carriad  as  active)  (i)  Numbar  fully  vaatad  .  . 

(II)  Numbar  partially  vaatad  . 

(III)  Numbar  nomrasted .  .  . 

(I*)  Total . 

(b)  Retired  or  separated  participants  receiving  benefits . 

(c)  Retired  or  separated  participant*  entitled  to  future  benefits . 

(d)  Subtotal,  sum  of  (a),  (b)  and  (c) . 


(a)  Deceased  participants  whose  beneficiaries  are  receiving  or  ar*  entitled  to  receive  benefits 
(f)  Total,  (d)  plus  (a)  .  . . 


(g)  During  tba  plan  yaar,  was  any  participant(a)  tap*  rat  ad  from  aarvtca  with  a  deferred 
If  ."Yea."  see  instruction*.  _ _ _ _ 


•  Plan  amendment  information  (welfare  plans  com  plot*  only  (a),  (b)(1)  and  (c»: 

(a)  Was  any  amendment  to  this  plan  adopted  in  this  plan  year? . 

(b)  If  “Yea,"  (i)  And  if  a  material  modification,  has  a  summary  description  of  this  modification — 

(A)  Been  sent  to  plan  participants? . 

(B)  Been  filed  with  OOU . 

(II)  Does  any  such  amendaaat  remit  in  tha  redaction  at  the  accrued  benefit  of  any  yatticipwrt  under  the  ptaaT  . 

(III)  Will  amendment  result  in  a  reduction  of  current  or  future  benefits? . .  .  .  . 

(hr)  Ha*  a  determination  latter  been  requested  from  IRS  with  respect  to  such  amendment?  .  .  . 

(c)  Enter  th*  data  tha  moat  recent  amendment  was  adopted  .  ■  ►  Month _ Day _ Year 


9  Plan  termination  information  (welfare  plana  complat*  only  (a),  (b),  (c)  and  (f»: 

(a)  Was  this  plan  terminated  during  this  plan  yaar  or  any  prior  plan  y* ait . 

(b)  If  "Yes,"  were  all  trust  assets  distributed  to  participants  or  beneficiaries  or  transferred  to  another  plan? 

(c)  Was  e  resolution  to  terminate  thle  plan  adopted  during  this  plan  yaar  or  any  prior  plan  year? . 

(d)  If  (a)  or  (c)  a  'Yes,"  have  you  received  a  fevers  hie  detvrmlnahon  letter  hem  IRS  with  reaped  to  nth  tenn  nation)  .  ,  . 

(a)  If  (d)  it  "No."  has  a  determination  latter  bean  requested  from  IRS? . 

(Q  If  (1)  or  (c)  Is  Yes,"  have  participants  sad  benafldtrist  base  notified  at  tha  larmhiaBca  ar  the  pnipiiid  lanahuBiart  ,  , 


10  (a)  In  this  plan  yaar.  was  this  plan  mtr|ad  or  cenaofidatsd  into  another  plan  ar  ware  aaaats  or  HabbMaa  transferred  to  another  p Iml . 


If  'Yaa,"  Identify  other  pl*n(a): 

(b)  Name  of  plan(s)  ►  . . . . 

(c)  Employer  identification  numb*r(e) 

(d)  Plan  numbarte) 

Yaa 


No 


11  Indicate  funding  arrangement: 

(a)  Q  Trust  (banafit*  provided  in  whoit  from  trust  funds) 

(b)  □  Trust  or  arrangement  providing  benefits  partially  through  inaursne*  and/or  annuity  contracts 

(c)  □  Trust  or  arrangement  providing  benefits  exclusively  through  Insuranc*  and/or  annuity 

(d)  Q  Custodial  account  described  in  taction  401(f)  of  th*  Cod*  and  not  included  in  (c)  above 

(a)  Q  Other  (specify)  ► . 

(f)  If  (b)  or  (c)  is  checked,  enter  tha  numbar  of  Schedule  A's  (Form  5500)  which  are  attached  . 


12  DM  any  parson  she  rendered  tomcat  to  the  p Ian  recto*. 
If  'Yes,"  furnish  the  following  information: 


or  indlrodfy,  com  nematic*  hen  We  pirn  a  the  pie*  yaart  .  •□Yaa  Q  No 


5 


IS  Han  ilHti  and  liabilities  at  ttia  baginning  and  tha  and  of  tha  plan  ysar  (lilt  all  anats  and  liabilitiM  at  currant  valua).  If  plan  la 
fundad  antiraly  by  ailocatad  insurance  contract!  ter  which  no  bust  la  Involved,  chick  bo>  and  do  not  complete  this  Nam  .  .  Q 

Noise  Include  all  plan  assets  and  liabilities  of  a  trust  or  separately  maintained  hind.  (If  more  than  one  trust/fund,  report  on  a 
combined  basis.)  Include  unallocated,  but  not  ailocatad,  insurance  contracts.  Round  off  amount a  to  nearest  dollar. 


(a)  Cash:  (i)  On  hand . 

(II)  In  bank  (A)  Certificates  of  depoeit . 

(B)  Other  interest  bearing . 

(C)  Noninterest  bearing . 

(Hi)  Total  cash . 

(b)  Receive  bias:  (I)  Employer  contributions . 

(if)  Employee  contributions . 

(ill)  Other . 

(iv)  Reserve  for  doubtful  accounts . 

(v)  Net  racefvabfes,  sum  of  (I),  (V)  and  (IK)  mlnua  (hr) .  .  . 

(c)  General  Investments  other  than  periyln-l  merest  Investments: 

(I)  U.S.  Government  securities: 

(A)  Long  term . 

(B)  Short  term . 

(II)  State  and  municipal  securities . 

(III)  Corporate  debt  instruments: 

(A)  Long  term . 

(B)  Short  term  . . 

(iv)  Corporate  stocks:  (A)  Preferred . 

(B)  Common . 

(v)  Shares  of  a  registered  investment  company . 

(vl)  Real  estate . 

(nil)  Mortgages . 

(vfil)  Loans  other  than  mortgaga*  . . 

(ix)  Value  of  interest  in  pooled  fund(s) . 

(x)  Other  investments . .  .  .  . 

(xf)  Total  general  investments,  sum  of  (I)  through  (it)  .  .  . 

(d)  Party-ln-interest  investments: 

(i)  Corporate  debt  instruments . 

(II)  Corporate  stocks:  (A)  Preferred . 

(B)  Common  .  . . 

(iii)  Real  estate . 

(hr)  Mortgages . 

(v)  Loans  other  than  mortgages . 

(vi)  Other  investments . 

(vii)  Total  party-in-lnterest  investments,  sum  of  (I)  through  (id) . 

(e)  Buildings  and  other  depreciable  property . 

(0  Valua  of  unallocated  insurance  contracts: 

(i)  Separata  accounts . 

(It)  Other . 

(Hi)  Total,  (i)  plus  (II) . 

(i)  Other  assets . 


(n)  During  the  plan  year  what  were  the: 

(I)  Total  cost  of  acquisitions  ter  common 
(if)  Total 


14  flan  income,  expense*  end  change*  In  net  Meet*  ter  Me  pten  year 

Nets  include  ell  income  end  expen  tee  et  e  trust/*)  or  «  soars  rely  me/ntolned 


(a)  Contribution •  received  or  receivable  In  cash  from — 

(I)  Employer/*)  (Including  contributtone  on  behalf  of  aeifem  ployed  Individuals) 

(II)  Employeea . 

(III)  Other* . 

(b)  Neacash  ceeWtedcee  (apediy  netert  we  by  efcoei  made)  ► _ 


(t)  Total  contributtone,  turn  of  (o)  and  (b)  .  . 
(d)  Earning*  from  investment* — 

(I)  Interest . . 

<70  Dividend* . 

(Hi)  Rents . 

(h t)  Royalties . 

(a)  Net  realised  gain  (loss)  on  sale  or  axchengaot 
(I)  Aggregate  proceeds . 


S).  Round  off  e  mounts  to  nee  rest  dollar. 


a.  tsui 


(I)  Other  faesaw  (apediy)  > _ 


(n)  Chang*  In  net  asset*  *.  Ameunt 

(I)  Unrealized  appreciation  (depredation)  of  assets . ________ 

(II)  Other  changes  (tpaeffy)  ► _ _ _ _ _ -  — .  _ _ 

(o)  Net  increase  (decrease)  In  net  assets  for  the  year,  (m)  plus  (n)  .  .  .  .  . . . 

(p)  Net  assets  at  beginning  of  year,  One  13(m),  column  . . 

Not  assets  et  end  of  year,  (o)  plus  (p)  (equals  lino  13(m),  column  b) . . . .  .... 


IS  Has  there  been  any  change  since  the  last  report  In  the  appointment  of  any  trustee,  accountant,  insurance  carrier, 

enrolled  actuary,  administrator,  Investment  manager  or  custodian? . . 

If  “Yet."  explain  and  Include  the  name,  position,  address  and  telephone  number  of  the  individual  who  left  or  wa*  i 
the  plan  K _ _ _ 
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nn  S 


M  Bonding: 

(a)  Wm  the  plan  Insured  ky  a  fidelity  bond  against  loa»—  through  fraud  or  dishonesty? 

(k)  If  "Yao,"  antar  tha  maximum  amount  of  loaa  racovorabla  ►  _ 

(8)  Intar  tha  namo  of  tha  auraty  company  ►  . 


(4  Doaa  tha  plan,  or  a  known  party-ln-lntarsat  with  raapact  to  tha  plan,  haua  any  control  or  significant  financial 

Interest,  direct  or  Indirect  In  tha  suraty  company  or  Ha  agents  or  bnaksraf . 

(a)  If  tha  plan  is  not  Insured  by  a  AdeHhr  bond,  explain  why  not  ► . 


(Q  In  tha  current  plan  year  was  any  loaa  to  tha  plan  caused  by  the  fraud  or  dishonesty  of  any  plan  official  or  em¬ 
ployee  of  the  plan  or  of  other  person  handling  funds  of  tha  plan?  . 

If  "Yes,"  see  specific  instructions. . . 


Vac 


No 


17  Information  about  employees  of  employer  at  and  of  the  plan  year  (Plans  not  purporting  to  satisfy  the 
percentage  tests  of  section  410(b)(1)(A)  of  tha  Coda  complete  only  (a)  below  and  see  specific  instructions): 
(■)  Total  number  of  employees . . . 

(b)  Number  of  employees  excluded  under  the  plan — 

(?)  Minimum  age  or  years  of  service . 

(II)  Employees  on  whose  behalf  retirement  benefits  were  the  subject  of  collective  bargaining  .  .  . 

(III)  Nonresident  aliens  who  receive  no  earned  income  from  United  States  sources . 

(hr)  Total  excluded,  sum  of  (I),  (ii)  and  (III) . 

(c)  Total  number  of  employees  not  excluded,  (a)  lass  (b)(hr) . 

(d)  Employees  Ineligible  (specify  reason)  ► . — . 

(o)  Employees  eligible  to  participate,  (c)  lass  (d) . 

(0  Employees  eligible  but  not  participating . 

(|)  Employees  participating,  (e)  lose  (f) . 


IS  la  this  olan  an  adootion  of  a: 

(a)  Q  Maatar/  prototype,  (b)  Q  FiaW  prototypa,  (c)  Q  Pattam  or 
If  "Yes."  enter  the  four  or  eight  digit  HtS  serial  number  (see  instructions)  k- 


(d)  Q  Model  plan? 


M  (a)  Is  It  Intended  that  this  plan  qualify  under  section  401(a)  or  409  of  tha  Coda? 
Have  you  reoueeted  or  received  a  determination  letter  from  the  IRS  for  this  plan? 


If  plan  Is  integrated,  check  appropriate  box: 

(a)  □  Social  security _ (b)  Q  Railroad  retirement 


<«>  □ 


Other 


M  (a)  Is  this  a  defined  benefit  plan  sub|ect  to  the  minimum  funding  standards  for  this  plan  year? . 

It  'Yes."  attach  Schedule  B  (Form  9900). 

(b)  Is  this  a  defined  contribution  plan,  U„  money  purchase  or  target  benefit  subject  to  the  minimum  funding 

standards?  (if  a  waiver  wee  granted,  see  instructions.) . 

If  'Yea,”  complete  0).  (IQ  and  (HQ  below. 

(I)  Amount  of  employer  contribution  required  for  the  plan  year  under  section  412  of  the  Code  .  . 

(II)  Amount  of  contribution  paid  by  the  employer  for  tha  plan  year . . 

Enter  data  of  last  payment  by  employer . ►  Month . Day . Year . 

(III)  Fundlnm  deficiency,  except.  If  any,  of  (I)  over  (11) . 


Yss 


:  The  following  questions  reiata  to  the  plan  year.  If  (a)(1),  (il),  (HI),  (hr)  or  (v)  Is  chocked  ‘Yes.”  schedules  of  such 
Kama  In  the  format  sat  forth  In  tha  instruct  ions  are  required  to  be  attached  to  this  form. 

(a)  (I)  Did  the  plan  have  assets  held  for  Investment? . . 

(II)  Old  any  non-exempt  transaction  Involving  plan  assets  Involve  a  party  known  to  be  a  party-ln-lntereetf  .  . 
(ill)  Were  any  loans  by  the  plan  or  fixed  Income  obligations  due  the  plan  in  default  as  of  the  does  of  the  plan 

year  or  classified  during  the  year  at  uncellectabla? . . 

(hr)  Wars  any  lessee  to  which  the  plan  wee  a  party  In  default  or  classified  during  the  year  at  uneollectablt? .  • 
(v)  Were  any  plan  traneactlona  or  series  of  transactions  In  excess  of  1%  of  the  current  value  of  plan  assets? . 
<k)  The  accountant's  opinion  Is  Q  not  required  or  (J  required,  attached  to  this  form,  and  Is— 

(I)  g  Unqualified 

(II)  □  Qualified 
(ill)  n  Adverse 

(hr)  fl  Other  (explain) _ 


Yes 


No 
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23  Complete  this  item  only  if  you  answered  "Yu,"  to  Item  6(d)  1 

DM  one  or  mom  of  the  reportable  event*  or  other  events  requiring  notice  to  the  Pension  Benefit  Guaranty  Corpora'  1 
tkm  occur  during  this  pian  year? . 1 

B 

If  “Yea,”  complete  (a)  through  (h)  below. 

(a)  Notification  by  the  Internal  Revenue  Service  that  the  plan  has  ceased  to  be  a  plan  as  described  in  Section 
4021(a)(2)  of  ERISA  or  a  determination  by  the  Secretary  of  Labor  of  non-compliance  with  Title  1  of  ERISA  .  . 

i 

■ 

(c)  A  determination  by  the  Internal  Revenue  Service  that  there  has  been  a  termination  or  partial  termination  of  the 

|§§ 

* 

1 

(•>  A  distribution  to  *  Substantial  Owner  to  ttis  extent  specified  In  the  instructions . 

(f)  An  alternative  method  of  compliance  has  been  prescribed  for  this  plan  by  the  Secretary  of  Labor  undar  Section 
110  of  ERISA . . . 

J 

U)  A  cessation  of  operations  St  s  facility  to  ths  extent  specified  In  the  instructions . 

(h)  A  withdrawal  of  a  substantial  employer . 

■t  :■■■"  tin! ■. «■  Mm/1 1  1 1..1!:-1  .ar l m  1  :-vM,! n.:: i  i :  !„'f , ~  i  tttttw— i 

*  ux  aowwuwn  nmrm  ones  :  ter— o-ne-ise 
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Form  5500-C 

Dfp»rtm«nt  of  th*  TtMWfy 
Intern*!  f?«»*nu*  S«/vtc* 


Pension  Benefit  Guaranty  Corporation 


Annual  Return /Repart  at  Employee  Beneftt  Plan 

(With  fewer  than  100  participants) 

This  form  is  required  to  be  filed  under  sections  104  and  4065  of  the 
Employee  Retirement  Income  Security  Act  of  2974  end  sections  6057(b) 
and  6058(a)  of  the  Internal  Revenue  Code,  referred  to  at  the  Code. 


mt 


This  Form  is 
Open  to  Public 
Inspection 


for  the  calendar  plan  year  1977  or  fiscal  plan  year  beginning 


1977  and  ending 


.  19 


File  original  of  this  form,  including  schedules  and  attachments,  completed  in  ink  or  type. 

►  Do  not  tile  this  form  tor  Keogh  (H.R.  lorplan^with  fewer  than  100  participants  and  with  at  least  one  owner-employee  participant. 

File  Form  5500-K  instead. 

►  Pension  benefit  plans,  unless  otherwise  excepted,  complete  all  items.  Annuity  arrangements  of  certain  exempt  organizations,  and 

individual  retirement  account  trusts  of  employers  complete  only  items  1  through  6,  9  and  10. 

►  Government  plans  and  church  plans  (not  electing  coverage  under  section  410(d)  of  the  Code)  complete  only  items  1  through  7.  9, 

10(a),  (b),  (c),  (d),  U  and  17. 

►  Certain  welfare  benefit  plant  are  not  required  to  file  this  form — see  instructions. 

►  Welfare  benefit  plans  required  to  file  this  form  do  not  complete  items  17,  18,  20  and  22. 

►  Plan  number — Your  3  digit  plan  number  must  be  entered  in  item  5(c);  see  instruction  5(c)  for  explanation  of  “plan  number." 

►  If  any  item  does  not  apply,  enter  " N/A ." 


1  (a)  Name  of  plan  sponsor  (employer  if  for  a  single  employer  plan) 

1  (b)  Employer  identification  number 

Address  (number  and  street) 

1  (c)  Telephone  number  of  sponsor 

(  ) 

City  or  town,  State  and  ZIP  code 

1  (d)  Employer  taxable  year  ends 

Month  Day  Year  19 

2  (a)  Name  of  plan  administrator  (if  other  than  plan  sponsor) 

1  (e)  Business  code  number 

Address  (number  and  street) 

2  (b)  Administrator's  employer  identification  no. 

City  or  town.  State  and  ZIP  code 

2  (c)  Telephone  number  of  administrator 
(  ) 

3  Name,  address  and  identification  number  of  Q  plan  sponsor  and/or  0  plan  administrator  as  they  appeared  on  the  last  return/ 
report  filed  for  this  plan  if  not  the  same  as  in  1  or  2  above  ^ . 


4  Check  appropriate  box  to  indicate  the  type  of  plan  entity  (check  only  one  box): 


(a)  Q  Single  employer  plan 

(b)  Q  Plan  of  controlled  group  of  corporations 


(c)  □  Multiemployer  plan 


<e)  □  Multiple-employer  plan  (other) 


(d)  0  Multiple  employer-collec-  (f)  Q  Group  insurance  arrangement 


or  common  control  employers 

tively  bargained  plan 

(of  welfare  plans) 

5  (a)  (i)  Name  of  plan: 

5  (b)  Effective  date  of  plan 

(i i)  Q  Check  if  changed  since  last  return/report 

5  (c)  Enter  three  digit 
plan  number  ^ 

6  Type  of  plan: 

(a)  0  Defined  benefit 

(b)  0  Defined  contribution 

(c)  0  Welfare  benefit 

(d)  0  Other  (specify)  > 

7  (a)  Active  participants:  (i)  Fully  vested 

. (ii)  Partially  vested . (iii)  Nonvested 

.  (ivj  Total  >  1 

(b)  Total  participants:  (/)  Beginning  of  plan  year  ^ 

(c)  During  the  plan  year,  has  any  participant(s)  separated  from  service  with  a  deferred  benefit  (if  “Yes,” 
instructions)? . . 


8  Was  this  plan  amended  in  this  plan  year?  . 


9  Plan  termination  information: 

(a)  Was  this  plan  terminated  during  this  plan  year  or  any  prior  plan  year? . 

(b)  If  “Yes,*'  were  all  trust  assets  distributed  to  participants  or  beneficiaries  or  transferred  to  another  plan?  . 


Yes 


10  (a)  In  this  plan  year,  was  this  plan  merged  or  consolidated  into  another  plan  or  were  assets  or  liabilities  transferred 
to  another  plan?  . . 


If  “Yes,”  identify  other  plan(s): 
(b)  Name  of  pian(s)  ^ . 


(c)  Employer  identification  number(s) 


(e)  Has  Form  5310  been  filed  with  IRS?  . 


(d)  Plan  n  umber (t) 


No 


UHtfw  m**IIim  penury  an4  elhtt  ppnaltm  tat  lorth  m  th*  mttnictioft*.  I  tfaelara  (hat 
Ip  tha  Pair  *t  my  JUimj****  ana  pahaf  it  is  trua,  eorraet.  and  complata. 


haw  warn  mad  this  rapprt,  ifttludini  accompany!"!  aeNduiaa  and  atatamonts.  and 


Signature  of  ampfoyar/pian  sponsor 


Oat# 


Signatum  of  plan  administrator 
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pm*  2 


11  Indicate  funding  arrangement: 

(•)  Q  Trust  (b)  Q  Fully  insured  (c)  Q  Combination  (d)  Q  Other  (specify)  ► . 

(a)  If  (b)  or  (c)  are  checked  enter  number  of  Schedule  A  s  (Form  5500)  which  are  attached  . 


12  If  item  6(a)  is  checked  is  the  plan  covered  under  the  Pension  Benefit  Guaranty  Corporation 


termination  insurance  program? 


□  Yes  □  No  □  Not  determined 


13  Plan  assets  and  liabilities  at  the  beginning  and  the  end  of  the  plan  year  (list  all  assets  and  liabilities  at  current  value).  If  plan  is 
funded  entirely  by  allocated  insurance  contracts  for  which  no  trust  is  involved,  check  box  and  do  not  complete  this  item  .  .  r] 

Note:  Include  all  plan  assets  and  llabilitiet  of  a  trust  or  separately  maintained  fund.  If  more  than  one  trust /fund,  report  on  a 
combined  basis.  Include  unallocated  but  not  allocated  insurance  contracts.  Round  off  amounts  to  nearest  dollar. 


(a)  Cash  . 

(b)  Receivables . 

(c)  Investments — (i)  Government  securities 

(u)  Pooled  funds/mutual  funds  ■  . 

(iii)  Corporate  (debt  and  equity  instruments) 

(iv)  Real  estate  and  mortgages  .  . 

(v)  Other . 

(d)  Buildmcs  and  other  depreciable  property  .  . 

Unallocated  insurance  contracts  .  . 

Other  assets . 

(g)  Total  assets,  sum  of  (a)  through  (f)  . 
Liabilities  and  Net  Assets 

<h)  Payables . 

Acquisition  indebtedness  .... 
Other  liabilities . 


<•) 

(0 


(0 

<J> 

(k)  Total  liabilities,  sum  of  (h)  through  (j)  , 

(l)  Net  assets,  (g)  minus  (k)  .  .  .  . 


aegjgUng  of  year 


a.  harty*in-lntereet 


CimI  of  year 


c.  Party-ln-l«t«r»»t 


14  Plan  incoma.  npinm  and  change,  in  net  assata  during  the  plan  year 

(a)  Contribution,  received  or  receivable  in  ca*h  from: 

(0  Employer(e)  (Including  contribution!  on  behall  of  eelf-amployed  individual*) 

00  Employee! . 

(iiO  Other, . 

(b)  Noncub  contribution,  (ipedfy  nttun  and  by  uliom  midi)  ► . 


k.  Total 


(c)  Earning,  from  investment,  (Interact,  dividends,  rente,  royalties)  . 

(d)  Net  realized  gain  (lots)  on  sale  or  exchange  of  aaaeta  .... 

(•)  Other  income  (tpedfy)  ► . 

(0  Total  income,  turn  of  (a)  through  (e) . 

(g)  Distribution  of  benefit*  and  payments  to  provide  benefit* — 

(I)  Oinctly  to  participant*  or  thoir  banafleiariae . 


(fi)  To  iniuranco  carrier  or  similar  organization  for  provision  of  bonafits  (Including 
prepaid  medical  plant) . 

(Ill)  To  othar  organization*  or  Individuals  providing  wtlfart  banaftta . 

(h)  Intaraat  axpenao . 

(I)  Adminittrativ*  axpanaa*  (aalarlta,  fata,  commissions,  insurance  promluma)  .  . 
(|)  Other  sxpansas  (apaclfy)  ► . . 

(k)  Total  axponaaa,  aum  of  (g)  through  (J) . 

(l)  Not  Incoma,  (f)  minus  (k)  .  .  .  . . 

(m)  Chang**  in  nat  starts — (I)  unrealized  appreciation  (depreciation)  of  aaaeta  ,  , 

(II)  Othar  chtniat  (ipedfy)  . 


(»)  Net  increase  (decrease)  Ir.  nat  starts  for  tho  yeer  (I)  plus  (m)  .  .  . 
(o)  Not  aaaeta  at  baglnnlng  of  year  (Una  13(1),  column  b)  .  .  ,  .  . 
(pi  Not  start*  at  and  of  yoor.  In)  plus  (o)  (equal*  lino  13(1),  column  d) . 
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form  5500-C  (1977)  Page  3 


29  Has  there  bee n  any  change  tine*  the  last  raport  in  tha  appointmant  of  any  truttaa,  accountant,  inauranca  carrier, 

enrolled  actuary,  administrator,  Investment  manager  or  custodian?  .  . . Q  Yes  Q  No 

If  “Yes,"  explain  and  include  tha  name,  position,  address  and  telephone  number  of  tha  individual  who  left  or  was  removed  by  the 
plan  ► . 


29  (a)  Surety  company  name  ^ . . 

(b)  Amount  of  bond  coverage  $  (c)  Was  any  loss  discovered  durin 


27  Information  about  employees  of  the  employer  at  end  of  the  plan  year.  (Plans  not  purporting  to  satisfy  the  per¬ 
centage  tests  of  section  410(b)(1)(A)  of  the  Code  complete  only  (e)  below  and  see  instructions): 

(a)  Total  number  of  employees . 

(b)  Number  of  employees  excluded  under  the  plan:  (i)  Minimum  age  or  years  of  service . 

(•i)  Employees  on  whose  behalf  retirement  benefits  were  the  subject  of  collective  bargaining  .... 

(iii)  Nonresident  aliens  who  receive  no  earned  income  from  United  States  sources . 

(iv)  Total  excluded,  sum  of  (i).  (ii)  and  (in) . 

(c)  Total  number  of  employees  not  excluded,  (a)  less  (b)(iv) . 

(d)  Employees  ineligible  (specify  reason)  ^ . 

(e)  Employees  eligible  to  participate,  (c)  less  (d) . 

(f)  Employees  eligible  but  not  participating . 

_ (g)  Employees  participating,  (e)  (ess  (f) . . 


29  Is  this  plan  an  adoption  of  a: 

(a)  Q  Master/ prototype,  (b)  Q  Field  prototype,  (c)  Q  Pattern  or  (d)  Q  Model  plan? . 

If  "Yes.”  enter  the  four  or  eight  digit  IRS  serial  number  (see  instructions) 


29  Did  any  person  who  rendered  services  to  the  plan  receive,  directly  or  indirectly,  compensation  from  the  plan  in  the 

plan  year? . 

If  "Yes,"  see  instructions  for  information  required. 


20  (a)  Is  this  a  defined  benefit  plan  subject  to  the  minimum  funding  standards  for  this  plan  year? . 

If  "Yes,"  attach  Schedule  8  (Form  5500). 

(b)  Is  this  a  defined  contribution  plan,  i.e.  money  purchase  or  target  benefit,  subject  to  the  minimum  funding 

standards?  (If  a  waiver  was  granted  see  instructions) . 

If  “Yes,"  complete  0),  (ii)  and  (iii):  (i)  Amount  of  employer  contribution  required  for  the  plan  year  ... 

(ii)  Amount  of  contribution  paid  by  the  employer  for  the  plan  year  under  section  412  of  the  Code  .  .  . 

Enter  date  of  last  paymant  by  employer .  .  .  .  ►  Month . Day . Year . 

(iii)  Funding  deficiency,  excess,  if  any,  of  (i)  over  (if) . 


22  (a)  Did  any  non  exempt  transaction,  involving  plan  assets,  involve  a  person  known  to  be  a  partyininterest?  .  .  . 
If  (a)  is  "Yes,"  attach  a  list  of  such  transactions  in  the  tame  format  as  is  shown  in  the  instructions. 

(b)  Were  any  loans  by  the  plan  or  fixed  income  obligations  due  the  plan  in  default  as  of  tha  dost  of  tha  plan 

year  or  classified  during  the  year  as  uncollectable? . 

(c)  Were  any  leases  to  which  the  plan  was  a  party  in  default  or  classified  as  uncollectable  during  the  plan  year?  .  . 


Complete  this  item  only  if  you  answered  "Yes,"  to  item  12. 

22  Old  one  or  more  of  the  reportable  events  or  other  events  requiring  notice  to  the  Pension  Benefit  Guaranty  Corpora¬ 
tion  occur  during  this  plan  year?  . . 

If  "Yee,"  complete  (a)  through  (I)  below, 

(e)  Notification  by  the  Internal  Revenue  Service  that  the  plan  has  ceased  to  be  a  plan  as  described  in  Section 
4021(a)(2)  of  ERISA  or  a  determination  by  the  Secretary  of  Labor  of  non-compliance  with  Title  I  of  ERISA .  .  . 

(b)  A  decrease  in  active  participants  to  the  extent  specified  in  the  instructions . 

(c)  A  determination  by  the  Internal  Revanue  Service  that  there  has  been  a  termination  or  partial  termination  of 

the  plan  within  the  meaning  of  Section  411(d)(3)  of  the  Code . 

(d)  An  inability  to  pay  benefits  whan  due . 

(a)  A  distribution  to  a  Substantial  Owner  to  tha  extant  specified  In  tha  instructions . 

(f)  An  alternative  method  pf  compliance  hea  bean  prescribed  for  this  plan  uy  the  Secretary  of  Labor  under  Section 

110  of  ERISA . 

(g)  A  cessation  of  operations  at  •  facility  to  tha  extant  specified  in  tha  Instructions . 

(h)  A  withdrawal  of  a  substantial  employer . 

An  amendment  which  may  cause  tha  benefit  payable  to  any  participant  to  be  decreased . 
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Form  5500-K 

0»Mrtm«nt  at  fh»  Ictatuty 
Internal  Rtvanua  S«f»<c« 


Annual  Return/Report  of  Employee  Pension  Benefit  Plan 
for  Sole  Proprietorships  and  Partnerships 

(With  fewer  than  100  participants  and  at  least  one  owner  employee) 


WT7 

This  Form  is 


Qeptrtmtnt  of  labor 
Ponsion  and  Wolfart  B*n«t<t 
Parisian  8«n«fit  Gu«iinty  Corporation 


This  form  is  required  to  be  filed  under  sections  104  and  4065  of  the 
Employee  Retirement  Income  Security  Act  of  1974  (ERISA)  and  sec¬ 
tions  6057(b)  and  6058(a)  of  the  Internal  Revenue  Code  (the  Code) 


Open  to  Public 
Inspection 


for  calendar  plan  year  19//  or  fiscal  plan  year  beginning _  19?  7.  and  ending _ _19 _ 

file  original  of  this  form  including  schedules  and  attachments,  completed  m  ink  or  type _ 

Note:  Partnerships  with  Keogh  (H  R.  10)  plans  that  do  not  have  an  owner  employee  part>c  pant  must  Me  Form  5500  or  5500-C 

^  File  one  Form  5500-K  for  each  plan  you  have  in  which  an  owner  employee  is  a  participant. 

►  Plan  Number — Your  3  digit  p(an  number  must  be  entered  in  item  5(c).  see  instruction  5 ici  for  e*planat/on  of  plan  number  '' 

►  Pfaase  complete  every  applicable  item  on  this  form.  If  an  item  does  not  apply,  enter  ,‘N/A.,> 


1  (a)  Name  of  plan  sponsor  (employer  if  single  employer  plan) 

|  1  (b)  Employer  identification  number 

Address  (number  and  street) 

1  (c)  Telephone  number  of  sponsor 

(  ) 

City  or  town.  State  and  ZIP  code 

1  (d)  Employer  taxable  year  ends 

Month  Day  Year  19 

2  (a)  Name  of  plan  administrator  (it  other  than  plan  sponsor) 

1  (e)  Business  code  number 

Address  (number  and  street) 

2  (b)  Administrator's  employer  identification  no. 

City  or  town,  State  and  ZIP  code 

2  (c)  Telephone  number  of  administrator 
(  ) 

3  Name,  address  and  identification  number  of  Q  plan  sponsor  and/or  0  plan  administrator  as  they  appear  on  the  last  return/ 


report  filed  for  this  plan,  if  not  the  same  as  in  1  or  2  above  ►  . 


4  Check  appropriate  bo*  to  indicate  the  type  of  plan  entity  (check  only  one  box): 

(a)  Q  Single-employer  (b)  Q  Other  (specify)  ► 


5  (a)  (i)  Name  of  plan 


I  (to)  Effective  date  of  plan 


(it)  Q  Check  if  changed  since  last  report 


(c)  Enter  three  digit 
plan  number  ^ 


4  Indicate  the  type  of  plan: 

(a)  Q  Defined  benefit  (pension  plan) 


(b)  Q  Money  purchase 


(c)  Q  Profit-sharing 


7  (a)  Participants  employed  and  active  participants: 

(i)  Self-employed  ...  . 

(ii)  Other  participants . 

(in)  Total  (add  lines  7(a)(i)  and  (n))  .  .  .  . 

(b)  Total  participants  (see  specific  instruction  7(b)): 

0)  At  beginning  of  the  plan  year . 

(ii)  At  the  end  of  the  plan  year . 


(c)  During  the  plan  year,  has  any  participant(s)  separated  from  service  with  a  deferred  vested  benefit? . 
If  '‘Yes,"  see  instructions. 


Yes 


No 


8  Was  any  amendment  to  this  plan  adopted  in  this  plan  year?  . 


►  u  Yes  n  nq 


9  Termination  information: 

(a)  Was  this  plan  terminated  during  this  plan  year  or  any  prior  plan  year? . 

(b)  If  “Ye»,,‘  were  all  trust  assets  distributed  to  participants  or  beneficiaries  or  transferred  to  another  plan?  . 


10  (•)  In  this  plan  year,  was  this  plan  merged  or  consolidated  into  another  plan  or  were  assets  or  liabilities  trans¬ 
ferred  to  another  plan? . 


If  "Yes,"  enter  information  about  other  plan(s): 
(b)  Name  of  plan(s)  ^ . 


(c)  Employer  identification  number(s) 


(d)  Plan  number(s) 


(a)  Has  Form  5310  been  Mad  with  IRS? . .  .  .  .  .  r  ]  Yes  \  ]  No 

U«*ar  paasmat  •»  Nrif)  antf  ptnahm  mi  Ions  m  tba  iiutructioftt.  I  aaclardfcat  I  k«ta*a«iiw<l  tkl«  report,  tnclv*ini  accomMi**'”!  Kh**ui«  and  »«d  t«  th» 

baat  a*  rn  iMlWp  aft*  baud  it  n  trea,  ctrracl.  an*  ewndata. 


Signature  of  amptoysr/plan  sponsor  ^ 


data  ► 


Signaturs  of  plan  administrator 
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ji m  m. 


Form  5SOQ-K  (1977) _ P»g»  Z 

11  Indicate  funding  arrangement: 

(a)  Q  Trust  (b)  Fully  insured  (c)  Q  Combination  (d)  Q  Other  (specify)  ^ 

_4iL  If  (b)  or  (c)  is  checked  enter  number  of  Schedule  A's  (Form  5500)  which  are  attached . ► _ 

12  If  item  6(a)  above  is  checked  is  the  plan  covered  under  the  Pension  Benefit  Guaranty  Cor¬ 
poration  termination  insurance  program? . Q  Yes  []  No  []  Not  determined 

- - — - - — - ■  tv  - - : - - 

13  Please  furnish  the  following  financial  information  for  the  plan  (round  off  amounts  to  nearest  dollar). 

(a)  Net  assets  (current  value)  at  beginning  of  plan  year . . __ 

<*»  Contributions  by  employer  and  employees  for  the  plan  year . 

(c)  Income  for  the  plan  year . . 

(d)  Expenditures  for  the  plan  year . . ___ 

<«)  Distributions  made  for  the  plan  year  .  . . - 

(f)  Other  changes  in  net  assets . . . 

(g)  Net  assets  (current  value)  at  end  of  the  plan  year . . . 

14  Did  any  person  who  rendered  services  to  the  plan,  receive,  directly  or  indirectly,  compensation  from  the  plan  in  the  yes  No 

plan  year? . 

If  “Yes,”  attach  a  list  of  such  persons  in  the  same  format  as  shown  in  the  Instructions. _ wvzfo. 

15  Has  there  been  any  change  since  the  last  report  in  the  appointment  of  any  trustee,  accountant,  insurance  carrier, 

enrolled  actuary,  administrator,  investment  manager  or  custodian? .  Tl)l^ 

If  “Yes,”  attach  an  explanation  including  the  name,  position,  address  and  telephone  number  of  the  individual  who 

left  or  was  removed  by  the  plan. _ WW/.  wW/. 

W  <•)  Is  the  plan  insured  by  a  fidelity  bond? . ___  ____ 

(b)  ff  "Yes,"  enter  name  of  surety  company  ^ .  .  ..  . .  ||pf  |||p 

(c)  Amount  of  bond  coverage  ^ . . . . . WW. 

(d)  Was  any  loss  discovered  during  plan  year? . . 

17  (a)  Did  any  nonexempt  transaction,  involving  plan  assets,  involve  a  person  known  to  be  a  party -in-interest?  .  ,  .  I _ 

If  (a)  is  “Yes,”  attach  a  list  of  such  transactions  in  the  same  format  as  is  shown  in  the  instructions.  lull! 

(b)  Were  any  loans  by  the  plan  or  fixed  income  obligations  due  the  plan  in  default  as  of  the  close  of  the  plan  year  or 

during  the  plan  year? . . 

(c)  Were  any  leases  to  which  the  plan  was  a  party  in  default  or  classified  as  uncollectable  during  the  plan  year?  ,  . 

IS  fs  this  plan  an  adoption  of  a:  IHH  iHH 

(a)  Q  Master/prototype  or  (b)  Q  Pattern  plan? . 

If  "Yes,”  enter  the  eight  digit  tRS  letter  serial  number  (see  instructions)  ► _ 

19  (a)  Is  this  a  defined  benefit  plan  subject  to  the  minimum  funding  standards  for  this  plan  year? . . 

If  “Yes,"  attach  Schedule  B  (Form  5500).  §5  |||p 

(b)  Is  this  a  defined  contribution  plan,  i.e.,  money  purchase  or  target  benefit,  subject  to  the  minimum  funding  stand-  Wn 

ards  (if  a  waiver  was  granted,  see  instructions)? . . 

If  “Yes,”  complete  (i),  (n)  and  (lii)  below.  Sole  proprietor  or  partnership  with  no  employees  during  the  year,  enter  “N/A”. 

(i)  Amount  of  employer  contribution  required  for  the  plan  year  under  section  412  of  the  Code  .  .  .  _ 

(ir)  Amount  of  contribution  paid  by  the  employer  tor  the  plan  year . ________ 

Enter  date  of  last  payment  by  employer  ►  Month . .  Day . Year . 

(Hi)  Funding  deficiency  excess,  if  any,  of  (i)  over  (ii) . . 

Complete  this  item  only  if  you  answered  “Yes,”  to  item  12.  Ye*  No 

20  Did  one  or  more  of  the  reportable  events  or  other  events  requiring  notice  to  the  Pension  Benefit  Guaranty  Corpora¬ 
tion  occur  during  this  plan  year? . .  ^ 

If  “Yes,’'  complete  (a)  through  (i)  below. 

(a)  Notification  by  the  Internal  Revenue  Service  that  the  plan  has  ceased  to  be  a  plan  as  described  in  Section  4021  v/m.  > 

(a)(2)  of  ERISA  or  a  determination  by  the  Secretary  of  Labor  of  noncompliance  with  Title  I  of  ERISA . . 

(b)  A  decrease  in  active  participants  to  the  extent  specified  in  the  instructions . . 

(c)  A  determination  by  the  Internal  Revenue  Service  that  there  has  been  a  termination  or  partial  termination  of  the 

plan  within  the  meaning  of  Section  411(d)(3)  of  the  Code . . 

(d)  An  inability  to  pay  benefits  when  due  .  . . 

(t)  A  distribution  to  a  Substantial  Owner  to  the  extent  specified  in  the  instructions . . . 

(0  An  alternative  method  of  compliance  has  been  prescribed  for  this  plan  by  the  Secretary  of  Labor  under  Section 

110  of  ERISA . . 

<g>  A  cessation  of  operations  at  a  facility  to  the  extent  specified  in  the  instructions . I _ _ 

<•»  A  withdrawal  of  a  substantial  employer . I _ _ 

(1)  An  amendment  which  may  cause  the  benefit  payable  to  any  participant  to  be  decreased . 

ff  additional  space  is  required  for  any  item,  attach  additional  ahtttt  the  tame  size  at  this  form, 

p-uj.  ©ovMwMur  nwmwo  oma.  i«n-<3-23yi*l  ji-owaow 
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SCHEDULE  A 
(Form  5500) 

MfVtwm  d  tr»  Tmxuy 
IManui  Riwih  Smki 

D«#ortm«At  ot  UAor 
m  Wtlfmr«  Proliant 

PMaioo  Bonofit  Guaranty  Corporation 


Insurance  Information 

This  schedule  is  required  to  be  filed  under  section  104  of  the 
Employee  Retirement  Income  Security  Act  of  1974. 

^  File  as  an  Attachment  to  Forms  5500,  5500-C  end  5500-K 


fl®77 


This  Form  It 
Open  to  Public 
Inspection 


For  plan  y ear  Beginning 


1977  and  ending 


19 


^  Fait  I  muit  b*  completed  for  all  plana  requl rad  to  Ilia  this  schedule. 

^  Fait  II  muat  bo  eomplatad  for  all  insured  panalon  plana. 

►  Fait  III  mu  at  ba  completed  for  all  tnaurad  welfare  plana. _ 

Nama  of  plan  sponsor  aa  shown  on  line  1(a)  of  Form  5500.  5500-C  or  550C-K 


^  Plaaaa  complata  all  applicable  Hama  on  thla  Form. 

If  an  Item  boat  not  apply,  antar  “N/A". 

►  Round  off  monay  amounts  to  naaiatt  dollar. 

Employer  idantlficatlon  numbar 


Nama  of  plan 


Enter  three  digit 

plan  numbar  ► 

Summary  of  All  Insurance  Contracts  Included  In  Parts  II  and  III 

Qroup  all  contracts  In  the  same  manner  aa  In  Farts  II  and  III.  _ 


1  Check  appropriate  bos: 


(a)  □  Welfare  plan  (b)  Q  Pension  plan  (c)  □  Combination  pension  and  welfare  plan 


2  Coverage: 

(a)  tana  of  Inutrafwa  earrfar 

(b)  Cant/ad  rwmbar 
or  MafttlflcttlM 

(e)  Appraalmata  numb* 
of  paraona  aovofo*  at  a*4  of 
policy  or  cortrMt  roar 

Policy  or  contract 

poor 

(4)  From  | 

(a)  To 

i 

! 

| 

I  Payment!  to  oollcltlng  agents  and  brokers: 


(a)  Contract 

(b)  Nama  ana  addroaa  of  aoch  Minting  agant 

j  (c)  Amount  ot  Min  conmtnlona  1 
1  paid  to  aoudtfnt  aiont  or  brokar  | 

(d)  If  aalkltlni  agant  or  brokar  (a  umpHuM 
by  a  matin*  otHar  tban  aa  a  parcontagt  of 

Manttflaatian 

Fin l  yoar 

Kanawa) 

oomoonaation 

4  Premiums  due  and  unpaid  at  and  of  the  plan  year  ►  $ _ ,  contract  numbar.  or  Identification  ► 


P.lft  II 


Insured  Pension  Plans 

Provide  Information  for  each  contract  on  a  separata  Fart  II.  Whore  Individual  contracts  an  provided,  the  entire  (roup 
of  ouch  Individual  contract!  with  each  carrier  may  ba  treated  aa  a  unit  for  puipoeas  of  thla  report. 


Contract  numbar  or  Identification  ► 

B  Contracts  with  allocated  funds,  for  example,  individual  policies  or  group  deferred  annuity  contracts: 

(a)  State  the  basis  of  premium  rates  ► . 


(b)  Total  premiums  paid  to  carrier . .  . 

(c)  If  the  carrier,  service  or  other  organization  Incurred  any  apaclflc  costa  in  connection  with  the  acquisition 

or  retention  of  the  contract  or  policy,  other  than  re  port  ad  in  3  above,  enter  amount . 

Specify  nature  of  coats  ►  . 


6  Contracts  with  unallocated  funds,  for  example,  deposit  administration  or  immediate  participation  guarantee 
contracts.  Do  not  include  portions  of  these  contracts  maintained  in  separate  accounts: 

(•1  Balance  at  end  of  previous  policy  year . . 

-  -  ••••  I## 
:y  -('*■ 

(ii)  Dividends  and  credits . 

(Hi)  Interest  credited  during  year . 

(v)  Other  (specify)  ►  . 

Ic)  Total  of  balance  and  additions,  (a)  olus  (bMvi) . 

(d)  Deductions: 

(i)  Disbursed  from  fund  to  pay  benefits  or  purchase  annuities  during  year  .... 
(II)  Administration  charge  made  by  carrier . 

H 

(HI)  Trenaferred  to  separate  account . 

(Iv)  Other  (epecify)  ► . 

(v)  Total  deductions . 

(a)  Balance  at  and  of  currant  policy  year,  (e)  lata  (d)(v) . 

7  Separata  accounts:  Current  value  of  plan’s  interest  In  separate  accounts  at  year  and 
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Insured  Welfare  Plans 

Rravide  Information  tor  aoefi  comma  on  o  ooporoto  Port  III.  If  mom  than  ono  contract  com  tha  uni  (roup  of 
omplgyei,  of  tho «amo «nptojwr(e)^r moenbon of  the tamo  employee  avgonlationfe),  the Information  may  ba  eombinaO 


tor  laportint  purpoaas  I 


contmeta  am  aapartonea-mtad  aa  a  unit  Where  individual  contract*  ara  providad.  tha 


•  (a)  Contract  number  or 
identification 

(b)  Type  of 
benefit 

(c)  List  grow  premium 
tor  each  contract 

(d)  Premium  rate  or 
subscription  charge 

9  Experience  ratad  contract*; 

(a)  Pramiuma: 

(0  Amount  mealvad . 

(II)  Incmaaa  (dacraaaa)  In  amount  dua  but  unpaid  . 

(III)  Incraaaa  (dacraaaa)  in  unoamod  pmmlum  raaarva 
(hr)  Pramiuma  aamad.  (I)  plua  (II),  mlnua  (III)  .  .  . 

(b)  Benefit  c  ha  rgoa: 

(I)  Clalma  paid . 

(II)  Incmaaa  (docmaoo)  In  claim  raoarvoi  .... 

(III)  Incuirod  clalma  (I)  plua  (II) . 

(hr)  Claim a  charged . 

(c)  Remainder  of  pmmlum: 

(I)  Rotantton  chargas  (on  on  accrual  boala)— 

(A)  Commlaaiona . 

(■)  Admlnlatmtivo  aarvles  or  othor  toaa  .  .  . 

(C)  Other  apaclflc  acquisition  ooota . 

(0)  Othor  aapanaaa . 

(E)  Tama . 

(F)  Charges  tor  rtala  or  eontingtnctoa  .... 

(Q)  Othor  retention  chargas . 

(H)  Total  mtantton . 

(II)  Dividends  or  retroactive  rata  refunds.  (Such  amounts  warn  Q  paid  In  cash  or  Q  credited.) 

(d)  Status  of  pollcyhotdar  reserves  at  and  of  yean 

0)  Amount  hah)  to  provide  bansflts  after  retirement . 

(II)  Claim 
(ill)  Other 

(a)  dividends  or  retroactive  rata  refunds  duo  (do  not  Include  amount  entered  In  (c)(ll» 

10  Non  experience  ratad  contmeta: 

(a)  Total  pramiuma  or  subscription  charges  paid  to  cantor 

(b)  If  the  carrier,  service  or  other  orientation  Incurred  any  specific  costs  in  connection  with  the  acquisition 

or  retention  of  the  contract  or  policy,  other  than  reported  in  3  above,  report  amount 
S pacify  nature  of  coats  to _ 


If  additional  apace  la  requited  tor  any  Item,  attach  addtoonel  shoots  tho  same  site  as  this  form. 


General  Instructions 

This  schedule  must  be  attached  to  form 
5500.  5500-C  or  5500-K.  tor  every  defined 
benefit  defined  contribution  and  welfare 
benefit  plan  where  any  benefits  under  the 
plan  are  provided  by  an  insurance  com¬ 
pany.  insurance  service  or  other  similar 
organization. 

Specific  Instructions 

<1 Hffncm  art  (o  (fw  fine  ttwna  Off  tttw  form.) 

Include  only  contracts  with  policy  or 
contract  yoars  an  ding  with  or  within  tha 
plan  year  Data  on  Schadula  A  should  bo 
raportad  only  for  such  policy  or  contract 
yoars.  Exception:  If  tha  Insurance  company 
maintains  records  on  tha  basis  of  a  plan 
yaar  rather  than  policy  or  contract  yaar. 


data  on  Schadula  A  (Form  $500)  may  be 
raportad  for  tha  plan  yaar. 

Include  only  tha  contracts  issued  to  tha 
plan  for  which  this  return /report  is  being 
filed. 

2(c). — Since  tha  plan  coverage  may  fluc¬ 
tuate  during  tha  yaar,  tha  number  of  par¬ 
sons  entered  should  be  that  which  tha 
administrator  determines  will  most  rea¬ 
sonably  reflect  tha  number  cove  rad  by  the 
plan  at  tha  and  of  tha  policy  or  contract 
yaar. 

Whara  contracts  covering  individual  em¬ 
ployees  are  grouped,  entries  should  be 
determined  as  of  the  and  of  tha  plan  year. 

2(d)  and  (a).— Enter  tha  beginning  and 
ending  dates  of  tha  policy  year  for  each 
contract  listed  under  column  (b).  Whore 


separata  contracts  covering  individual 
employees  ara  grouped,  enter  •'M/A"  in 
column  (d). 

5(a). — Tha  rata  information  called  for 
hare  may  be  furnished  by  attachment  of 
appropriate  schedules  of  current  rates  filed 
with  appropriate  state  insurance  depart¬ 
ments  or  by  a  statement  as  to  the  basis  of 
tha  rates. 

6. — Show  deposit  fund  amounts  rather 
than  axpananca  credit  records  whan  both 
ara  maintained. 

•(d).  — Tha  rata  information  calied  for 
hare  may  be  furnished  by  attachment  of 
appropriate  schedules  of  current  rates  or 
by  a  statement  as  to  the  basis  of  the  rates. 

9(b)(hr). — The  amount  in  9(b)  (m)  will 
not  necessanly  agree  with  the  amount  m 
9(b)(iv). 


si*  4 so»i 4 ate 
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SCHEDULE  B 
(Form  5500) 

Orpartmoit  of  th«  Treasury 

Infant*  1  Rtvanua  Same* 
Drpanmant  ol  Libor 

Pennon  and  Wtlfiri  B*n»M  Progtimt 
Pannon  CuKanly  Corpontton 

Actuarial  Information 

This  schedule  is  required  to  be  filed  under  section  104  of  the  Employee 
Retirement  Income  Security  Act  of  1974,  referred  to  as  ERISA,  and  sec¬ 
tion  6059(a)  of  the  Internal  Revenue  Code,  referred  to  as  the  Code. 

►  Attach  to  Forms  5500,  5500-C  and  5500-K  if  applicable. 

fl®77 

This  Form  is 
Open  to  Public 
Inspection 

For  plan  year  beginning 

,  1977  and  ending 

.  19 

►  Please  complete  every  applicable  item  on  this  form.  If  an  item  does  not  apply,  enter  “N/A." 

►  Round  off  amounts  to  nearest  dollar. 

Name  of  plan  sponsor  as  shown  on  {me  1(a)  of  Form  5500,  5500-C  or  5500-K 


Employer  identification  number 


Name  of  plan 

Enter  three 
digit  plan 
number 

Yes 

No 

X  Has  a  waiver  of  a  funding  deficiency  for  the  current  plan  year  been  approved  by  the  IRS’ 

If  "Yes,”  attach  a  copy  of  the  IRS  approval  letter. 

2  Is  a  waived  funding  deficiency  of  a  prior  plan  year  being  amortized  in  the  current  year? 

i 

3  Have  any  of  the  periods  of  amortization  for  charges  described  in  section  412(b)(2)(B)  of  the  Code  been  extended  by  DOl? . 

If  "Yes,"  attach  a  copy  of  the  DOL  approval  of  extension  letter. 

4  (a)  Has  the  shortfall  funding  method  been  used? . 

-  - 

l~T 

(b)  (i)  If  (a)  is  ‘  Yes.”  has  the  deferral  of  the  amortization  of  the  shortfall  gam  (loss),  beyond  the  plan  year  follow¬ 
ing  the  year  in  which  the  shortfall  gain  (loss)  arose,  been  elected’ . 

(ii)  If  (a)  is  "Yes,"  has  the  deferral  of  the  amortization  of  the  actuarial  gain  (loss),  beyond  the  first  plan  year  1 
after  valuation,  been  elected7 . 

5  Actuarial  method  and  operational  information:  (a)  Enter  most  recent  actuarial  valuation  date  ^ 


(b)  Enter  date(s)  and  amount  of  contributions  received  this  plan  year  for  prior  plan  years  and  not  previously  reported: 


Oate(s)  ► . .  ,  Amount  ► 

(c)  Accumulated  funding  deficiency  at  end  of  plan  year  (amount  of  contribution  certified  by  the  actuary  as 
necessary  to  reduce  the  funding  deficiency  to  zero),  from  7(m)  or  8(g) . 

(d)  (i)  Accrued  liabilities  as  ot  (enter  date)  p- .  . 

(ii)  Value  of  assets  as  determined  for  funding  standard  account . 

(iii)  Unfunded  accrued  liability . * . 

(•)  Value  of  vested  benefits  (if  calculated) . 

<f)  Current  value  of  the  assets  accumulated  in  the  plan  as  of  (enter  date)  ^ 

(g)  Number  of  persons  covered  (included  in  the  most  recent  actuarial  valuation):  (j)  Active  participants .  . 
(ii)  Terminated  participants  with  vested  benefits . 

0*0  Retired  participants  and  beneficiaries  of  deceased  participants . 

(h)  (i)  Actuarial  gains  or  (losses)  for  period  ending  ^ .  . 

(ii)  Shortfall  gains  or  (losses)  for  period  ending  ^ . 

(i)  Attach  a  statement  of  actuarial  assumptions  and  methods  used  to  determine  (•)  the  normal  cost  and 
liabilities  shown  on  lines  7(b)  or  8(b)  and  5(d)(i).  and  (ii)  the  value  of  assets  shown  on  line  5(d)(ii).  The 
statement  is  to  include  a  summary  of  the  principal  eligibility  and  benefit  provisions  upon  which  the  valua¬ 
tion  was  based,  an  identification  of  benefits  not  included  in  the  calculation,  and  other  facts,  such  as,  any 
change  in  actuarial  assumptions  or  cost  methods  and  justifications  for  any  such  change.  Include  also  such 
other  information,  if  any.  needed  to  fully  and  fairly  disclose  the  actuarial  position  of  the  plan. 

m 

>  Contributions  made  to  the  plan  for  the  plan  year  by  employcr(s)  and  employees: 


(a) 

Month  Year 

(b) 

Amount  paid 
by  employer 

<c) 

Amount  paid 
by  employees 

(•> 

Month  Year 

(b) 

Amount  paid 
by  employer 

(e) 

Amount  pa<d 
by  employees 

Total  .  .  . 

Statement  by  enrolled  actuary  (see  instructions  before  signing): 


ifsna(ur«  of  actuary 


bate 


Print  or  typo  name  of  actuary 


tnroMment  number' 


Wdftii 


fiiifiibw  number  (inciuitf £ng  ereVcodej 
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Scheduf«  8  (Form  SbOO)  1977  P»t«  2 


7  Funding  standard  account  statement  for  plan  year  ending  ^ 

Charges  to  funding  standard  account; 

wmm 

wMmsmm 

(c)  Amortization  charges  (outstanding  balance  at  beginning  of  plan  year  ^  $ . ) . 

Credits  to  funding  standard  account: 

wMmmrn, 

(n)  Employer  contributions  received  this  plan  year  for  prior  plan  years  and  not  previously  reported  .  .  . 

(h)  Amortization  credits  (outstanding  balance  at  beginning  of  plan  year  ►  $  .  . . ).  .  .  . 

(i)  Other  (specify)  ►  . 

Balance: 

wmmmrn. 

(m)  Funding  deficiency,  excess,  if  any,  df  (e)  over  (k) . 

8  Alternative  minimum  funding  standard  account  (omit  if  not  used): 

(a)  Was  the  entry  age  normal  cost  method  used  to  determine  entries  in  item  7  above? . 

If  “No."  omit  (b)  through  (g)  below. 

□  Yes  □  No 

<g)  Funding  deficiency,  excess.  if  any.  of  the  sum  of  (b)  through  (d)  over  the  sum  of  (e)  and  (f) . 

Instructions 

Who  Must  Fite. — The  employer  or  plan  ad¬ 
ministrator  of  a  defined  benefit  plan  that  is 
Subject  to  the  minimum  funding  standards  (see 
section  412  of  the  Code  and  Part  3  of  Title  I 
of  ERISA)  must  file  this  schedule  as  an  attach¬ 
ment  to  the  annual  return/report  filed  for  plan 

R»rs  beginning  on  or  after  January  1,  1976. 

ans  maintained  on  January  1.  1974,  pursuant 
to  one  or  more  collective  bargaining  agreements 
entered  into  before  September  2,  1974,  are  not 
subject  to  the  minimum  funding  standards  for 
plan  years  beginning  before  the  earlier  of  the 
termination  of  the  collective  bargaining  agree¬ 
ments)  or  January  1,  1981. 

For  split-funded  plans,  the  costs  and  contribu¬ 
tions  reported  on  Schedule  B  should  include 
those  relating  to  both  trust  funds  and  insurance 
earners. 

Specific  Instructions 

(References  are  to  line  items  on  ih t  form ) 

4(a)  A  collectively  bargained  plan  only  may 
elect  the  shortfall  funding  method  (see  regula¬ 
tions  under  section  412  of  the  Code).  Advance 
approval  from  the  IRS  of  the  election  of  the 
shortfall  method  of  funding  is  NOT  required  if  it 
is  first  adopted  on  or  before  the  later  of  (i)  the 
first  plan  year  to  which  section  412  of  tha  Code 
applies  or  (it)  the  last  plan  year  commencing 
before  December  31,  1980.  However,  advance 
approval  from  IRS  is  required,  if  adopted  at  a 
later  time  or  if  discontinued. 

4(b)  Advance  approval  from  IRS  of  the  elec¬ 
tion  to  defer  the  amortization  of  the  shortfall 
gain  (loss)  and/or  the  amortization  of  the  ac- 
tunal  gam  (loss)  is  required  for  a  plan  year,  sub¬ 
sequent  to  the  first  plan  year  to  which  the  short¬ 
fall  method  applies.  Advance  approval  from  IRS 
is  required  for  discontinuance. 

5(a)  The  valuation  for  a  plan  year  may  be  as 
of  any  date  in  the  year,  including  the  first  and 
last.  Valuations  must  be  performed  within  the 
period  specified  by  section  103(d)  of  ERISA  and 
section  6059(a)  of  the  Code. 

5(b)  Hot  applicable  to  the  first  plan  year  to 
which  the  minimum  funding  standards  apply. 


5(c)  Insert  amount  from  item  7(m).  How¬ 
ever.  if  the  alternative  method  is  elected,  and 
item  8(g)  is  smaller  than  item  7(m),  enter  the 
amount  from  item  8(g).  File  Form  5330  with  the 
Internal  Revanue  Service  to  pay  the  5%  excise 
tax  on  the  funding  deficiency. 

5(d)  Amounts  in  5(d)  should  all  be  as  of  the 
same  date  which  should  be  the  date  of  the  end 
of  the  plan  year  or  date  as  of  which  the  most 
recent  actuarial  valuation  was  made.  If  amounts 
are  not  as  of  the  date  of  the  most  recent  actu¬ 
arial  valuation,  indicate  in  the  statement  of 
actuarial  assumptions  and  methods  (as  required 
by  5(0)  how  the  amounts  in  5(d)  were  deter¬ 
mined.  Liabilities  fully  funded  by  annuity  and 
insurance  contracts  other  than  any  contract 
funds  not  allocated  to  individuals  may  be 
omitted  from  both  items  S(d)(i)  and  5(d)(ii). 

5(d)(i)  If  the  aggregate  cost  or  frozen  initial 
liability  method  is  used,  enter  '’N/A.*' 

5<d)(ii)  Determine  the  value  of  assets  in  ac¬ 
cordance  with  section  412(c)(2)  of  the  Code  or 
302(c)(2)  of  ERISA. 

5(d)(iii)  If  the  aggregate  cost  or  frozen  initial 
liability  method  is  used,  enter  "N/A.■, 

5(0  This  should  be  as  of  the  same  date  as 
5(d)  or.  if  not.  the  method  of  adjustment  be¬ 
tween  the  two  dates  should  be  indicated  in  5(i). 

5<h)(i)  If  the  aggregate  cost  or  frozen  initial 
liability  method  is  used,  enter  "N/A." 

5<h)<ii)  For  the  methods  to  be  used  to  deter¬ 
mine  the  shortfall  gam  (loss)  see  the  regulations 
umter  section  412  of  the  Code. 

5<i)  A  summary  of  one  page  or  less  of  plan 
provisions  will  ordinarily  be  adequate.  For  the 
first  year  for  which  Schedule  8  is  required  to 
be  filed,  no  change  in  the  actuarial  method  or 
assumptions  needs  to  the  noted  or  justified. 
In  subsequent  years,  a  change  in  actuarial 
method  or  plan  year  requires  IRS  '.pprovel. 
Actuarial  methods  should  be  described  in  ac¬ 
cordance  with  section  3(31)  of  ERISA  as  accrued 
benefit  cost  (or  unit  credit),  entry  age  normal 
cost,  tndividuef  level  premium,  aggregate  cost, 
attained  age  normal  cost  or  frozen  initial  lia¬ 
bility,  where  those  terms  are  applicable.  H  the 
shortfall  method  of  funding  is  used,  all  pertinent 
facts  relating  to  funding  peculiar  to  this  method 
should  be  Included  in  the  statement. 

it  US.  00VEXNKCMT  MWfTmC  GfTKX  :  tfo-O  2)5  in 


6  Show  all  employer  and  employee  contribu¬ 
tions  for  the  plan  year,  and  employer  contribu¬ 
tions  made  not  later  than  2»/j  months  (or  such 
later  date  allowed  under  section  412(c)(10)  of 
the  Code  and  section  302(c)(10)  of  ERISA)  after 
the  end  of  the  plan  year. 

Statement  by  enrolled  actuary. — In  lieu  of 
signing  the  statement,  an  enrolled  actuary  may 
attach  a  signed  statement  containing  the  name, 
address,  enrollment  number,  telephone  number 
and  the  actuary's  opinion  that  tha  assumptions 
used  in  preparing  Schedule  8  are  in  the  aggre¬ 
gate  reasonably  related  to  the  experience  of  he 
plan  and  to  reasonable  expectations,  and  repre¬ 
sent  his  or  her  best  estimate  of  anticipated  ex¬ 
perience  under  the  plan  and  to  the  best  of  his 
or  her  knowledge  tha  report  is  complete  and  ac¬ 
curate.  In  addition,  the  actuary  may  offer  any 
other  comments  related  to  the  information  con¬ 
tained  in  Schedule  8. 

7  Under  tha  shortfall  method  of  funding,  tha 
Normal  Cost  in  the  funding  standard  account,  is 
the  charge  per  unit  of  production  (or  per  unit  of 
service)  multiplied  by  the  actual  number  of  units 
of  production  (or  units  of  service)  which  occurred 
during  the  plan  year.  Each  amortization  install¬ 
ment  in  the  funding  standard  account  is  similarly 
calculated.  For  a  plan  maintained  by  more  than 
one  employer,  tha  amortization  of  tha  shortfall 
gam  (loss)  and  tha  actuarial  gain  (loss)  may  be 
deferred.  See  regulations  under  section  412  of 
the  Code. 

7(b)  If  no  valuation  was  made  for  the  cur¬ 
rent  year,  enter  the  normal  cost  calculated  in  the 
most  recent  actuarial  valuation,  or  the  estimated 
cost  for  the  current  year  based  on  such  valua¬ 
tion.  If  amounts  art  not  as  of  tha  date  of  tha 
most  recent  actuarial  valuation,  indicate  in  the 
statement  of  actuarial  assumptions  and  meth¬ 
ods  (as  required  by  5(0)  how  the  amounts  shown 
were  determined. 

•(e)  If  the  entry  age  normal  cost  method  was 
not  used  to  datarmina  tha  entries  in  item  7.  the 
alternative  minimum  funding  standard  account 
may  not  be  used. 

8(c)  Tha  value  of  accrued  benefits  should  ex¬ 
dude  benefits  accrued  for  the  current  plan  yaar. 
The  market  value  of  assets  should  be  reduced 
by  the  amount  of  any  contributions  tor  tha  cur¬ 
rant  plan  yaar. 

i  r» 
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1980  ANNUAL  REPORT  FORMS 


5500  I  JImhuI  Rataro/Report  if  Eaployae  Baaaflt  Plaa 
'KSrUS&S’  I  (With  100  or  mn  participants) 

Thle  tom  It  required  to  b*  filed  under  sections  104  and  4065  of  tho 
Employ**  Retirement  Incomo  Security  Act  of  1074  ond  taction*  (037(b) 
and  SOSWa)  of  too  Internal  Revenue  Coda,  retorred  to  at  tho  Coda. 


for  tot  ctltMti  plan  year  1980  or  bocal  plan  year  beginning  ,  1980  ond  tndlni 

In 


Amended 


a  Kaogh  (H.R.  10)  plant  with  ftwar  than  100  participant!  and  with  at  faaat  ona  owner-employe*  participant  do  not  Ma  tola  form. 
Fltororm  9SOO-K  inataad. 

a  Otoar  panalon  banabt  plana  and  ctrtaln  walfare  bantbt  plana  with  fawar  than  100  participant*  do  not  flit  tMa  torn,  flit  Form 
BSOO-C  Inataad. 

to'  Church  plana  (not  electing  coverage  undar  taction  410(d)  of  tha  Coda)  and  govommantal  plana  do  not  Rla  tola  (arm.  Flit  Form 
SSOO-Q  Inataad. 

to  Walfare  bonoflt  plana  with  100  or  more  participant!  complete  only  Kama  1  through  16  and  Item  22. 

to  toanalen  bonoflt  plana,  unlaaa  otharwlaa  excepted,  complata  all  Ittma.  Annuity  and  cuatodlal  account  arrangement*  of  certain 
exempt  organisations  and  Individual  retirement  account  truata  of  tmploytra  complata  only  itama  1  through  6,  9  and  10. 
to  Rian  number — four  3  digit  plan  number  mutt  b a  entered  In  Item  5(c);  aaa  Initructlon  5(c)  tor  explanation  of  "plan  number." 


2  (al  Name  of  plan  aponaor  (employer  if  for  a  tingle  employer  plan)  1  (b)  Employer  Identification  number 


•toar.  Addroaa  (number  and  at  root) 

•Jto  _ 

pitot  CRy  or  town.  State  and  ZIP  coda 

er*p*. 


2  (a)  Name  of  plan  admlnlatrator  (if  otoar  than  plan  aponaor) 


Addreea  (number  and  atreet) 


City  or  town,  State  and  ZIP  coda 


1  (c)  Telephone  number  of  aponaor 

_ < _ )  _ 


1  (d)  If  plan  year  changed  aince  laat  re¬ 
turn/report  check  hare  .  to 


1  (a)  Buainete  coda  number 


2  (b)  Administrator’*  rmploytr  identification  no. 


2  (c)  Talaptiont  number  of  admlnlatrator 
) 


3  Rama,  addres*  and  Identification  number  of  plan  sponsor  and/or  plan  administrator  as  thay  appeared  on  the  last  retum/raport  tiled  for  this  plan  if  not  tha 
same  ae  in  1  or  2  above:  (a)  Sponsor  to . „ . 


4  Check  appropriate  box  to  indicate  the  type  of  plan  entity  (chock  only  ona  box); 

(a)  r]  Single-employer  plan  (c)  Q  Multiemployer  plan  (a)  Q  Multiple-employer  plan  (other) 

(b)  □  Plan  of  controlled  group  of  corporation*  (d)  Q  Multipla-amployar-collec-  (O  Q  Group  insurance  arrangement  (of 

or  common  control  employer*  lively-bargained  plan  welfare  plena) 


9  <•>  0)  □  ham*  of  plan  to _  *  <b>  data  of  plan 


S  (c)  Enter  tore*  digit 

ChacK  if  nam'd  of  plain  changed  tinea  laat  raturn/rtport 

plan  number  ► 

•  Chock  at  laaat  ona  item  in  (a)  or  (b)  and  applicable  Itama  In  (c): 

(a)  Walfare  benefit  plan;  (i)  □  Health  Inauranco  (il)  Q  Lite  Inauranco  (Hi)  Q  Supplemental  unemployment 

(hr)  Q  Other  (apeclfy)  to _ _ _ 

(b)  Panalon  benefit  plan: 

(I)  Defined  benefit  plan— (Indicate  type  of  defined  benefit  plan  below): 

(A)  Q  Fixed  benefit  (8)  Q  Unit  benefit  (C)  Q  Flat  benefit  (D)  □  Other  (apeclfy)  to 


(II)  Defined  contribution  plan — (indicate  type  of  defined  contribution  plan  below): 

(A)  Q  Profit-altering  (8)  Q  Stock  bonu*  <C)  □  Target  benefit  (D)  Q  Other  money  purchaaa 

(E)  Q  Other  (apeclfy)  to . . 

(Iff)  Q  Defined  benefit  plan  with  benefit*  bated  partly  on  balance  of  separata  account  of  participant  (section  414(k)  of  tha 
Coda) 

(lv)  □  Annuity  arrangement  of  a  certain  exempt  organisation  (taction  403(b)(1)  of  tha  Coda) 

(v)  Q  Cuatodlal  account  for  regulated  Investment  company  etock  (section  403(b)(7)  of  the  Coda) 

(v/)  □  Truat  treated  at  an  Individual  retirement  account  (aeetion  408(c)  of  tha  Coda) 

(vll)  □  Other  (apeclfy)  to 


Undar  panaltlaa  H  MriKiy  «n“  attar  panaltlaa  Mt  forth  In  tho  matruattafia,  I  tolar*  that  I  hava  a«a*ttad  tfela  rapwt,  includmi  actant aanriRK  tctadulat  and  atatamanta,  gntj  to  Ota 
fecal  a t  m  btwtndan  and  feat  tat,  n  fa  tree,  aarraat.  and  caaiptata. 


»  .  tlfnatum  of  ampfoyar/pfan  aponaor  l 

t  P . . .  Btflnatura  of  plan  admlnlatrator  ►... 
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fawn  HOP  (ISSffl _  P«*»  2 

•  (c)  Othtr  plan  laaturaa: 

( I )  Q  Thrift  aavinga  (ii)  Q  Kaogh  (H  R.  10)  plan 

(hi)  [j  Ptnsion  plan  mamtainad  outtida  the  United  State*  (hr)  Q  Participant  directed  account  plan 

(d)  Sinjlt  employer  plans  enter  the  tneCJe  year  end  of  the  employer  in  which  this  plan  year  ends  .  .  ►  Month  Day  Year 

7  Number  of  participant*  a*  of  th*  and  of  th*  plan  year  (welfare  plan*  complete  only  (a)(iv),  (b),  (c)  and  (d)i: 

(a)  Active  participant*  (employed  or  carried  a*  active)  (0  Number  fully  vetted  .  .  _ 

(ii)  Number  partially  vested  .  _ 

(tii)  Number  nonve»ted  .  .  _ 

(Iv)  Total . . 

(b)  Retired  or  (operated  participant*  receiving  benefit* . . 

(c)  Retired  or  (Operated  participent*  entitled  to  future  benefit* . . 

(d)  Subtotal,  turn  of  (a),  (b)  and  (c) . ___________ 

(e)  Deceaaed  participant*  who**  beneficiarie*  are  receiving  or  are  entitled  to  receive  benefit* .  —  _ 

(f)  Total,  (d)  plu*  (*) . . __ 

(g)  (i)  During  thi*  plan  year  or  prior  plan  year  we*  any  partlclpant(a)  separated  from  service  with  a  deferred  vetted  Y>*  No 

benefit  for  which  a  Schedule  SSA  (Form  5500)  is  required  to  be  attached  to  thi*  form) . 

_ (ii)  If  ’  Ye*."  enter  th*  number  of  (operated  participant*  required  to  be  reported  .  .  ,  ► _ WMfc 

•  Plan  amendment  information  (welfare  plan*  do  not  complete  (b)(ii»:  JHHt  HHH 

(a)  Wa»  any  amendment  to  thi*  plan  adopted  in  thi*  plan  year? . . . .  . 

(b)  If  "Yea,"  (i)  And  if  any  amendment*  have  resulted  in  a  change  in  the  Information  contained  In  a  summary  ||lp  ||||p 

plan  description  or  previously  furnished  summary  description  of  modification* —  HHIf  ^ Hf 

(A)  Have  summary  descriptions  of  change(s)  been  sent  to  participants? . . 

(B)  Have  summary  descriptions  of  th*  change(s)  been  filed  with  DOLT . . 

(ii)  Doe*  any  such  amendment  result  in  th*  reduction  of  the  eccrued  benefit  of  any  participant  under 

the  plan? .  .  ,  . _ _ 

(c)  Enter  the  date  the  most  recent  amendment  was  adopted  .  .  ►  Month . Day . Year . HHH  |HI 

(d)  (f)  Has  a  summary  plan  description  been  filed  with  OOL  for  this  plan? . . —  __ 

(ii)  If  (i)  is  “Yas."  what  was  the  employer  Identification  number  and  the  plan  number  used  to  identity  it?  ||||p  ||||p 

_ Employer  identification  number  ►  _ plan  number  ►  _ gHifjf  WWW, 

9  Plan  termination  information  (welfare  plana  complete  only  (a),  (b).  (c)  and  (I)):  HH!  l^Ht 

(a)  Was  this  plan  terminated  during  Q  this  plan  year  or  Q  any  prior  plan  year? . . 

(b)  If  “Yes."  were  all  trust  assets  distributed  to  participants  or  beneficiaries  or  transferred  to  another  plan?  .  . _ 

(e)  Was  a  resolution  to  terminate  this  plan  adopted  during  this  plan  year  or  any  prior  plan  year? . . 

(d)  If  (a)  or  (c)  is  'Tss,”  hast  you  received  a  favorable  determination  letter  from  IRS  with  respect  to  such  termination? . . 

<•)  If  (d)  is  “No,"  has  a  determination  fetter  been  requested  from  IRS? . I _ _ 

(0  If  (a)  or  (c)  is  "Y«s,M  have  participants  and  beneficiaries  been  notified  of  the  termination  or  the  proposed  termination?  .... _ 

(f>  If  either  item  9(a)  or  (c)  is  "Yes,"  and  this  plan  is  covered  under  PBGC  termination  insurance  program  has  • 

_ notice  of  intent  to  terminatt  baan  filed? . . . . 

10  (•)  In  this  plan  year,  was  this  plan  merged  or  consolidated  into  another  plan  or  were  assets  of  liabilities  transferred  to  another  plan?  .  .  | _ I  _ 

If  "Yes,"  identify  other  plan(s);  (c)  Employer  identification  number(s)  (d)  Plan  number(s) 

(b)  Name  of  plan(s)  b . 

(a)  Hep  Form '53i'o  been  filed?'.' TT 

11  Indicate  funding  arrangement: 

(a)  0  Trust  (benefits  provided  in  whole  from  trust  funds) 

W  □  Trust  or  arrangement  providing  benefits  partially  through  insurance  end/or  annuity  contracts 

(c)  Q  Trust  or  arrangement  providing  benefits  exclusively  through  insurance  and/or  annuity  contracts 
(0)  0  Custodial  account  described  in  section  401(f)  of  the  Code  end  not  included  in  (c)  above 

(e)  0  Other  (specify)  > . 

(Q  If  (b)  or  (c)  is  checked,  enter  the  number  of  Schedules  A  (Form  5500)  which  are  attached . ► _ 

12  Did  any  parson  who  randarad  sarvicat  to  the  plan  racaiva,  directly  or  indiractly,  compansation  from  fha  plan  in  tha  plan  year?  .  .  Q  Y**  Q  No 


b. 

Employer 

identification 

number 

(see  Instructions) 


c. 

Official 

plan 

position 

d. 

Relationship 
to  employer, 
employee  organ!* 
ration  or  person 
known  to  be  a 
party  in- interest 

e. 

Gross 
salary  or 
allowances  paid 
by  plan 

1. 

Fees  and 

commissions  paid 
by  plan 

•• 

Nature 
of  service 
code  (see 
Instructions) 
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form  5500  (1980) _ _ _ _ _ _ _  P***  3 

13  Plan  assets  and  liabilities  at  the  beginning  and  the  end  of  the  plan  year  (list  all  assets  and  liabilities  at  current  value).  A  fully 
insured  welfare  plan  or  a  pension  plan  with  no  trust  and  which  is  funded  entirely  by  allocated  insurance  contracts  which  fully 
guarantee  the  amount  of  benefit  payments  should  check  box  and  not  complete  this  »tem . . Q 

Note:  Include  all  plan  assets  and  liabilities  of  a  trust  or  separately  maintained  fund.  (It  more  than  one  trust /fund,  report  on  a 
combined  basis.)  Include  all  insurance  values  except  for  the  value  of  that  portion  of  an  allocated  insurance  contract  which 
fully  guarantees  the  amount  of  benefit  payments.  Round  off  amounts  to  nearest  dollar.  Trusts  with  no  assets  at  the  begin ■ 
_ ning  and  the  end  of  the  plan  year  enter  zero  on  line  1 3(h). _ _ _ _ _ _ 


Assets 

b.  End  of  year 

■  ■ 

(e)  General  investments  other  than  party- in- interest  investments: 

(iv)  Corporate  stocks:  (A)  Preferred . 

! 

(d)  Party- in- interest  investments: 

(f)  Value  of  unallocated  insurance  contracts  (other  than  pooled  separate  accounts):  , 

■ . .  .... ■ 

Wf/MMMm 

(h)  Total  assets,  sum  ol  <a)( hi),  (b)(v),  (c)(xi),  (d)(vii),  (a),  (f)(iii)  and  (g) .  .  . 

Liabilities 

1 

.  .///■ '  y?s/A4/vs/2faw//il 

(in)  Total  payables,  (i)  plus  (ii) . 

(0  Total  liabilities,  sum  of  (i)(iii),  (j)  and  (k) . i 

(m)  Nat  asset*,  (h)  less  (1) . 

■ 

(n)  During  the  plan  year  what  were  the: 

(i)  Total  cost  of  acquisitions  for  common  stock? .  . 

- 

(ii)  Total  proceeds  from  dispositions  of  common  stock? . 
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14  Plan  incoma,  «xp«ns«*  and  changes  in  net  assets  for  the  plan  year: 

Note:  include  ail  income  and  expenses  of  a  trust(s)  or  separately  maintained  fund(s)  including  any  payment  $  made  for  allocated  in¬ 
surance  contracts.  Round  off  amounts  to  nearest  dollar. 


Income 

<•)  Contribution*  received  or  receivable  in  cash  from — 

(!)  Employer(s)  (including  contributions  on  behalf  of  self-employed  individual*)  . 

(ii)  Employees . 

(Hi)  Others . 

(b)  Noncash  contributions  (specify  nature  and  by  whom  made)  ► . 


(c)  Total  contributions,  sum  of  (a)  and  (b) . 

(d)  Earnings  from  investment* — 

(i)  Interest . 

(ii)  Dividends . 

(in)  Rents . 

(iv)  Royalties . 

(e)  Net  realized  gain  (loss)  on  sale  or  exchange  of  assets — 

(i)  Aggregate  proceeds . 

m  Aggregate  costs . 

(0  Other  income  (specify)  . 


(8)  Total  income,  sum  of  (c)  through  (f) . 


E*p.n*«  a.  Am ouo. 

(h)  Distribution  of  benefits  and  payments  to  prouida  benefits — 

(i)  Directly  to  participants  or  their  beneficiaries . . . 

(«)  To  insurance  carrier  or  similar  organization  for  provision  of  benefits  .  .  .  _ 

(iii)  To  other  organizations  or  individuals  providing  welfare  benefits . . 

(i)  Interest  expanse . 

(i)  Administrative  expenses — 

(Ii  Salaries  and  allowances . . . 

(ii)  Fees  and  commissions .  ... 

(iii)  Insurance  premiums  for  Pension  Benefit  Guaranty  Corporation . . 

(iv)  Insurance  premiums  for  fiduciary  insurance  other  than  bonding . . 

(v)  Other  administrative  expanses . . 

(h)  Othsr  axpensts  (specify)  ^ . 

(l)  Total  axpenaei.  sum  of  (h)  through  (k) . 

(m)  Net  income  (expenses),  (g)  minus  (I 


(n)  Change  in  net  assets —  «■  »mavni 

(I)  Unrealized  appreciation  (depreciation)  of  aaseta . . 

(it)  Ollier  changes  (specify)  ►  . 

(o)  Nat  increase  (decrease)  in  net  assets  for  the  year,  (m)  plus  (n) . 

(p)  Net  assets  at  beginning  of  year,  line  13(m),  column  a . 

Net  assets  at  and  of  year,  (o)  plus  (p)  (equals  line  13(m),  column  b) . 


IS  All  plans  complete  (a).  Plans  funded  with  insurance  policies  or  annuity  contracts  also  complete  (b)  and  (c): 

(a)  Since  the  end  of  the  plan  year  covered  by  the  last  return/report  has  thars  been  a  termination  in  the  appoint¬ 
ment  of  any  trustee,  accountant,  insurance  carrier,  enrolled  actuary,  administrator,  investment  manager  or 

custodian? .  . 

If  "Yes,"  explain  and  include  the  name,  position,  address  and  talaphona  number  of  the  person  whose  appoint¬ 
ment  has  bean  terminated  ► . 


(b)  Have  any  insurance  policies  or  annuities  been  replaced  during  this  plan  year? . 
If  "Yes,"  explain  the  reason  for  the  replacement  ► . 


(e)  At  any  time  during  the  plan  year  was  the  plan  funded  with: 

(i)  PI  Individual  polices  or  annuities,  (h)  Q  Croup  polrcif  I  or  annuitiat.  or  (iii) 
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form  8900  (1900) 
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16  Bonding: 

(«)  Was  the  plan  i nturad  by  a  fidelity  bond  against  lossas  through  fraud  or  dlshonstty?  . 
If  “Y«s,’'  compiata  (b)  through  <f);  if  "No,”  only  complete  (g). 

(b)  Indicate  number  of  plans  covered  by  this  bond  )► . 

(c)  Enter  the  maximum  amount  of  loss  recoverable  ^ . 

(d)  Enter  the  name  of  the  surety  company  . 


(e)  Does  the  plan,  or  a  known  party  in  interest  with  respect  to  the  plan,  have  any  control  or  significant  financial 

interest,  direct  or  indirect,  in  the  surety  company  or  its  agents  or  brokers? . .  . 

(f)  In  the  current  plan  year  was  any  loss  to  the  plan  caused  by  the  fraud  or  dishonesty  of  any  plan  official  or  am* 

ployee  of  the  plan  or  of  other  person  handling  funds  of  the  plan? . 

If  “Yes,"  see  Specific  Instructions. 

(D  If  the  plan  is  not  insured  by  a  fidelity  bond,  explain  why  not  ► . 


17  Information  about  employees  of  employer  at  and  of  the  plan  ytar.  (Plans  not  purporting  to  satisfy  the  per¬ 
centage  tests  of  section  410(b)(1)(A)  of  the  Code  complete  only  (a)  below  and  Specific  Instructions): 

(a)  Total  number  of  employees . . . 

(b)  Number  of  employees  excluded  under  the  plan  because  of: 

(i)  Minimum  age  or  years  of  service . 

(ii)  Employees  on  whose  behalf  retirement  benefits  were  the  subject  of  collective  bargaining  . 

(Hi)  Nonresident  aliens  who  receive  no  earned  income  from  United  States  sources . 

(iv)  Total  excluded,  sum  of  (i),  (ii)  end  (iii) . 

(c)  Total  number  of  employees  not  excluded,  (a)  lass  (b)(iv) . . 

(d)  Employees  ineligible  (specify  reason)  ►. . 


(e)  Employees  eligible  to  participate,  (c)  less  (d)  .  .  . 

(f)  Employees  eligible  but  not  participating . 

(g)  Employees  participating,  (a)  less  (f) . 


M  l.thl.  plan  an  adoption  of*: 

(a)  □  Maatar/  prototype,  (b)  □  Fiald  prototypa.  (e)  □  Pattorn,  (d)  Q  Modal  plan  or  (a)  Q  Bond  purchaaa  plant . 

If  “Yea."  antar  tha  four  or  eight  digit  IRS  atrial  numbar  (aaa  Inatructiona)  ► 

Yaa 

No 

19  (a)  Is  it  intended  that  this  plan  qualify  undar  section  401(a)  or  405  of  the  Code? . 

(b)  Have  you  requested  or  received  e  determination  letter  from  the  IRS  for  thie  pi  an? . 

(1)  If  "Yaa,"  waa  a  currant  appraisal  of  tha  valua  of  tho  stock  mad*  immadlataly  prior  to  ony  contribution  of 
stock  or  tho  purchase  of  tho  atock  by  tha  fruit  for  tho  plan  yaar  covarad  by  thia  ratum/raportf .... 

(ill]  If  (ii)  la  "No,"  wot  tha  appraisal  made  In  accordance  with  tha  provisions  of  Novonus  Ruling  SB-60f .  .  . 

20  If  plan  la  Intagratad.  chack  appropriate  box: 

(a)  Q  Social  security  (b)  Q  Railroad  retirement  (e)  □  Other 

P 

■ 

21  (a)  la  thia  a  defined  benefit  plan  subject  to  tha  minimum  funding  ttandarda  for  thia  plan  year) . 

If  "Yaa,"  attach  Schedule  B  (Form  5500). 

(b)  la  thia  a  defined  contribution  pltn,  l.e„  money  purchaaa  or  target  benefit,  subject  to  tha  minimum  funding 
standards)  (If  a  waiver  waa  erantad.  aaa  Inatructiona.) . 

If  "Yes,"  complete  (1),  (II)  and  (III)  betow: 

(i)  Amount  of  employer  contribution  required  for  tha  plan  yaar  under  section  412  of  tha  Coda .  .  . 

MM 

^01 1 

■ 

Enter  data  of  latt  payment  by  employer  .  .  .  .►  Month . Day . Yaar  . 

.  1 

(ill)  If  (l)  la  greater  than  (ll)  subtract  (II)  from  (l)  and  antar  the  funding  dtflciency  hart,  otherwfae  antar 
isro.  (If  you  hovo  o  funding  dofldoncy  filo  Form  5330.) . 

22  Tha  following  question*  ra lata  to  tha  plan  yaar.  If  (a)(1),  (II),  (III),  (Iv)  or  (v)  la  checked  "Yaa,”  schedules  of  such 
itomo  in  tho  format  tat  forth  In  tha  Instruction*  art  required  tq  bo  attached  to  this  form. 

(a)  (1)  Old  tho  plon  have  anett  hald  for  Invottmantf . 

NK 

AH 

(II)  Did  any  non-exempt  transaction  Involving  plan  aiieta  Involve  •  party  known  to  bo  a  perty-ln-IntereatJ  .  . 

(III)  Wars  my  loom  by  th*  plan  or  flxtd  Incoma  obligation*  du*  th*  plan  In  default  at  of  tho  cIom  of  tha  plan 

yaar  or  clattltiad  during  the  yaar  t*  uncolltcttble? . 

m 

Ml 

(Iv)  Ware  any  lattes  to  which  tha  plan  waa  •  party  In  default  or  danlfitd  during  tho  yaar  a*  uneolleetablef .  . 
M  Ware  any  elan  tranuctlont  or  tarloa  of  tronaactlon*  In  ixcaaa  of  3%  of  the  currant  value  of  plan  aaa attf  . 

— 
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22  (Continued) 

(b)  The  accountant's  opinion  it  Q  not  required  or  Q  required,  attached  to  this  form,  and  is— 
(0  Q  Unqualified 
00  Q  Qualified 
(HI)  Q  Adverse 

_ fly)  □  Other  (explain)  ► _ 

9  (a)  0)  Is  the  plan  covered  under  the  Pension  Benefit  Guaranty  Corporation  termination 


insurance  program? . Q  Yes  □  No  Q  Not  determined 

(ii)  If  "Yes,"  list  employer  identification  number(s)  and/or  plan  number(s)  used  In  any  filing  with  PBGC  if  the  number  was 
different  from  the  numbers  listed  In  item  1(b)  or  5(c)  ^ . 


Yee  No 


(b)  If  (a)(i)  is  "Yes,"  Or  "Not  determined,  ”  did  any  events  requiring  notice  to  PBGC  occur  during  this  plan  year? .  . 

(c)  If  (b)  is  "Yes,"  indicate  which  events  occurred  that  required  notice  to  PBGC  (see  instructions)  . 
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■—  5500-C 

PUMWl  •*  th*  T (Maury 


of  Labor 

*M  W*lfv*  |n«nt  PrafWM 


Return/Report  of  Employee  Benefit  Plan 

(With  fewer  than  100  participants) 

This  form  is  required  to  be  filed  under  sections  104  end  4065  of  the 
Employee  Retirement  income  Security  Act  of  1974  end  sections  6057(b) 
end  6058(e)  of  the  Internal  Revenue  Code,  referred  to  es  the  Code. 


Amended 


Thi*  Form  It  Open 

to  Public  Impaction 


fin 


for  the  calendar  plan  war  1980  or  fiscal  pUn  ytir  beginning 


,  1980  >nd  ending 


,19 


Type  or  print  In  Ink  efl  entries  on  the  form,  schedules,  end  ettech moots.  If  en  item  does  not  eppfy  enter  **N/AW.  fWe  the  originals. 

^  File  this  form  for  1980  if  the  test  digit  of  the  plan  sponsor's  employer  identification  number  is  1,  2,  or  8.  This  form  should  also  be 
filed  for  the  initial  plan  year  and  for  the  final  plan  year  (see  instructions). 

^  Do  not  file  this  form  for  Keogh  (H.R.  10)  plans  with  fewer  than  100  participants  and  with  at  least  one  owner-employee  participant 
File  Form  5500-K  instead. 

^  Church  plans  (not  electing  coverage  under  section  420(d)  of  the  Code)  and  governmental  plans  do  not  file  this  form.  File  Form 
5500-G  instead. 

^  Pension  benefit  plans,  unless  otherwise  excepted,  complete  all  items.  Annuity  and  custodial  account  arrangements  of  certain  ex¬ 
empt  organizations,  and  individual  retirement  account  trusts  of  employers  complete  only  items  1  through  6, 9,  end  10. 

^  Certain  welfare  benefit  plans  are  not  required  to  file  this  form — see  instructions. 

Welfare  benefit  plans  required  to  file  this  form  do  not  complete  items  7(b),  12, 24  and  24  through  28. 

^  Plan  number — Your  3  digit  plan  number  must  be  entered  in  item  5(c);  see  instruction  5(c)  for  explanation  of  “plan  number." 


Bss 

1  (a)  Name  of  plan  sponsor  (employer  if  for  a  single  employer  plan)  , 

1  (b)  Employer  identification  number 

«M. 

Address  (number  and  street) 

1  (c)  Telephone  number  of  sponsor 
(  ) 

SS* 

mtrn- 

City  or  town,  State  and  ZIP  coda 

i 

1  (d)  If  plan  year  changed  since  fast 
retum/report  check  here  0 

2  (a)  Nama  of  plan  administrator  (if  othar  than  plan  sponsor) 

1  (a)  Business  code  number 

Addrass  (numbar  and  street) 

2  (b)  Administrator's  employer  Identification  no. 

City  or  town,  Stata  and  ZIP  coda 

2  (c)  Telephone  number  of  administrator 
<  ) 

3  Name,  address  and  Identification  number  of  plan  sponsor  and/or  plan  administrator  as  they  appeared  on  the  last  retum/report  filed  for  this  plan  if  not  the 
same  as  In  1  or  2  above:  (a)  Sponsor  ► . „ . . . . . 


4  Check  appropriate  box  to  indicate  tha  type  of  plan  entity  (check  only  one  box): 

(fa)  Q  Plan  of  controlled  group  of  corporations  or  common  control  employers 
(d)  □  Multlpla-employer-collectively  bargained  plan 

(a)  Q  Single-employer  plan 

(c)  □  Multiemployer  plan 

(e)  Q  Multiple-employer  plan  (other) 

S  (a)  (1)  Nama  of  plan  ^ . . 

5  (b)  Effective  date  of  plan 

1  5  (c)  Enter  three  dixit  1 

(II)  0  Check  if  name  of  plan  changed  since  the  last  return /report. 

•  Check  at  least  ona  item  in  (e)  or  (b)  and  applicable  items  in  (c):  (a)  Welfare  benefit  plan: 

(i)  0  Health  insurance 

(If)  0  Ufa  Insurance 


(Hi)  Q  Supplemental  unemployment 


(iv)  Q  Other  (specify) 


(b)  Pension  benefit  plan:  (/)  Defined  benefit  plan — (Indicate  type  of  defined  benefit  plan  below); 

(A)  0  Fixed  benefit  (B)  0  Unit  benefit  (C)  0  Flat  benefit  (D)  0  Other  (specify)  ►. 


(«)  Defined  contribution  plan — (Indicate  type  of  defined  contribution  plan  below): 

(A)  0  Profit-sharing  (B)  0  Stock  bonus  (C)  0  Target  benefit  (D)  0  Other  money  purchase 

(E)  0  Other  (specify)  > . 

(Hi)  0  Defined  benefit  plan  with  benefits  based  partly  on  balance  of  separate  account  of  participant  (saction  414(h)  of  the  Code) 

(hr)  0  Annuity  arrangement  of  a  certain  exempt  organization  (section  403(b)(1)  of  the  Code) 

(v)  0  Custodial  account  for  raguiated  investment  company  stock  (section  403(b)(7)  of  the  Code) 

(vl)  0  Trust  treated  as  an  individual  retirement  account  (saction  406(c)  of  tha  Code) 

m  □  Other  (specify)  ► . 

(c)  Other  plan  features:  (I)  0  Thrift-savings  (ii)  0  Keogh  (H.R.  10)  plan 

(iff)  0  Pension  plans  maintained  outside  the  United  States  (see  instructions)  (iv)  0  Participant -directed  account  plan 
<d)  Single  employer  plans  enter  the  taxable  year  end  ofthe  employer  In  which  this  plan  year  ends  ►  Month  Day  Year 
under  penehiM  of  perjury  and  oth*r  pcnaltre*  **t  forth  In  th*  Instruction*.  I  d*ct*r*~that  I  S*v*  *K*min*4' thit  report,  inciudir^  accompany  tog 
— hadufea  and  statement*,  and  to  tfte  oe«t  of  my  tmcwladga  and  ballot  It  la  trvo,  correct,  and  complete. 


Bala  ^ 


Signature  of  amployar/plan  epontor  ^ 


Dali  ^ 


Signature  of  plan  odmfnfetrator  ^ 


I 
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Form  5500-C  <1»S0> 


p**»  2 


7  (a)  Total  participants  (i)  Beginning  of  plan  year  ^ . (II)  End  of  plan  year  ► . 

(b)  (I)  During  this  plan  year  or  the  prior  plan  year,  was  any  pension  benefit  plan  participant(s)  separated  from 
service  with  a  deferred  vested  benefit  for  which  a  Schedule  SSA  (form  5500)  is  required  to  be  attached? .  . 
_ (it)  If  “Yes,"  enter  the  number  of  separated  participants  required  to  be  reported  .  ■  .  .  ► _ 


Yes 


No 


•  Plan  amendment  information  (welfare  plans  do  NOT  complete  (b)(il)}: 

(e)  Were  any  plan  amendments  to  this  plan  adopted  since  the  end  of  the  plan  year  covered  by  the  last  return/report 
Form  5500,  5500-C  or  5500-K  which  was  filed  for  this  plan? . 

(b)  If  “Yes,"  (i)  And  if  any  amendments  have  resulted  in  a  change  in  the  information  contained  in  a  summary  plan 
description  or  previously  furnished  summary  description  of  modifications: 

(A)  Have  summary  descriptions  of  changes  been  sent  to  participants? . . 

(B)  Have  summary  descriptions  of  the  changes  been  filed  with  00L? . 

(ii)  Does  eny  such  amendment  result  in  the  reduction  of  the  accrued  benefit  of  any  participant  under  the  plan? . 

(c)  Enter  the  date  the  most  recent  amendment  was  adopted . ►  Month .  Year . . 

(d)  (I)  Has  a  summary  plan  description  been  filed  with  DOL  for  this  plan? . 

(II)  If  (i)  is  "Yes,"  what  was  the  employer  identification  number  and  the  plan  number  used  to  identify  it? 

_ Employer  identification  number  ► _ Plan  number  ► _ 


9  Plan  termination  information: 

(a)  Was  this  plan  terminated  during  this  plan  year  or  any  prior  plan  year? . 

(b)  If  "Yes,"  were  all  trust  assets  distributed  to  participants  or  beneficiaries  or  transferred  to  another  plan? .... 

(c)  If  item  12(a)  is  to  be  checked  "Yes,”  and  9(a)  Is  "Yes,"  has  a  notice  of  intent  to  terminate  been  filed  with  PBGC? . 


10  (a)  Was  this  plan  merged  or  consolidated  into  another  plan  or  were  assets  or  liabilities  transferred  to  another  plan 
since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  5500,  5500-C  or  5500-K  which  was  hied 
for  this  plan? . . . 


If  "Yes,"  identify  other  plan(s): 
(b)  Name  of  plan(s)  ► . 


(a)  Has  Form  5310  been  filed? 


(e)  Employer  Identification  number(s) 


(d)  Plan  number(s) 


□  Yes  □  No 


11  Indicate  funding  arrangement 

(a)  Q  Trust  (b)  Q  Fully  insured  (c)  Q  Combination  (d)  Q  Other  (specify)  > 
(a)  If  (b)  or  (c)  is  checked  enter  number  of  Schedules  A  (Form  5500)  which  are  attached  ■ 


12  (a)  (I)  Is  the  plan  covered  under  the  Pension  Benefit  Guaranty  Corporation  termination  Insurance  program?  Q  Yes  Q  No  Q  Not  determined 
(it)  If  “Yes,"  or  “Not  determined,"  list  employer  identification  number  and/or  plan  number  used  in  any  filing  with  PBGC  if  the 
number  was  different  than  the  numbers  listed  in  item  1(b)  or  5(c)  ^ . . _______ 


(b)  If  (a)(i)  is  "Yes,"  or  "Not  determined,"  did  any  events  requiring  notice  to  PBGC  occur  during  this  plan  year?  . 

(c)  If  (b)  is  "Yes,”  indicate  which  events  occurred  that  require  notice  to  the  PBGC  (see  instructions)  ^ . 


13  Complete  both  (a)  and  (b): 

(a)  Is  the  plan  Insured  by  a  fidelity  bond? .  .  .  . 
(I)  If  "Yes,"  enter  name  of  surety  company  ►_ 
(it)  Amount  of  bond  coverage  ►  . 


(b)  Was  any  loss  discovered  since  the  last  return/report  Form  5500,  5500-C  or  5500-K  was  filed  for  this  plan? .  . 


14  (a)  Is  this  a  defined  benefit  plan  subject  to  the  minimum  funding  standards  for  this  plan  year? , 

If  "Yes."  attach  Schedule  B  (Form  5500). 

(b)  Is  this  a  defined  contribution  plan,  i.e„  money  purchase  or  target  benefit,  subject  to  the  minimum  funding 
standards  (if  a  waiver  was  granted  see  instructions)? . 


If  "Yes,”  complete  (i),  (it)  and  (ill)  below: 

(I)  Amount  of  employer  contribution  required  for  the  plan  year . 

(II)  Amount  of  contribution  paid  by  the  employer  for  the  plan  year . 

Enter  date  of  last  payment  by  employer  ►  Month . Day. . Year. . 

(III)  If  (I)  is  greater  than  (ii)  subtract  (ii)  from  (i)  and  enter  the  funding  deficiency 
here.  Otherwise  enter  aero.  (If  you  have  a  funding  deficiency,  file  Form  5330.)  ■ 
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18  Plan  assets  and  liabilitiaa  at  tha  beginning  and  tha  and  of  tha  current  plan  yaar  (hat  all  aaaata  and  liabilitlaa  at  currant 
value).  A  fully  Inaurad  walfara  plan  or  a  panalon  plan  with  no  truat  and  which  la  fundad  entirely  by  allocated  Inauranca 
contract*  which  fully  guarantee  the  amount  of  benefit  paymanta  ahould  check  tha  box  and  not  complete  thla  Item  .  .  .  .  ►  Q 


Note:  Include  all  plan  asset*  and  liabilities  of  a  trust  or  separately  maintained  fund.  If  more  than  on*  trutt/lund,  report  on  a 
combined  basis.  Include  all  insurance  value*  except  for  the  value  of  that  portion  of  an  allocated  insurance  contract  which 
fully  guarantees  the  amount  of  benefit  payments.  Round  off  amounts  to  nearest  dollar.  If  you  have  no  assets  to  report  enter 
-0-R  on  line  15(g).  _ 


Assets  I  a.  Beginning  of  year  I  fcCndofyeer 

(a)  Cash — 

(I)  Interest  bearing  . . . 

(II)  Non  interest  bearing . 

(b)  Receivables . 

(c)  Investments — 

(I)  Government  securities . 

(II)  Pooled  funds/mutual  funds . 

(III)  Corporate  (debt  and  equity  Instruments) . 

(Iv)  Real  estate  and  mortgages . 

(v)  Other . 

(d)  Buildings  and  other  depreciable  property . 

(e)  Unallocated  Inauranca  contract a . 

(0  Other  assets . 

(g)  Total  assets,  sum  of  (a)  through  (f) . 

UaMUtlea  and  Hat  assets 

(h)  Payables . 

(0  Acquisition  indebtedness . . 

(D  Other  liabilities . . . 

(k)  Total  liabilities,  sum  of  (h)  through  (|) . 

(l)  Nat  assets,  (g)  minus  (k) . 


M  Plan  Income,  expanses  and  changes  In  net  assets  during  tha  plan  year.  Include  all  Income  and  expanse  of  a  trust(s)  or  separately 
maintained  fund(a)  Including  any  paymanta  made  for  allocated  insurance  contracts.  Round  amounts  to  nearest  dollar. 


(a)  Contributions  received  or  racahrable  In  cash  from —  s.  Amount  |  a.  Total 

(I)  Employer(s)  (including  contributions  on  behalf  of  salt  employed  Individuals)  I 

(II)  Employees .  . 

(III)  Others . . I _ 

(b)  Noncash  contributions . 

(c)  Earnings  from  investments  (interest,  dividends,  rents,  royalties) . 

(d)  Net  realised  gain  (loss)  on  sal*  or  exchange  of  assets 

(e)  Other  Income  (specify)  ►„ _ 

(f)  Total  Income,  sum  of  (a)  through  (a) . 

(g)  Distribution  of  benefits  and  payments  to  provide  benefits — 

(I)  Directly  to  participants  or  their  beneficiaries . 

(II)  To  Inauranca  carrier  or  similar  organization  for  provision  of  benefits  (Including  I 

prepaid  medical  plans) . I - 

(ill)  To  other  organizations  or  Individuals  providing  welfare  benefits . 

(h)  Interest  expanse  . . 

(I)  Administrative  expanses  (salaries,  fees,  commissions,  Insurance  premiums) .  . 

(D  Other  expenses  (specify)  ► _ _ 

(k)  Total  expanses,  sum  of  (g)  through  (j) . 

(l)  Net  Income,  (f)  minus  (k) . 

(m)  Changes  In  net  assets —  . 

(I)  Unrealized  appreciation  (depreciation)  of  assets . . 

(if)  Other  changes  (specify)  ► _ I 

(n)  Nat  Increas*  (decrease)  In  net  assets  for  the  yaar,  (I)  plus  (m) . 

(e)  Net  assets  at  beginning  of  yaar  (lin*  18(1),  column  a) . 


Nat  asset*  at  and  of 


us  (o)  (equals  tins  18(1),  column  b) 
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form  5SOO-C  09*0) 
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18  Since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  5500,  5500-C  or  5500-K  which  was  filed  for 
this  plan: 

(a)  Has  there  been  a  termination  in  the  appointment  of  any  trustee,  accountant,  insurance  earner,  enrolled  actuary. 

administrator,  investment  manager  or  custodian?  . . 

If  “Yes,"  explain  and  include  the  name,  position,  address  and  telephone  number  of  the  person  whose  appointment 
has  been  terminated  b . 


(b)  Has  the  plan  used  the  services  of  a  contract  administrator? . 

If  “Yes,"  enter  the  contract  administrator’s  name  and  employer  identification  number  (see  instructions)  ► 


(c)  Indicate  the  amount  of  the  plan's  administrative  expenses  for  the: 

(/)  Preceding  year  ^  $... .  ,  (ii)  Second  preceding  year  ^  $ . 

(d)  Have  any  insurance  policies  or  annuities  been  replaced? . . 

(e)  Was  the  plan  funded  with:  (i)  Q  Individual  policies  or  annuities  (ii)  Q  Group  policies  or  annuities 


(in)  Q  Both 


19  Since  the  end  of  the  plan  year  covered  by  the  last  return/report  Form  5500,  5500-C  or  5500-K  which  was  filed  for 
this  plan: 

(a)  Other  than  transactions  described  in  the  exceptions  outlined  in  the  instructions,  were  there  any  transactions, 

directly  or  indirectly,  between  the  plan  and  a  party-in-interest? . 

If  "Yes/'  see  specific  instructions. 

(b)  Has  the  plan  granted  an  extension  on  any  loan  for  which  prior  to  the  granting  of  an  extension,  it  has  not  received 

all  the  principal  and  interest  payments  due  under  the  terms  of  the  loan? . 

(c)  Has  the  plan  granted  an  extension  of  time  or  renewal  for  the  payment  of  any  obligation  owed  to  it  which  amounts 

_ to  more  than  10%  of  the  plan  assets? . 


20  As  of  the  end  of  any  plan  year  since  the  end  of  the  plan  year  covered  by  the  last  return /re port.  Form  5500,  5500-C  or 
5500-K  which  was  filed  for  this  plan: 

(a)  Did  the  plan  have  investments  of  the  type  reportable  under  item  15(c)(iv)  or  (v)  which  in  the  aggregate  exceeded 

15%  of  plan  assets  in  either  category? . 

(b)  Did  the  plan  have  loans  outstanding  or  investments  in  a  single  enterprise  (other  than  the  United  States  Govern¬ 
ment?  which  exceeded  15%  of  plan  assets? . 


21  During  the  plan  year  covered  by  this  return: 

(a)  Did  any  plan  Fiduciary  who  is  an  officer  or  an  employee  of  the  plan  sponsor  receive  compensation  from  the  plan 
for  his  or  her  services  to  the  plan? . 

<b)  Did  the  plan  acquire  any  qualifying  employer  security  or  qualifying  employer  real  property,  when  immediately 
after  such  acquisition  the  aggregate  fair  market  value  of  employer  securities  and  employer  real  property  held  by 
the  plan  exceeded  10%  of  the  fair  market  value  of  the  plen  assets? . 

(c)  Has  any  plan  fiduciary  had  either  a  financial  Interest  worth  more  than  $1,000  in  any  party  providing  services  to 

the  plan  or  received  enything  of  velue  from  any  party  providing  services  to  the  plen? .  . . 

(d)  Has  any  employer  owed  the  plen  contributions  which  were  more  then  three  months  pest  due  under  the  terms  of 

the  plan? . 

(e)  Wart  any  loans  by  tha  plan  or  fixed  incoma  obligations  due  the  plan  In  default  as  of  the  close  of  the  plan  year 

or  claasified  at  uncollectabla? . 

(f)  Wart  any  leasts  to  which  tha  plan  was  a  party  In  dafault  or  classifiad  as  uncollectabla? . 


22  Who  la  the  plan**  deslg.  led  agent  for  legal  proctaa?  ► 


23  Giva  tha  nams  and  sddrtss  of  aach  fiduciary  (including  trustees)  to  tha  plan  ^  . 


Yes 
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Form  5500-C  (1980) 


hi*  5 


24  Is  this  plan  an  adoption  of  a. 

(a)  Q  Master/ prototype,  (b)  Q  Field  prototype,  (c)  Q  Pattern,  (d)  Q  Model  plan,  or  (e)  Q  Bond  purchase  plan?  . 
_ If  ‘•Yes,"  enter  the  four  or  eight  digit  IRS  serial  number  (see  instructions) .  .  .  ► _ 


29  (a)  Is  this  plan  integrated  with  social  security? . 

(b)  Is  it  intended  that  this  plan  qualify  under  section  40X  or  405  of  the  Code? . 

(c)  If  (b)  is  ”Yes,"  have  you  received  a  determination  letter  from  the  IRS  for  this  plan? . 

<d)  Does  the  employer/sponsor  listed  in  item  1(a)  of  this  form  maintain  other  qualified  pension  benefit  plans?  .  .  . 

_ If  “Yes,"  list  the  plan  number(s)  of  the  other  plans  ► _ 

26  Plans  which  check  item  25(b)  ‘‘No,’'  do  not  complete  this  item. 

Employees  and  participating  employees  as  of  the  end  of  the  plan  year  (if  a  sponsor  chooses  to  complete  item  (a)  end 

(b)  as  of  a  date  within  the  plan  year  other  than  the  end  of  the  plan  year,  enter  date  ► . ): 

(e)  Does  the  plan  satisfy  the  percentage  tests  of  section  410(b)(1)(A)  of  the  Code  (see  instructions)? . 

If  “Yes,*’  comptete  the  total  column  only  for  item  (b)  and  complete  all  columns  for  item  (c). 

If  “No.”  complete  all  columns  for  all  the  items. 

(See  instructions  for  exception.) 


(b)  (i)  Total  number  of  employees  ....... 

(ii)  Excluded  from  plan  because: 

(A)  Collective  bargaining  agreement . 

(8)  Other  statutory  exclusion . 

(C)  Ineligible  (see  instructions) . 

(0)  Total:  add  (A),  (B)  and  (C) . 

(iii)  Participating  employees  subtract  (ii)(D)  from  (i)  . 

(c)  Total  number  of  participants  in  this  plan  separated  from 
service  without  full  vesting  in; 

0)  The  current  plan  year . 

(ii)  The  preceding  plan  year . .  . 

(iii)  The  second  preceding  plan  year . 

(iv)  Total:  add  (i),  (ii)  and  (iii) . . 


A.  Officer* 
and  *har®holderw 

M,  Other* 

C.  Total 

•  jmj 

■ 

■ 

■ 

i  i 

^ see  'instructions  ^1 

m/m 

Check 


27  Vesting  (check  only  one  box  to  indicate  the  vesting  provisions  of  the  plan): 

(•)  Full  and  immediate  vesting  or  full  vesting  within  3  years . .  . 

(b)  No  vesting  in  years  1  through  9  and  full  vesting  after  the  10th  year  of  service . 

(c)  For  each  year  of  employment,  commencing  with  the  4th  such  year,  vesting  equal  to  40%  after  4  years  of  service, 

5%  additional  for  the  next  2  years,  and  10%  additional  for  each  of  the  next  5  years . 

(d)  100%  vesting  within  5  years  after  contributions  are  mada  (class  year  plan  only) . 

(e)  Other  vetting . 

2S  (•)  Did  the  employer  receive  plan  assets  (including  a  return  of  contributions)  since  the  Its.  retum/report  Form  5500, 
5500-C  or  5500-K  which  was  filed  for  this  plan? . 

(b)  If  a  defined  benefit  plan  which  provides  for  annual,  automatic  increases  in  the  maximum  dollar  limitations  under 

section  415  of  the  Code,  does  the  plan  provide  that  any  such  increase  is  effective  no  earlier  then  the  calender 
year  for  which  IRS  determines  that  increase  under  section  415(d)  of  the  Code? . 

(c)  Is  this  a  plan  with  Employee  Stock  Ownership  Plan  (ESOP)  features? . 

(i)  If  "Yes,”  was  a  current  appraisal  of  the  value  of  the  stock  made  immediately  prior  to  any  contribution  of 

stock  or  purchase  of  the  stock  by  the  trust  for  the  plan  year  covered  by  this  retum/report? . 

(ii)  If  (I)  is  “Yes,"  was  the  appraisal  made  by  an  unrelated  third  party? . 

(iii)  If  (ii)  is  “No,”  was  the  appraisal  made  in  accordance  with  the  provisions  of  Revenue  Ruling  59-60?  .... 


(V) 


Yes 


No 
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5500-K  Retvrn/Report  of  Enployee  Peasioa  Benefit  Plaa 

OoportnMAt  of  V*  Trootu nr  for  Sole  Proprietorships  aid  Partoersbips  ■  Am.nHeH  r-. 

ummMhwiiM  un,a  (With  fewer  than  100  participant!  and  at  leatt  one  owner-employee)  _ L=! 

„  S'J.'t'Tp,.,,..,  Thi*  ,orm  '*  ™hu'r«1  to  h*  filed  unde,  *ectiom  104  and  4065  of  tho  This  Form  is  Open 

r  »»"»'«  y  "»«'•"»  Employ**  Retirement  Intom#  Security  Act  of  1974  (ERISA)  and  sec-  ,  _  ...  , 

rmwi  BWit  cuMnntr  Corportuon  tions  6057(b)  and  6058(a)  of  the  Intarnal  Revenue  Coda  (tha  Coda)  *0  Public  Inspection 


for  calendar  plan  year  1980  or  fiscal  plan  year  beginning _ ,  1980,  end  ending _ _ _ ,  19 

Typa  or  print  in  ink  all  entries  on  tha  form,  schedules.  and  attachments.  If  an  item  does  not  apply,  enter  "N/A".  Fit#  tha  originals. 
Note:  Partnerships  with  Keogh  (H.R.  10)  plans  that  do  not  have  an  owner  employee  participant  must  hie  Form  5500  or  5500-C. 

^  File  this  form  for  1980  if  the  last  digit  of  the  plan  sponsor's  employer  identification  number  is  1.  2,  or  3.  This  form  should  also  be 
filed  for  the  first  plan  year  and  for  the  plan  year  for  which  a  final  return/report  should  be  filed.  (See  instructions) 

|p  File  one  Form  5500-K  for  each  plan  you  have  in  which  an  owner-employee  is  a  participant. 

^  Plans  in  wmch  an  owner-empioyee(s)  (sole  proprietor  or  partners)  is  the  only  participant,  see  instructions. 

^  Plans  in  which  the  owner  employee(s)  (sole  proprietor  or  partners)  and  spouse  are  the  only  participants  need  to  complete  only  items 
1  through  11(d).  13,  14(a),  18,  19  and  20  of  this  form. 

►  Plan  Number — Your  3  digit  plan  number  must  be  entered  in  item  5(c);  see  instruction  5(c)  for  explanation  of  “plan  number." 
Use  )  1  (a)  Name  of  plan  sponsor  (employer  if  single  employer  plan)  I  1  (b)  Employer  identification  number 


Address  (number  end  street) 


pM  City  or  town,  State  and  ZIP  code 

mtm 

2  (e)  Name  of  plan  administrator  (if  othar  than  plan  sponsor) 


X  (c)  Telephone  number  of  sponaor 

( _ 

1  (d)  If  plan  year  changed  since  lest  r 
turn /report  check  here  .  ► 

X  (e)  Business  code  number 


Address  (number  and  street) 


2  (b)  Administrator'*  amployer  Identification  so. 


City  or  town,  State  end  ZIP  code 


2  (c)  Tsltphons  number  of  administrator 


3  Name,  address  and  identification  number  of  plan  sponsor  andAor  plan  administrator  as  they  appear  on  the  last  retum/report  filed  for  this  plan,  if  not  t 

same  as  in  1  or  2  above:  (o)  Sponsor  ^ . 

(b)  Administrator  ► _ _ _ _ 

4  Check  appropriate  box  to  indicate  the  type  of  plan  entity  (check  only  one  box):  (a)  Q  S ingle-employer 

(b)  Q  Other  (specify)  ► _ 

5  (a)  (»>  Name  of  plan  ► . |  (b)  Effective  data  of  p)an 


(ii)  Q  Check  if  name  of  plan  changed  since’the  last  return/report  | 

6  Type  of  plan  (check  applicable  box(es)):  (a)  Q  Defined  benefit  (pension  plan)  (b)  Q  Money  purchase 

(c)  Q  Profit-sharing  (d)  Q  Participant  directed  actount  plan 

7  (e)  Participants  employed  and  active  participants  at  the  end  of  plan  year 

(i)  Self-employed  (including  owner-employees) . . 

(ii)  Other  participants  (include  participating  spouse  of  self-employed,  if  applicable)  .  .  _ 

(iii)  Total  (add  lines  7(a)(i)  and  (ii)) . 

(b)  Total  participants  (see  specific  instruction  7(b)):  (i)  At  the  beginning  of  the  plan  year . 

(n)  At  the  end  of  the  plan  year . . 

(c)  Total  employees  other  than  seif-employed . 

(d)  (i)  During  this  plan  year  or  the  prior  plan  year,  was  any  participant(s)  separated  from  service  with  a  deferred 

vested  benefit  for  which  a  Schedule  SSA  (Form  5500)  is  required  to  be  filed  with  this  Form  5500-K? .  . 

(ii)  If  “Yes,"  enter  the  number  of  separated  participants  required  to  be  reported  ■  ► _ 

8  (a)  Were  any  plan  amendments  to  this  plan  adopted  since  the  end  of  the  plan  year  covered  by  the  last  return/ 

report  Form  5500,  5500-C  or  5500-K  which  was  filed  for  this  plan? . 

(b)  (i)  Has  a  summary  plan  description  been  filed  with  DOL  for  this  plan? . 

(ii)  If  (i)  is  "Yes,"  what  was  the  employer  identification  number  and  the  plan  number  used  to  identify  it? 

_  Employer  identification  number  ►  Plan  number  ^ 


9  Termination  information:  (a)  Was  this  plan  terminated  during  this  plan  year  or  any  prior  plan  year? . 

(b)  If  "Yes."  were  all  trust  assets  distributed  to  participants  or  beneficiaries  or  transferred  to  another  plan? .  . 

(c)  If  item  12(a)  is  to  be  checked  “Yes,"  and  9(a)  is  '  Yes,'’  has  a  notice  of  intent  to  terminate  been  filed  with  PBGC? . 
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fomiitOO-K  [IIIOI  Pit  2 

BeKe  In  which  an  ownar-empioyee(a)  (Ml*  proprietor  or  partner)  and  apouea  art  the  only  perttcipante — On  pain  2  and 
3  complete  only  10.  1 1(a)  through  fd),  13,  14(a),  18,  1 9  and  20:  and  check  thia  box  . . ► 


* 


10  (*)  Waa  this  plan  merged  or  conaolidatad  Into  another  plan  or  wara  aaaata  or  llabilitlaa  tranafarrad  to  anothar 
plan  alnca  the  and  of  tha  plan  yaar  covarad  by  the  laat  raturn/raport  Form  S500,  5500-C  or  5500-K  which 
waa  (Had  for  this  plan? . Q  Vaa 


|  If  "Yet,"  enter  Information  about  other  plan(a): 

[  (b)  Name  of  plan(a)  ► . 

(c)  Employer  Identification  number(a) 

(d)  Plan  number(a) 

(a)  Haa  Form  5310  baan  fllad?  . 


□  NO 


□  Y"  □ 


No 


11  Indicate  funding  arrangement: 

(a)  Q  Truat  (b)  Q  Fully  Inaurad  (a)  □  Combination 

(d)  Q  Other  Capacity)  ►  . 

(a)  If  (b)  or  (c)  la  checked  enter  number  of  Schadulaa  A  (Form  5500)  which  are  attached  , 


12  (a)  (o  la  tha  plan  covered  under  tha  Panelon  Benefit  Guaranty  Corporation  termination 

Ineurance  program? . □  Yea  Q  No  □  Not 

(II)  If  "Yea,"  or  “Not  determined,"  Mat  employer  Identification  numbar  and/or  plan  number  uaad  In  any  filing  with 
number  waa  different  than  tha  numbera  Hated  In  item  1(b)  or  5(e)  ► . 


Determined 
PBQC  if  the 


(6)  If  (a)(1)  ia  “Yea,"  or  "Not  datarmlnad,"  did  any  eventa  raqulring  notice  to  PBGC  occur  during  thia  plan  yaar ? . 
(c)  If  (b)  la  “Yea."  Indicate  which  oventa  occurred  that  required  notice  to  the  PBGC  (aee  inatructlona)  ►  . 


Yea  No 


13  Pleaae  furniah  the  following  financial  information  for  the  plan  (round  off  amounta  to  neareat  dollar): 

(a)  Net  aaaata  (current  value)  at  beginning  of  plan  year . 

(b)  Contributiona  by  employer  and  employeea  for  the  plan  year . 

(c)  Plan'e  income  for  the  plan  year . 

(d)  Expenditure  for  the  plan  year . 

(a)  Diatributiona  made  for  the  plan  year . 

(f)  Other  changea  in  net  aaaata . 

<*)  Net  eaaeta  (current  value)  at  end  of  the  plan  year . 


14  Since  the  end  of  the  plan  year  covered  by  the  laat  return/report  Form  5500,  5500-C  or  5500-K  which  waa  filed  for 
thia  plan: 

(a)  Other  than  tranaactiona  deacribed  in  the  axceptiona  outlined  in  the  inatructiona  were  there  any  tranaactiona, 

directly  or  indirectly,  between  the  plan  and  a  party  in  intereat? . . . 

If  “Yea,”  aee  apecific  inatructiona. 

(b)  Haa  the  plen  granted  an  extenaion  o"  any  loan  for  which  prior  to  the  granting  of  an  exteneion,  it  haa  not  received 

all  the  principal  and  interact  paynwnta  due  under  the  terma  of  the  loan? . 

(e)  Haa  the  plan  granted  an  extenaion  of  time  or  renewal  for  payment  of  any  obligatione  owed  to  it  which  amounta  to 
_ more  than  10%  of  plan  aaaata? . .  .  .  . . 


IS  Since  the  end  of  the  plan  year  covered  by  the  leet  return/report  Form  5500,  5500-C  or  5500-K  waa  filed  for  thia  plan: 

(a)  Haa  there  been  e  termination  in  the  appointment  of  any  truetee,  accountant,  ineurance  carrier,  enrolled  actuary, 

adminlatretor,  inveatment  manager  or  cuatodian? . 

If  "Yea,"  attach  an  explanation  including  the  name,  eddreaa  and  telephone  number  of  the  pereon  whoae  appoint- 
mant  haa  been  terminated. 

(b)  Haa  the  plan  uaed  the  aervicea  of  a  contract  adminiatrator? . 

If  "Yea."  enter  the  contract  adminiatrator'a  name  and  employer  Identification  number  (aee  inatructiona)  ^ . 


(c)  Indicate  the  amount  of  the  plan'e  edminiatratfve  expenae  for  the: 

(i)  Current  year . 

(II)  Preceding  year . 

(lii)  Second  preceding  year . 

(d)  Have  any  ineurance  polielea  or  ennuitiee  been  replaced?.  .  .  . 

(e)  Waa  the  plan  funded  with: 

0)  Q  Individual  polielea  or  annuitiea 

(ii)  Q  Group  pollciea  or  annuitiea 

(III)  n  Both  _ 


Yea  No 
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ftm  »MO-K  (IMP)  Pot  8 


Id  Complafa  both  (a)  and  (b): 

Yss 

No 

(1)  If  “Yao,”  antar  nama  of  turaty  company  ► .  . 

1 

1 

(II)  Amount  of  bond  covtragt  ► .  ...  ...  . 

(b)  Wat  any  loaa  diacovtrtd  tinea  tha  laat  raturn/raport  Form  5500,  S500-C  or  5500-K  which  wat  fllad  for  thla  plant . 

17  Ouring  tha  plan  yaar  covarad  by  thla  raturn/raport: 

(a)  Did  any  plan  fiduciary  who  ia  an  ofHcar  or  an  amployaa  of  tha  plan  aponaer  racaiva  companaatlon  from  tha  plan 
for  hit  or  har  aarvtcaa  to  tha  plant . . 

jgjjg 

hk 

(b)  Did  tha  plan  acquira  any  qualifying  amployar  aacurify  or  qualifying  amployar  raal  proparty,  whan  Immadiataly 
altar  auch  acquialtion  tha  aggragata  fair  markat  valua  of  amployar  aacuritiaa  and  amployar  raal  proparty  hold  by 

(e)  Did  tha  plan  racaivs  any  non-cash  contributions? . 

(tf)  Has  any  plan  fiduciary  had  aithar  a  financial  intaraat  worth  mors  than  $1,000  in  any  party  providing  sarvicas  to 

tha  plan  or  racaivad  anything  of  valua  from  any  party  providing  sarvicas  to  tha  p fan? . 

(a)  Has  any  ampfoytr  owad  tha  plan  contributions  which  wars  mora  than  thraa  months  past  dus  undsr  tha  tarma  of 
tha  plan? . 

(f)  W ara  any  loana  by  tha  plan  or  fixad  incoma  obligationa  dua  tha  plan  In  dafault  at  of  tha  cloaa  of  tha  plan  yaar  or 
claaaiflod  aa  uncolfactablaf . . 

(g)  Woro  any  Ihmi  to  which  tho  plan  waa  a  party  In  dafault  or  claaaiflod  aa  uncollactablaf . 

Id  la  thla  plan  an  adoption  of  a: 

(a)  Q  Maatar/prototypa.  (b)  Q  Pattarn  plan,  or  (c)  Q  Bond  purchaaa  plan? . 

If  "Yu."  antar  Hm  aigtif  digit  IDS  bftor  wrial  numbar  (saa  liutnjctiwn)  or  II  a  bond  porehou  plan  antar  4571  ^ 

m 

wSSSk 

19  (a)  la  thla  a  dafinad  banafit  plan  aubjact  to  tha  minimum  funding  atandardi  for  thla  plan  yaar? . 

If  "Yaa,”  attach  Schadula  B  (Form  5500). 

(b)  la  thla  a  dafinad  contribution  plan,  l.a.,  monay  purchaaa  or  targat  banafit,  aubjact  to  tha  minimum  funding  atand- 
arda  (if  a  waivar  waa  grantad,  aaa  lnatnictlona)7 . . 

1 

§ 

If  “YM,"  complata  (i),  (ii)  and  (iil)  balow.  Sola  proprlator  or  part narah ip  with  no  amployaaa  during  tha  yaar,  antar  “H/A." 

(i)  Amount  of  amployar  contribution  raquirad  for  tha  plan  yaar  undar  taction  412  of  tha  Coda .  .  .  .  _ 

(ii)  Amount  of  contribution  paid  by  tha  amployar  for  tha  plan  yaar . 


Entar  data  of  laal  paymant  by  amployar . >  Month . Yaar . 

(ill)  If  (i)  it  graatar  than  (>i),  aubtract  (ii)  from  (i)  and  antar  tha  funding  daflcitncy  hara.  Otharwita  antar 


2#ro.  (If  you  havo  a  funding  daficiancy  IMa  Form  5330.) . | 

20  Single  amployar  plana  antar  tha  tanabla  yaar  and  of  tha  amployar  In  which  thla  plan  yaar  anda  ►  Month  Day 

Yaar 

21  Aa  of  tha  and  of  any  plan  yaar  ainca  tha  and  of  tha  plan  yaar  covarad  by  tha  laat  raturn/raport.  Form  5500,  5500-C  or 
5500-K  which  waa  fllad  for  thia  plan,  did  tha  plan  hava  loana  outatandlng  or  Invaatmanfa  In  a  aingla  antarprlaa  (othar 
than  llnitad  Stataa  Oovammant)  which  axcaadad  15%  ot  plan  aaaataf . 

1 

Wo 

22  Who  la  tha  ptan'a  daaignatad  agant  for  local  procaaaf  ^ 

■ 

23  Qlva  tha  nama  and  addraaa  of  aach  fiduciary  (including  trutftaa)  to  tha  plan  ►. 
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-  5500-R 

«f  m$  Jmmrr 
riatf  Rmmmh  l*n*M 

OmJmm >  <1  US* 

■MINMm  ImmM  Pi 
ImUl  omfm%  cwpindM 


Registrattoa  Stataant  «f  Eaptoyu  iMtftt  PIm 

(With  (mmt  than  100  participant*) 

TMt  form  la  required  to  ha  IIM  undar  (actions  104  and  40*8  of 
tha  Employes  hatliamant  Income  lecurtty  Act  af  1*74  and  aac- 
ttan  (OS*  of  tt  ‘  * . 


Amended  Q 


This  Form  i*  Open 
to  Public  Inapaction 


Ftr  tha  calendar  gjaa  war  19*0  ar  Bacaf  pies  gar  S«gt«*3 


lbgQ,  sad  ssdhtg 


.  II 


Fils  thia  farm  for  tha  plan  yaara  that  Form  SSOO-C  ar  Form  9900-K  la  not  raqulrad  to  ba  filed.  (Saa  Instruction  B.) 


Typo  ar  cemplata  tMa  form  In  Ink,  and  IUa  tha  original. 
If  any  Ham  daaa  not  apply,  antar  "N/A." 


Ms 

MS 

1  (a)  Nama  of  plan  sponsor  (ampioyar  If  for  a  aingla  ampioyar  plan) 

1  (b)  Employer  Identification  number 

IM 

VrtM, 

Addrasa  (number  end  street) 

1  (c)  Sponsor's  telephone  number 
(  > 

phase 

Print 

erBaa. 

City  or  town,  Stato  and  ZIP  code 

1  (d)  This  Iona  b  Mad  Instaad  of 
□  5500-C  Q  5500-K 

2  (a)  Nomo  of  plan  administrator  (if  othor  than  plan  sponsor) 

1  (a)  If  plan  year  changed  since  last 
retum/rspori  check  here  Q 

Address  (number  and  street) 

2  (b)  Administrator's  smployst  IdsatHlcetlon  no. 

City  or  town.  Stata  and  ZIP  coda 

2  (c)  Administrator's  tolsphono  number 

( _ I 

3  Name,  address,  and  employer  identification  number  of  pies  sponsor  lltd/or  pirn  administrator  os  shoes  on  the  la  tost  ratum/roport  Mod  for  this  plan.  If  dinar- 

sat  from  1  or  2  oboia:  (a)  Sponsor  p . 

(b)  Administrator  IP- 

4  fa)  Nama  of  oian  ^ . „  _ _ _ _ _ _ 1 

|  4  (b)  Effactiva  data  of  plan  ^ 

i 

S  Typo  of  plan: 

(a)  □  Dan  nod  banofit 

(b)  Q  Dan  nod  contribution 

(c)  n  Woifara  bonaflt 

(d)  □  Othor  (opacify)  ► 


■  Plan  information: 

(a)  Waa  thia  plan  terminated  during  thie  plan  year  or  any  prior  plan  year? . 

(b)  If  (a)  la  ‘‘Yes,''  wore  all  truat  aaaata  distributed  to  partlclpanta  or  banafldariaa  or  tranafarrad  to  another  plant . 

(c)  Waa  thla  plan  amended  during  tide  plan  year  to  raduca  any  partlcipant'a  accrued  benefits? . 

(d)  If  thia  ia  a  defined  benefit  plan  or  a  defined  contribution  plan  subject  to  the  minimum  funding  standards,  has 

tha  plan  experienced  a  funding  deficiency  for  this  plan  year  (defined  benefit  plant  attach  Schedule  B  (Form 
5500))f . 

(a)  If  (d)  ia  ••Yea,"  have  you  filed  Form  5330  to  pay  tha  excise  tax? . 

(f)  la  thia  plan  covered  under  the  Pension  Benefit  Guaranty  Corporation 

termination  insurance  program? . Q  Yea  []  No  []  Not  determined 

(g)  (I)  If  (f)  la  "Yea."  or  "Not  determined,"  did  any  event  requiring  notice  to  the  Pension  Benefit  Guaranty  Corpo¬ 

ration  occur  during  thia  plan  year? . 

(II)  If  "Yea,"  Indicate  which  avent(a)  (tea  Instructions) . ► . 

(h)  Total  participants: 

(I)  Beginning  of  plan  year . ►. . 

(II)  End  of  plan  year . ► . 

(I)  If  plan  benefits  were  provided  by  an  insurance  company,  Insurance  service  or  similar  organisation,  enter  the 

number  of  Schedules  A  (Form  5500)  attached . ► . 

(D  (0  During  this  plan  year  or  the  prior  plan  year,  waa  any  partlcipent(s)  separated  from  service  with  a  deferred 

vested  benefit  for  which  a  Schedule  SSA  (Form  5500)  It  required  to  be  attached? . 

(II)  If  "Yes,"  enter  the  number  of  separated  partlclpanta  required  to  be  reported  h- 


Yaa  No 


Uwfer  piWw  «f  ptrlwy  Mi  ettar  mmWIm  Ml  totii  hi  tit*  htgtnwtiMM,  I  Mein*  But  I  W**  *M*»to*S  tfcf*  raptrt.  iMiwitnf  *w**t| 
■m  M  *f  rn  towwtodp  mi  Mkf  II  to  mu,  wrrwt  mi  mmlth 


Signature  of  fnptoytr/pton  iponwr  ^  . 


o m  + 


Signature  of  pton  idmfaMrator  ^  ■ 
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*w»  wm  nwa _ ftt  2 


7  Fiduciary  Information  during  thl»  plan  yaar: 

(a)  Old  any  plan  fiduciary  who  la  an  ofllcaf  or  amployaa  of  the  plan  aponaor  raealva  companaatlon  from  tha  p’an  for 

Vo* 

ft* 

(h)  DM  tha  plan  acquire  any  qualifying  employer  aecurtty  or  qualifying  amployar  real  property,  whan  Immediately 
attar  auch  acqulaltion  tha  aggragiti  fair  market  value  of  amployar  eecurltiee  and  employer  real  property  hoM  by 

(a)  DM  the  plan  raealva  any  non-caah  contribution*/ . 

(d)  Hao  any  plan  Mudory  had  either  a  hnanclal  Intaraat  worth  more  than  11,000  In  any  party  providing  eervicaa 

to  tha  plan  or  racalvad  anything  of  vaiua  hem  any  party  providing  eervieee  to  the  plant . 

(a)  Mao  any  amployar  owed  tha  plan  contribution*  which  ware  more  than  throe  month*  peat  dua  under  tha  term*  of 
the  plant . 

— 

(0  Wars  any  loans  tha  plan  mad*  or  fixad  Incoma  obUcatlona  dua  tha  plan  In  dsfautt  aa  of  tha  and  of  tha  plan  yaar 
or  dasaHlad  aa  uncoflactabl*? . 

(0  Wan  any  loeaee  to  which  tha  plan  wo*  o  party  In  default  or  detained  a*  uncdlectablaf . 

(h)  Party-ln-lntarect  Information: 

(I)  DM  tha  plan  land  aaaat*  to,  borrow  tram,  or  guarantee  any  Indebted naoa  of  a  party- In  lntaraatf .... 

(H)  Ha*  tha  plan  purchaaad  any  aetata  from  or  aoM  any  aaaata  tea  party-in-lntarattr . 

(Ill)  Hat  tha  plan  laaaad  praparty  to  or  from  a  perty-ln-lnteraat? . 

i 

■ 

i 


■ 
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SCHEDULE  A 
(Form  5500) 

^  T.aaaiia 
i^nMM  w  iot  invNc 

ItSSSASS  SswiSS 
temriN.  •)  later 


Insuranc*  Information 

This  schedule  I*  rtqulrcd  to  b«  filed  under  .action  104  of  tho 
Employ**  Retirement  Incom*  Security  Act  of  1974. 

>  File  a*  *n  Attachment  to  Form*  5500,  5500-C,  5500-K  or  5500-R 


This  Form  Is 
Open  to  Public 
Inspection 


Nam*  of  p tan  eponeer  **  shown  on  line  1(e)  of  Form  5800,  5500-C,  5500-K  or  5500-K  I  Employer  Identification  number 


Nam*  of  plan 


lEZm  "31 

IESEkkSI 


Summary  of  All  Insurance  Contracts  Included  In  Parts  II  and  III 

•roup  ell  contract*  In  the  seme  manner  es  In  Fart*  II  and  III. 


ntion  plan  (a)  n  Combination  panslon  and  walfara  plan 


BM3UM 


4  Premium*  due  end  unpaid  at  end  of  the  plan  year  ►  S  ,  contract  number,  or  Identification  ► 


Mmeadea  Nr  each  ceetrwt  ea  •  mine  Fait  II.  man  Individual  cantracti  an  pnvMad,  tea  anbn 
tedMd.ll  caetraata  nrlte  aacb  cacrlar  any  bt  treatad  aa  a  aah  lar  patpaaaa  af  Ola  rapatt 


bes  HBmEgmssar 


S  Contracts  with  allocated  funds,  for  aumpta,  Individual  poficls*  or  group  deferred  annuity  contracts: 


(a)  Stats  th*  basis  of  pcamium  rata*  ► . . 

(b)  Total  pramlumo  paid  to  carrier . 

(a)  If  the  carrier,  aarvk*  or  othor  organisation  Incurred  any  specific  costa  in  connection  with  th*  acquisition 


or  retention  oftfi*  contract  or  policy,  othor  than  reported  in  3  abovs,  inter  amount 
Specify  nature  ot  coots  to _ _ _ 


S  Contracts  with  unallocated  funds,  for  exempli,  deposit  administration  or  Immediate  participation  guarantee 
contracts.  Do  not  Include  portions  of  thas*  contracts  maintained  In  separata  accounts: 

fat  Balanea  at  and  af  aravtaiia  oallcv  year . 

WKKKKk 

(II)  DMdtnds  and  cradfta  . . .  . . . . 

(HO  internal  ciadKad  during  y**r  . . . . 

(hr)  Transferred  from  ooptrota  account . 

<V)  Othor  (aeactfy)  ► . 

(VO  Total  addition* . . . 

(d)  Deductions: 

(1)  Disbursed  from  fund  to  pay  benefits  or  purchase  annuities  during  ystr .... 

j  1  j 

fM  OUioi  (aaaelM  ► . 

(a)  Balanc*  at  and  of  currant  policy  year,  (c)  less  (d)(v) . 

f  J[  U  iC  a  .•i-v.'iir.  >M.*iTTjik  iitO  i  iir.  Xud'.--  ii  *  .  '.  Id  H  I  1  i*  i  1  IM  mmt  jb  , hi 

■■■■■■ 
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■HUmH  0  (farm  CCCO)  I  HO 


2 


insured  Welfare  Plana 

NovMe  Inlocmctlen  tar  each  contract  an  a  cigirata  fart  III.  N  mart  than  ana  contract  cotan  tha  came  (roup  at 

cmptayaesof  thoiamoacnp>oy*t<i)otm*mS*t*o(th*aom*empfoyocotgantzatlon<i),  the  Information  may  be  combined 

tar  reporting  purpacci  H  cum  ccntiacta  era  experience-rated  ac  a  unit  When  IndMdual  centiactc  art  provided,  the 
entire  four  at  auMlndMduclaeiiiraetowWi  each  a  *  ' 


cantor  may  be  treated  aa  a  unit  tar  puraeaaa  at  this  raped. 


S  (a)  Contractor 

Idantlflcatlon  number 

(b)Typ*  of 
benefit 

(e)  List  gross  premium 
for  each  contract 

(d)  Premium  rat*  or 
subscription  charge 

•  Experience  rated  contract*  (a)  Premium*  (I)  Amount  received . 

(II)  Incroaao  (decree**)  In  amount  duo  but  unpaid . 

(III)  Inereeee  (decroaae)  In  unearned  premium  rcecrva . 

(Iv)  Premium*  earned,  (0  plua  (II),  mlnua  (ID) . 

(k)  tenant  charge*:  (I)  Ctalma  paid  . . 

(II)  Inereeee  (decreaee)  in  claim  raaervee . 

(HI)  Ineunod  daima,  (I)  plua  (H) . 

(to)  Ctalma  charged . . . 

(a)  Remainder  of  premium:  (I)  Retention  cheriee  (on  an  accrual  batla) — (A)  Commleelone 

(•)  Admlnletratlva  earvlea  or  other  taaa . 

(O  Other  apaelAe  acquisition  coate . 

(D)  Other  exponent . 

<l)  Tanea . 

(F)  Clieigte  tor  risk*  or  contingencJae . 

(0)  Other  retention  chargee . 

(nj  row  nunoofl  eaaeoeeeeeee . 

(II)  DMdanda  or  retroactive  rate  refund*  (Such  amountt  ware  □  paid  In  caM  or  □  creditad.) 
(d)  statue  of  policyholder  reeervee  at  end  of  year  (!)  Amount  held  to  provide  benefit!  after  retirement 

(It)  CMm  reeervee . 

(HI)  Other  taeervae . 

(a)  Dividend!  or  retroactive  rata  rotunda  due  (do  not  Include  amount  entered  In  (c)(ll)) 


M  Non 
(h)  If  tha 
or 


rated  contract*  (a)  Total  premium!  or  tubtcrlption  cheriee  paid  to  carrier 
carrier,  eatvice  or  other  organization  Incurred  any  specific  code  in  connection  with  the  acquisition 
of  the  contract  or  policy,  other  then  reported  In  3  above,  report  c  mount 
nature  of  coeta  ► . 


H  eddRtawal  tpece  la  reaulted  tar  any  Rem,  attach  additional  tftoeta  the  eama  dee  aa  thla  farm. 


General  Instructions 

Thla  achedule  mud  be  attached  to  Form 
5800,  9900-C,  5500-K  or  5S00-R  lor 
every  defined  benefit,  defined  contribution 
and  welfare  benefit  plan  where  any  benefit! 
under  the  plan  are  provided  by  an  inaur- 
anca  company,  inaurance  aervlce  or  other 
eimHar  oreamieton. 

Exception.— An  employee  benefit  plan 
which  covera  only  an  Individual  or  an  indi¬ 
vidual  and  hie  or  her  apouae  and  the  Indi¬ 
vidual  or  the  Individual  end  hie  or  her 
apouae  wholly  owne  a  trade  or  business, 
whether  incorporated  or  unincorporated, 
nead  not  file  Schedule  A.  An  employee  ben¬ 
efit  plan  which  cover!  only  partner!  or  coy 
art  only  partner!  and  their  apouae*  need 
not  flta  Schedule  A. 

Specific  Instructions 

(*WV . ere  fa  die  One  Heme  on  the  farm.! 

Include  only  contract!  with  policy  or 
contract  year*  ending  with  or  within  the 
plan  year.  Data  on  Schedule  A  should  be 
raportsd  only  tor  such  policy  or  contract 
years.  exception:  If  the  Inturance  company 
maintain*  record*  on  tha  bad*  of  a  plan 
year  rather  then  policy  or  centred  year, 


date  on  Schedule  A  (Form  5500)  may  be 
reported  for  the  plan  year. 

Include  only  tha  contract*  laaued  to  tha 
plan  for  which  thla  return /report  la  being 
filed. 

2(e). — Sine*  the  plan  coverage  may  fluc¬ 
tuate  during  the  year,  the  number  of  per- 
aona  entered  ahould  bo  th*t  which  the 
administrator  determine*  will  most  rea¬ 
sonably  rifted  the  number  covered  by  the 
plan  at  the  end  of  the  policy  or  contrad 
yeor. 

Where  contracts  covering  Individual  em¬ 
ploy***  era  (rouped,  entries  should  be 
determined  a*  of  the  end  of  the  plan  yacr. 

2(d)  and  (a).— Enter  tha  beginning  end 
ending  detca  of  tha  policy  year  for  each 
contrad  Hated  under  column  (b).  Whore 
separata  contract*  covering  individual 
employ***  era  grouped,  enter  "N/A"  in 
column  (d). 

2. — All  sale*  commissions  crc  to  be  re¬ 
ported  In  column  (e)  regardless  of  tha  Iden¬ 
tity  of  the  recipient.  Overrid*  commission*, 
salaries,  bonuses,  ate.,  paid  to  a  general 
agent  or  manager  for  managing  an  agency, 
or  for  performing  other  aomlnlstretlv* 
function*  ar*  not  to  be  reported.  Fee*  to 
be  reported  In  column  (d)  represent  pay¬ 


ments  by  Insurance  carriers  to  agent*  and 
brokers  for  Item*  other  than  commlsetona 
(*.*.,  service  fees,  consulting  fees  and  find¬ 
ers  fees).  Fees  paid  by  Insurance  canters 
to  persons  other  than  agents  and  brokers 
should  be  reported  in  Nuts  II  and  III  on 
Schedule  A  (Form  5500)  as  acquisition 
costs,  edmintstretlv*  charge*,  etc.,  a*  ap¬ 
propriate.  For  plena  with  100  or  more  par¬ 
ticipants,  fee*  paid  by  employe*  benefit 
plana  to  agents,  brokers  end  other  persona 
era  to  be  reported  in  Item  12,  Form  5500. 

S(a). — The  rat*  information  called  for 
her*  may  bs  furnished  by  attachment  of 
appropriate  schedules  of  current  rata*  filed 
with  appropriate  state  Insurance  deperl- 
mint*  or  by  a  statement  a*  to  the  beat*  of 
the  rate*. 

*. — Show  deposit  fund  amounts  rather 
than  experience  credit  records  when  both 
ar*  maintained. 

S(d). — The  ret*  Information  called  for 
her*  may  be  furnished  by  attachment  of 
appropriate  schedule*  of  current  rates  or 
by  a  statement  a*  to  the  basic  of  tha  rata*. 

S(b)(hr). — The  amount  in  9(b)(iH)  will 
net  necessarily  agree  with  the  amount  in 

»<b)(iv). 
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SCHEDULE  B 
(Form  5900) 

Dapartwaat  at  Om  itmuity 
IwtooMl  Sorm* 


Actuarial  Information 

This  schedule  I*  required  to  be  filed  under  section  104  of  the  Employee 
Retirement  Income  Security  Act  of  1974,  referred  to  es  ERISA,  end  sec¬ 
tion  6059(e)  of  the  Internet  Revenue  Code,  referred  to  es  the  Code. 

b-  Attech  to  Forms  5500,  5500-C,  5500-K  or  5500-R  If  applicable. 


For  fiscal  plan  yeer  beginning  ,  1980  end  ending 


►  Hesse  complete  every  Kern  on  this  form.  If  en  item  does  not  eppiy,  enter  "N/A." 
b  Round  off  emounts  to  nee  rest  dotler. 


Nemo  of  plen  sponsor  es  shown  on  line  1(e)  of  Form  5500,  5500-C,  5500-K  or  5500-R 


ffemeof  plsn 


This  Form  is 
Open  to  Public 
Inspection 


.  19 


Employer  Identification  number 


Yes  No 


1  Hes  e  waiver  of  e  funding  deficiency  for  the  current  plen  yeer  been  epproved  by  the  IRS? . 

If  "Yet,"  ettech  e  copy  of  the  IRS  epprovel  letter. 

2  Is  e  waived  funding  deficiency  of  a  prior  plan  yeer  being  amortized  in  the  current  yeer? . 

3  Have  any  of  the  periods  of  amortization  for  charges  described  in  section  412(b)(2)(B)  of  the  Code  been  extended 

by  IRS?  . 

If  "Yes,"  attach  a  copy  of  the  IRS  approval  letter. 

4  (a)  Has  the  shortfall  funding  method  been  used? . 

(b)  (I)  If  (a)  is  "Yes,”  has  the  deferral  of  the  amortization  of  tha  shortfall  gain  (loss),  beyond  the  plan  year  follow¬ 
ing  the  year  in  which  the  shortfall  gain  (loss)  arose,  been  elected? . 

(ii)  If  (a)  Is  "Yss."  has  the  deferral  of  the  amortization  of  the  actuarial  gain  (loss),  beyond  the  first  plan  year 
altar  valuation,  been  elected? . 

5  Has  a  change  in  funding  method  for  the  current  plan  year  been  made? . .  .  . 

If  "Yea,"  attech  a  copy  of  tha  IRS  approval  letter. 

<  Operational  informatlon: 

(a)  Enter  most  recent  ectuarial  valuation  data  b . 

(b)  Enter  date(s)  end  amount  of  contributions  received  this  plan  year  for  prior  plan  years  and  not  previously  reported 

Date(s)  b .  Amount  b  .... 

(c)  Current  value  of  the  assets  accumulated  in  the  plan  as  of  the  beginning  of  the  plan  year . . 

(d)  Present  value  of  vested  benefits  as  of  the  beginning  of  plan  yeer 

(!)  For  retired  participants  and  beneficiaries  receiving  payments . . 

(II)  For  other  participants . . . . 

(III)  Total . . 

(a)  Present  value  of  nonvested  accrued  benefits  as  of  the  beginning  of  the  plan  year . . 

(0  Number  of  persons  covered  (included  in  the  most  recent  actuarial  valuation): 

(I)  Active  participants  . . . 

(II)  Terminated  participants  with  vested  benefits . . 

(Hi)  Retired  participants  end  beneficiaries  of  deceased  participants  ...  . 


7  Contributions  made  to  the  plan  for  the  plan  year 


<•)  _  W  ,  (*)  „  I  (a) 

..  -  Amount  sold  Amount  paid  I  v _ 

by  unMOYtr  bv  amo(ov«M  I  Mom"  ™r 


•tenement  by  Enrolled  Actuary  (see  instructions  before  signing): 

_ .*•  *5»  I aat  at  nv  tawrtaiia.  tM.tafarawtfaa  aafaila*  Hi  tMa  icMili  «HmiN  Bwwpnyhit  atatawaat.  W  tn y,  la  cmaMta  and  am  rata.  an*  ta  aqr  atiataa  tba  aaatmi 

•aaniMM  mmm  to  m  nmmtktf  rat aM  la  St  tt  It*  ptm  mi  *  mitttUt  mutUhtm,  aa i  to  rapraaant  mr  Mat  ttomm  at  aauHaataB  aMwlaaca  « 


'  Bfialurt’S'  «ctua  ry  ‘ 


* . . 


*  Knretfmant  liumKr'' 


■f  alifHwta  numbVf  (inciutffnc  i 


Funding  standard  account  and  othar  information: 

(a)  Accrued  liabilities  as  determined  for  funding  standard  account  as  of  (enter  data)  ^ . 

(b)  Value  of  assets  as  daterminad  for  funding  standard  account  as  of  (entar  date)  ►.... . . . 

(c)  (I)  Actuarial  gains  or  (losses)  for  period  ending  ^ _ _ 

(V)  Shortfall  gains  or  (tosses)  for  period  ending  ^ . . 

(d)  Accumulated  funding  deficiency  at  end  of  plan  year  (amount  of  contribution  certified  by  the  actuary  as 

necessary  to  reduce  the  funding  deficiency  to  zero),  from  9(m)  or  10(g) . 


•  Funding  standard  account  statement  for  plan  year  ending  ^ . 

Chargee  to  funding  standard  account 

(a)  Prior  year  funding  deficiency,  If  any . 

(b)  Employer's  normal  cost  for  plan  year . 

(c)  Amortisation  chargee  (outstending  balance  at  the  beginning  of  the  plan  year  ►  $.. 

(d)  Interest  on  (a),  (b)  and  (c) . 

(a)  Total  charge^  sum  of  (a)  through  (d) . 


). 


CredKs  to  funding  standard  account: 

(1)  Prior  year  credit  balance,  if  any . 

U0  (0  Employer  contributions  (total  from  column  (b)  of  Item  7) . 

(»)  Employer  contributions  received  this  plan  year  for  prior  plan  yean  and  not  previously  reported . 

(h)  Amortization  credits  (outstanding  balance  at  beginning  of  plan  year  ^  $. . .) .  . 

(I)  Interest  on  (f),  (g)  and  (h) . 

0)  Other  (specify)  »- . . . . 

(k)  Total  credits,  sum  of  (0  through  (|) . . . 

(l)  Credit  balance,  excess.  If  any,  of  (k)  over  (a) . . 

(m)  Funding  deficiency,  excess.  If  any,  of  (e)  over  (h) . 


10  Alternative  minimum  funding  standard  account  (omit  if  not  used): 

(a)  Was  the  entry  age  normal  cost  method  used  to  determine  entries  In  item  9  above) . .  .  .  .  Q  Yes  □ 


If  ''No."  omit  (b)  through  (g)  below. 

(b)  Normal  cost . . . _______ 

(e)  Excess,  If  any,  of  value  of  accrued  benefits  ovsr  market  value  of  assets . _______ 

(d)  Interest  on  (b)  and  (c) .  .  .  .  . . . 

(e)  Employer  contributions  (total  from  column  (b)  of  Item  7) . . 

(I)  Interest  on  (a) . . 

ID  Funding  deficiency,  excess.  If  any,  of  the  sum  of  (b)  through  (d)  over  the  sum  of  fa)  and  (f)  ■  .  .  ■ _ 

11  Checklist  of  actuarial  cost  methods: 

(a)  Q  Attained  age  normal  (b)  Q  Entry  age  normal  (c)  □  Accrued  benefit  (unit  credit) 

(d)  Q  Aggregate  (a)  Q  Frozen  Initial  liability  (f)  n  Individual  level  premium 

<g)  Q  Other  (specify)  ► 


A  Used  for  item  6(d)  and  (e) — 
value  of  accrued  benefits 


•  Used  for  Item  8,  9  or  10 — 
funding 
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PLAN  DESCRIPTION  AND  SUMMARY  PLAN  DESCRIPTION 
INFORMATION  REQUIREMENTS 


Plan  Description  and  Summary  Plan  Description  Information 

Required  by  ERISA 

Section  102(b)  of  ERISA  requires  plan  descriptions  and 
summary  plan  descriptions  to  contain  the  following  information! 

" *  *  *  The  name  and  type  of  administration  of  the 
plan;  the  name  and  address  of  the  person  designated  as 
agent  for  the  service  of  legal  process,  if  such  person 
is  not  the  administrator ;  the  name  and  address  of  the 
administrator;  names,  titles  and  addresses  of  any 
trustee  or  trustees  ( if  they  are  persons  different 
from  the  administrator);  a  description  of  the  relevant 
provisions  of  any  applicable  collective  bargaining 
agreement ;  the  plan' s  requirements  respecting  eligi¬ 
bility  for  participation  and  benefits;  a  description 
of  the  provisions  providing  for  nonforfeitable  pension 
benefits;  circum stances  which  may  result  in  disquali¬ 
fication,  ineligibility,  or  denial  or  loss  of  benefits; 
the  source  of  financing  of  the  plan  and  the  identity  of 
any  organization  through  which  benefits  are  provided; 
the  date  of  the  end  of  the  plan  year  and  whether  the 
records  of  the  plan  are  kept  on  a  calendar,  policy,  or 
fiscal  year  basis;  the  procedures  to  be  followed  in 
presenting  claims  for  benefits  under  the  plan  and  the 
remedies  available  under  the  plan  for  the  redress  of 
claims  which  are  denied  in  whole  or  in  part  ( including 
procedures  required  under  section  503  of  this  Act)  . 
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EBS-1 

IFURUARV  I*?*) 

U  S.  Department  of  Leber 

labor- Management  Semises  Administration  Offlse  of  Employee  Benefits  lesurby 

Plan  Description 

Form  approved 

OMB  No  44—  R'SSB 

Thi*  form  m  prescribed  under  the  reporting  end  disclosure  provisions  of  Title  l  of  the  Employee  Retirement  Income  Security  Ac;  of 
1  $74  (ERISA)  Code  references  ere  to  the  Internal  Revenue  Code  of  1964 


NOTE  Due  to  the  use  of  certain  ipecialued  terms,  it  is  important  to  refer  to  the  instructions  on  an  item-by-item  base  when  completing 
the  form  Answer  each  item,  or  enter  None"  or  "N/A"  (Not  Applicable),  as  appropriate 


Department  of  tabor 
Use  ONLY 


B  1  If  an  amended  Wing,  is  the 

□  a  termination  not  involving  a  transfer  of  assets  or  liabilities  to  another  plan 

□  a  transfer  of  assets  or  liabilities  to  another  plan  involving  a  termination 

□  a  transfer  of  assets  or  liabilities  to  another  plan  not  involving  a  termination 

□  another  amendment 

2  If  assets  or  liabilities  were  transferred  to  another  plan,  enter  sponsor  name.  EIN  and  PN  for  other  plan 


3  What  is  the  effective  date  of  the  amendment?  Month  j  Day  j  Year 

_ | _ ( _ 

4  Does  the  amendment  result  m  a  reduction  of  accrued  pension  benefits  to  participants?  □  Yas  □ 


C  What  was  the  dete  of  th#  latest  general  distribution  of  a  summary  plan  description  to  participants  and  beneficiaries  receiving 
benefits  under  the  plan? - 


1  (a)  Name  of  sponsor  (employer  if  for  a  single  employer  plan) 


Address  (number  end  street) 


City  or  town.  Stete  and  ZIP  code 


2  (el  Neme  of  plan  administrator  (if  other  then  sponsor) 


|1  (b)  Employer  identification  number 


1  (c)  Telephone  number 
(  ) 


1  (d)  Employer  taxable  year  ends 


\  («)  Business  code  number 


IH3S 


3  Check  appropriate  box  to  indicate  the  type  of  plan  antity  (check  only  one  box) 

(a)  □  Single -am ployer  (c)  Q  Multtei 

(b)  O  Wen  of  controlled  group  of  corporation  or  common  (d)  □  Multipl 

control  employers  (a)  Q  Multipl 


4  (a)  Name  of  plan 


2  (c)  Telephone  number 
(  ) 


(c)  □  Multtemployer  plan 

(d) G  Multiple-employer-collectively -bargained  plan 

(e) Q  Multiple-employer  plan  (other) 


7  Ending  date  of  plan  s  fiscal  year 


8  Number  of  active  and  ratirad  participants  and  beneficiariaa  as  of  the  end  of  the  plan  year  (welfare  plans  complete  only  (a)  (rii).  (b). 
(c)and  (d)) 

(a)  Active  participant*  (am ployed  or  earned  as  active)  (i)  Number  fulty  vetted  ........ - 

(ii)  Number  not  fully  vested . . 

(iii)  Totel . . 

(b)  Retired  participant*  receiving  benefit*  . . 

(c)  Participant*  separated  from  employment  and  entitled  to  future  benefits . . . . 

Id)  Subtotal,  eum  of  (a),  (b)  and  . . . 

(e)  Beneficiaries  receiving  pension  benefit* . 

(f)  Totel.  (d)  piu*  (e) . , . 


Under  penalties  of  perjury  and  othar  penalties  set  forth  in  the  instruction*.  I  declare  that  l  have  examined  this  report,  including  ac 
company ing  achadulaa  and  statement*,  and  to  the  ben  of  my  knowledge  end  belief,  it « true,  correct  end  complete 


Signsturt  of  plan  administrator 
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Nwaiisiniii  Pag*  2 

®  Check  at  least  one  item  in  (a)  or  (b)  and  applicable  items  in  (c) 

(a)  □  Walfara  benefit  plan 

(b)  Pension  benefit  plan 

(')  Dafinad  benefit  plan — (Indicate  typa  of  defined  benefit  plan  below) 

(A)  □  Fuad  banafit  (B)  □  Unit  banafit  1C)  □  Flat  banaf't  ID)  □  Other  (specify  )^ - 

In)  Dafinad  contribution  plan — (indicate  type  of  defined  contribution  plan  below) 

(A)  Q  Profit -abating  (B)  □  Stock  bonus  (C)  O  Target  benefit  (01  □  Other  money  purchase 

(E)  □  Other  (specify)  ► - - - — — . - 

(mi)  □  Defined  benefit  plan  with  benefits  based  partly  on  balance  of  separate  account  of  participant  (section  414  of  the  Code) 

(iv)  Q  Annuity  arrangement  of  a  certain  exempt  organization  or  a  governmental  unit  (section  403(b)  of  the  Code) 

<v)  O  Custodial  account  for  regulated  investment  company  stock  (section  403(b)(7)  of  the  Code) 

(vi)  G  Trust  treated  as  an  individual  retirement  account  (section  408(c)  of  the  Code) 

(vit)  O  Employee  stock  ownership  plan  not  part  of  a  Qualified  p fan  (section  301  (d)  of  the  Tax  Reduction  Act  of  1 975) 

tvm>  □  Other  (specify)  ^ _ _ _ . _ 

<c)  Other  plan  features 

(0  □  Thrift -savings  In)  □  Keogh  (H  R  10)  plan 

(mi)  □  Employee  stock  ownership  as  part  of  a  qualified  plan  only  if  you  checked  a  box  m  (ohm  above) 


10  It  the  plan  administrator  designated  as  agent  for  the  service  of  legal  process?  □  Yes  G  No 

If  "No/  enter  the  person  designated 

Name _ _ _ .. _ _ _ 

Business  address  (Number  and  street) _ — - — - - - 

City,  town  or  post  office.  State  and  Zl  P  coda _ 

1 1  Indicate  the  persons  who  perform  functions  for  the  plan  Mark  X  in  all  applicable  boxes 


Function _ _ Persons  Performing  Function 


Wan 

Sponsor 

(11 

Plan  Ad¬ 
ministrator 

(21 

Trustee 

(3) 

Insurance 

Carrier 

(4) 

Other 

(Specify) 

(5) 

□ 

□ 

□ 

□ 

n 

□ 

G 

□ 

G 

n  . 

(c)  Authorizes  payment  of  plan  administrative  expenses  .  . 

o 

□ 

□ 

a 

□ 

□ 

□ 

□ 

□ 

n 

□ 

□ 

□ 

□ 

n 

□ 

□ 

a 

□ 

n 

(g)  Select*  insurance  carrier  or  service  organization  .... 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

a 

a 

n 

G 

□ 

a 

a 

n 

(j)  Determines  eligibility  of  claimant:  for  receipt  of  benefits 

□ 

D 

□ 

□ 

□ 

a 

G 

a 

a 

n 

(I)  Makes  determination  on  appeal  of  claim  denials  .... 

D 

□ 

□ 

□ 

□ 

G 

□ 

□ 

a 

n 

a 

a 

□ 

□ 

n 

NOTE  Information  furnished  above  will  not  be  determinative  as  to  whathar  a  party  is  a  fiduciary  to  a  plan 


12  It  this  a  plan  established  or  maintained  pursuant  to  one  or  mora  collective  bargaining  agraaments?  □  Yet  G  No 

DO  NOT  SUBMIT  COPIES  OF  COLLECTIVE  BARGAINING  AGREEMENTS 

13  Mark  X  in  the  appropriate  box(es)  which  indicate  the  type  of  document(s)  establishing  or  effecting  the  plan  DO  NOT  SUBMIT 
COPIES  OF  PLAN  DOCUMENTS 

(a)  O  Plan  (c)  □  Regulations  and  rules 

(b)  □  Trust  Id)  □  Contracts  (other  than  collective  bargaining  agreements) 

14  This  plan  includes  as  participants  (mark  X  m  all  applies  We  boxes) 

(a)  □  All  types  of  employees  (d)  □  Employees  covered  by  collective  bargaining 

(b)  □  Hourly  employees  (e)  Q  Employees  not  covered  by  collective  bargaining 

(c)  □  Salaried  employees  (f)  □  Other  (specify). _ _ _ _ 
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foav  cas  1 12  ?e> 

Page  3 

1 5  Indicate  sources  and  methods  of  dotormmirtg  contributions  to  fh#  plan  (mark  X  m  all  applicant  boxes) 

Employer  s  Contribution 

Employee  s  Contribution 

(•)  □  Fixed  rate  (i)  Q  Per  hour 

(hi  Q  Voluntary 

(«)  □  Per  day 

□  Mandatory 

(ml  □  Pe»  week 

(i)  0  fixed  rate  Of  □  Per  hour 

(tv)  □  Per  month 

00  □  Per  dev 

(v)  O  Per  annum 

(in)  0  Per  week 

(b)  □  Based  on  profits  .  .  .  Formula 

Uv)  0  Per  month 

(c)  □  Based  on  profits  .  .  .  Discretionary 

(v)  0  Per  annum 

(d)  □  Percentage  of  payroll 

!|)  □  Percentage  of  compensation 

(e)  □  Actuarial  rata  of  determination 

(k)  0  Pert  of  dues  to  union 

(f)  □  None 

(II  0  Assessment  by  union 

(g)  n  Other  /xpeeify*— 

(m)0  None 

16  Indicate  the  mat  hod  used  for  the  accumulation  of  assets  and  for  disbursement  of  benefits  (mark  X  in  all  applicable  items) 

Accumulation  of  Disbursement  of 
Assets  Benefits 


Type  of  funding  entity  ill  ill 

fa)  Trust  (benefits  provided  in  whole  from  trust  funds) .  O  D 

(b)  Trust  or  arrangement  providing  benefits  partially  through  insurance  and/or 

annuity  contracts .  □  D 

(c)  Trust  or  arrangement  providing  benefits  exclusively  through  insurance  and/or 

annuity  contracts .  □  Q 

Id)  Custodial  account  described  m  section  401  If)  of  the  Code  and  not  included 

m  (c)  above  .  □  □ 

(el  Other  ispecify) _  □  Q 


1 7  Indicate  procedure  for  presenting  claims  tor  benefits  and  review  of  claims  which  are  denied  Imsrk  X  m  a)>  app)/caWe  boxes) 

la)  Does  the  plan  provide  a  procedure  lor  presenting  initial  claims  for  benefits’ 

lb)  Does  the  claimant  have  to  inmate  action  for  review  of  claims  which  have  been  denied’ 

(c)  Indicate  by  marking  X  m  the  applicable  boxes,  the  plan  official  or  other  person  who 

makes  decisions  on  claims  and  the  plan  official  or  other  person  who  makes  determine 
no  ns  on  appeals  of  claims  denied  m  whole  or  m  part 


(|)  Administrator . 

<n)  Board  of  Trustees . 

(in)  Employer  . . 

(rv>  Insurance  Company . . 

(v)  Other  (xp^cify) 

(vi)  None . 

Id)  Does  the  plan  provxio  for  independent  arbitration  of  claim  denials’ 

(e)  If  the  benefits  under  the  plan  are  collectively  bargained,  rs  there  provision 
for  binding  arbitration  of  claims’ 


□  v®. 

□  No 

3  Yet 

0  No 

Appeals  of 

Claim. 

Claims  Oenied 

m 

(2) 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

_  □ 

□ 

□ 

□ 

□  Yet 

□  No 

□  Y®» 

□  No 

PA  AT  II  PLANS  WITH  PENSION  PROVISIONS 

1 8  Indicate  the  general  eligibility  requirements  for  perticipation  under  the  plan 

(a)  Age _ Service _ or  Age  __ _ Service _ 

Number  of  years  Number  of  years 

(b)  Maximum  age  (after  which  employees  are  not  admitted)  (specify) _ 

(c)  Other  (specify) _ _ _ _ _ _ _ 
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POftM  IN  t  <1  79) 


1  B  lnb*ctt«  tha  g anaral  vaatmg  provision*  of  tho  plan  for < 
la)  Vaatmg  Schaduia 

(i)  O  Full  (100%)  and  immadtata 

□  Full  1 100%)  vaatmg  afiar  3  yaara  of  Mrvtca 

<»••!  □  Full  (100%)  uaating  at  10  yian  of  aorvica 

liw)  □  Pule  of  46,  (6  years  of  aarvica  and  whara 
tha  turn  of  tha  participants  aga  and  yaars  of 
aarvica  aqual  or  exceed  46) 


W>  □  26%  vaatmg  afiar  6  yaara.  6%  additional  for 
aach  of  tha  naxt  6  yaara.  and  1 0%  additional 
for  aach  of  tha  next  6  yaara 

(vi>  □  Full  1 100%)  vaating  within  6  yaara  aftar  con¬ 
tributions  ara  mada  I  Claaa  Yaar  Flan  Only) 

(vii )  □  For  aach  yaar  of  employment.  commencing 
with  tha  4th  such  yaar.  vaating  not  laaa  than 
40%  aftar  4  yaara  of  aarvica.  9%  additional 
for  aach  of  tha  next  2  yaara.  and  10%  additional 
for  aach  of  tha  next  6  yaara 

<vm)  □  Othar  (daacnba) - — . 


(b)  Chock  if  you  exclude  tha  following  yaara  of 
aarvica  undar  tha  vaating  provisions  of  tha  plan 

(i)  □  Yaara  of  service  bafora  aga  22  (*»>  □  Yaara  of  sarvici 

(n)  □  Yaara  of  aarvica  for  panod  during  which  tha  am-  ^  n'1,n**,n 

ployaa  declined  to  contributa  to  plan  raquiring 
employee  contributions 


20  Ooas  tha  plan  hava  any  faaturaa  of  portability  or  reciprocity  with 

(a)  Emp4oyar(a)  participating  undar  tha  plan?  □  Yaa  □  No 

(bl  Employees)  not  participating  undar  tha  plan?  □  Yaa  Q  No 


2 1  IndKata  how  langth  of  aarvica  «  datarmmad  for  participation,  vaating  and  full  banafit  accrual 
(a)  Mark  X  in  tha  appropnata  boxes  to  mdicata  tha  computation  pariod 

Participation  Vaating 

(•)□  Employmant  commancamant  data  (hi)  □  Calandaryaar 

(h)  □  Othar  (apacify) _ (iv)  □  Flan  yaar  ( 

_ _ M  O  Othar  (apacify) _ h 


(ill)  □  Yaars  of  aarvica  during  which  tha  amployar  did 
not  maintain  tha  plan  or  a  pradacaasor  plan 


Full  Sanafit  Accrual 


(vi)  □  Calendar  yaar 

(vii) G  Flan  yaar 

.  (vm)  □  Othar  (specify)  _ 


(b)  Indicat  a  hours  required  for  one  yaar  of  service  for  p 
Participation 


(ix)  □  Not  applicable 

I  of  participation,  vesting  and  full  banafit  accrual 


Full  Banafit  Accrual 


(c)  Mark  X  m  tha  appropnata  box##  to  mdicata  whether  employees  ara  credited  for  hours 

Participation 

(1) 

Vaating 

iii 

Full  Banafit  Accrual 

iii 

□ 

□ 

□ 

□ 

. .  □ 

□ 

□ 

.  □ 

□ 

□ 

(*t  Uwoff . 

.  □ 

□ 

□ 

!«•>  mi™ 

n 

□ 

□ 

22  Ooaa  tha  plan  contain  break  in  aarvica  rules? 

(a)  Mark  X  in  tha  appropnata  boxaa  to  mdicata  tha  computation  pariod  for  a  break  in  aarvica 
Participation  Vaatmp 

(0  □  employment  commancamant  data  (nr)  □  Calendar  yaar 


(0  □  Employment  commancamant  data 
lii)  □  Flan  yaar 
.(iii)  □  Othar  Isfweifrl  _ 


W)  □  Flan  yaar 
W»>  □  Othar  lapaciW- 


□  Yaa  □  No 
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»0*M  ISf-lH?#) _ _ _ _  Figt  ft 

23  Mark  X  m  all  applicant  boxss  for  which  tha  plan  providaa  banafiti  and  mark  X  or  otharwiaa  comptata  tha  information  indicating 
tha  requirement!  for  attaining  tha  benefit!  providad 


Typa  of  Benefit _ Requirements  for  tanafita 


No  19*  or 
Sorvieo 
(11 

Ago 

Only 

12) 

S.rvic. 

Only 

OI 

Combination 

Ago  and  Sarvica 

(4) 

Othor 

(t) 

(0>  □  Normal  ftoti romom . 

a 

Vr* 

Yrs 

Q 

(bf  □  Early  Ratiramant . 

a 

Vr* 

Vr* 

Vr*  Vr* 

□ 

(el  □  Doftrrtd  Vootod . 

□ 

a 

□ 

□ 

□ 

(d!  □  Oi lability . 

a 

Vr* 

Vr* 

Q 

(#f  □  Oaath . 

a 

Yr* 

Yr* 

□ 

24  (a)  Mark  X  in  tha  block  which  batt  daacnbaa  tha  barn  on  which  normal  ratiramant  banafiti  undar  tha  plan  ara  computed  and 
Wl  m  tha  dollar  or  parcantaga  hguraa  t«  appropriate 

(if  O  Mo  nay  ^irchaaa 

(•0  □ - %  of  tha  employee's  aarntngs  for  aach  yaar  of  aarvtca 

O - %  of  tha  amployaa  •  raquirad  contributions 

□  - %  of  tha  amployaa  •  aarnmga  on  which  contribution!  to  Social  Security  ara  rsouirsd  up  to  $ _ 

and - .  _  %  of  tha  balancs  of  aarnmga  for  aach  yaar  of  aarvica 

D - *  of  tha  employee  i  asrnmgi  for  aach  yaar  of  ssrvtcs  lata _  _  %  of  primary  social  sacurity  banafiti 

(vif  □  S _ _ Par  month  for  aach  yaar  of  aarvica 

Ivm)  □ _ %  of  aarnmga  not  ralatad  toiarvics 

fvwf  O  $ _ At r  month  not  rototod  to  aarnmga  or  aarvica 

□  Othar  (describe) _ _ _ 


(bf  Mark  X  in  tha  Mock  which  bast  daacnbaa  tha  yaara  of  aarnmga  usad  to  computa  normal  ratiramant  banafiti 
(if  Q  Caraar  Avaraga  (m)  □  Tarmmal  Avariga  ■  5  yean 

M  Q  Tarmmal  Avaraga  •  3  yaara  (iv)  a  Tarmmal  Avaraga  -  1 0  ytan 

(v)  Q  Othar  (ipactfy)  - 


25  (a)  Ara  thara  any  circumatancaa  causing; 

(if  ineligibility  to  partieipata  one#  having  bacoma  eligible?  □  Yaa  □  No 

(Nf  Darwal.  loaa.  terterture  or  suapanaion of  banafita  onca  having  bacoma  vaatad  or  in  pay  status?  □  Yaa  DNo 

( W  ff  tha  circumatancaa  ara  othar  than  ra-ampfoymant  undar  tha  plan  or  braak  in  aarvica.  nmiam.  _  _ . 


25  to r  ptana  that  provida  ratiramant  income  banafita  in  tha  form  of  a  lifetime  annuity 

(a)  Ooaa  tha  plan  provida  for  a  qualified  joint  and  survivor  annuity  upon  attainmant  of  normal 
ratiramant  ago  or  actual  ratiramant? 

(bf  If  tha  plan  providaa  for  tarty  ratiramant.  doat  tha  plan  provida  a  foint  and  survivor  annuity 
alaetion  at  tha  aartiatc  data  on  which  a  participant  ia  sftgiWt  ter  tarty  ratiramant  banafita? 


□  VM 

Gno 

□  YOO 

□  no 
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FORM  OS  >  (2  Of  _ _  _ _ _ Ng>6 


27  What  is  ths  disposition  of  an  employee  s  own  contribution  if  his  participation 
m  the  plan  ends  before  benefits  are  received  (mark  X  in  aft  applicable 

boxes) 

Death 

m 

Withdrawal 

<2J 

Disqualifies 

tion 

(3) 

(a)  Contribution  returned  without  interest . 

. □ 

a 

D 

(b)  Contribution  returned  with  interest . 

. □ 

□ 

a 

n 

□ 

□ 

(d)  Other  (specify) 

□ 

□ 

□ 

PART  III  PLANS  WITH  WELFARE  PROVISIONS 


28  Mark  X  in  all  applicable  box**  for  which  the  plan  provxf««  benefits  and  mark  X  or  otherwise  complete  the  information  indicating 
the  requirements  for  attaining  the  benefits  provided 

_ _  Type  of  Benefit _ Requirements  for  Benefits _ 


Immediate 

HI 

Waiting  Period 
(Specify) 

(2) 

Other 

(3) 

HEALTH 

n 

□ 

□ 

□ 

□ 

□ 

□ 

n 

(0  □  Prescription  drugs  (out  of  hospital) . 

□ 

□ 

□ 

□ 

OTHER  WELFARE 

□ 

□ 

□ 

n 

□ 

□ 

□ 

□ 

□ 

□ 

_ _ _ ! _ 

29  Indicate  circumstances  (other  then  termination  of  employment  or  retirement)  causing  ineligibility  denial,  loss,  forfeiture  or 
suspension  of  welfare  benefits 

(a)  □  Illness  id  □  Strikes 

(b)  □  Layoffs  <d)  □  Other  (specify) _ _ _ _ 

—  —  ~  PART  IV  ALL  PLANS 


30  Give  the  name  end  address  of  sech  fiduciary  (including  trustee)  to  the  plan 


i 


I 

1 
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1980  ANNUAL  PREMIUM  FILING  FORM 


Fin  PBGC-1  im*  im 


PO  ■»  MM 

wnwim.  o.c.  mu 


mm  ixa  — -  -  ■a/i^  a—  m  — fc.i — 

ion.  O.C-  at  (202)  24*4117  or  m  lea 
1*1(213)1 


Annual  Premium  Filing 

For  Ptan  Yosr  Beginning  In  19 _ 

(Sm  pogt  4  ot  Instruction*) 

TM«  PUMQ  »  REOumCO  BY  LAW  MU  tC  U07V  Prwniuma  lilM  altar  tha  dua 
date  ere  subtect  to  late  payment  interest  and  penalty  chargee  Payment  of  a 
premium  by  an  uncovered  plan  does  not  result  m  insurance  coverage  for  that 

naa^aJSa  ^wlaaaaiBliaww 

viteiWf  tern  mawucoone  uaieiv  coinpiung  vm  wnttr 


plan 


1  Name  ot  Plan  Sponsoi 


Address  mumper  and  street  or  rural  >0ute> 


City 


State 

■i.ng  isbei  bhU*«**  »*•*  t>|OC*i 


2*  P 


3  (a)  Plan  Sponsor  s 

Employer  Identification  Number 


cn 


±± 


(b)  Ptan  Number 

cm 


(See  page  3  o*  instructions )  PN 


$  Coverage  Status  (Check  one  only) 

(See  pap#  3  Ot  instructions  ) 

(a)  □  Covered 
|b)  □  Not  Covered  ( 
ft)  □  Uncertain  f 


App'&wa  owe  tar  noooi 


FOX  FBOC  UK  ONLY 


2  Name  ot  Plan  Administrator  (si  r,o*  a*.m 


Address  mumper  and  street  o»  'ufa'  route) 


City 


4  (f  the  numben  in  3(a)  or  3(b)  an  different  than  last  filed 

with  the  PBGC,  enter  the  numbers  as  leal  filed  here. 


6  Is  this  the  first  plan 
filing  with  PBGC? 

(See  page  3  oi  instructions  > 

la)  □  Yes 
<b)  □  No 


9  Name  ot  Plan 


7  Effective  Date  of  Plan 

iSes  psga  3  ot  instructions  I 


m 


Mo  Day  Year 


6  Industry  Code 

tSee  psge  3  o'  instructions  I 


_L_L 


10  Name  and  telephone  number  of  Ptan  contact  <s< 
Neme  ____ ^ _ _____ ___ __ 

Phone  —  -  -  -  —  — - 


r psge  3  ot  instructions  > 


Ares  Code 


ft  Plan  Type— chech  appropriate  boa  to  indicate  type  of  filing  entity  <see  &sge  3  oi  instructions » 

(a)  n  Multiemployer  Plan  Enter  number  of  contributing  employers _ 

(b)  Q  Single-Employer  Plan  or  other  non  multiempioyer  plan 


12  This  premium  filing  is  for  plan  year  beginning _ < _ / _ and 

mo  day  year  mo  day  year 

•  Check  here  0  ft  the  ptan  year  has  changed  since  /eat  tiling  with  PBQC  <se»  page « ot  instructions^ 

13  Enter  participant  count  for  the  plan  year  specif  ied  in  line  12  <see  psge  *  oi  instructions » 


14  Multiply  line  13  by  premium  ggggj[  "*")«nd  «mtr  PREMIUM  AMOUNT  out  FMCw wn  «  pi  instructions  1 4 


[A  Pay  amount  on  line  M  Vt 
^  m  full  with  this  filing  ^ 

! 


15  Under  applicable  penalties  of  federal  law  (tl  USC  fOOt). )  declare  that  this  premium  filing,  including  accompanying  attachments  is  submitted  m  good  ta>th 
is  factually  correct.  «s  based  on  the  best  available  information  and  >s  m  accordance  with  applicable  regulations  and  polices  ot  the  PBGC 


N«me  Ot  Plan  Adm>nis»atonsi  Type  or  Print 


.  is  attached  Make  check  or  money  order  payable  to  Pension  Bene»»t  Guaranty  Corporation 


Signature  O'  Plan  Admin  ist'atonv 


(Sm  pag*  *  ol  ln»tructton».) 


< 


i 

j 
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COMMISSIONER  OF  INTERNAL  REVENUE 

Washington,  DC  20224 


•ep  8  tan 

Mr.  William  J.  Anderson 
Director,  General  Government  Division 
United  States  General  Accounting  Office 
Washington,  D.C.  20548 

Deer  Mr.  Anderson: 

I  appreciate  the  opportunity  to  review  your  draft  report  entitled 
"Better  Management  of  Private  Pension  Plan  Information  Can  Reduce  Costs 
and  Improve  ERISA  Administration  and  Enforcement."  I  have  enclosed  our 
specific  comments  on  each  of  the  recommendations  affecting  the  Internal 
Revenue  Service. 

With  kind  regards, 

Sincerely, 

Enclosure 


Department  of  the  Treasury  Internal  Revenue  Service 

GAO  notes  Page  references  in  this  appendix  may  not  corre¬ 
spond  to  page  numbers  in  the  final  report. 
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IRS  CCtMENTS  CN  GAD  RECOMMENDATIONS  IN  DRAFT  REPORT  ENTITLED 
"BETTER  MANAGEMENT  OF  PRIVATE  PENSION  PLAN  INFORMATION  CAN  REDUCE  COSTS 
AND  IMPROVE  ERISA  ADMINISTRATION  AND  ENFORCEMENT 

Page  35,  Recommendation  1 

We  reooranend  that  the  Secretaries  of  Labor  and  the  Treasury,  and 
the  Executice  Director  of  PBGC  reassess  the  need  for  each  annual  report 
information  item  and  eliminate  the  reporting  requirement  for  those  not 
needed  to  carry  out  ERISA's  overall  participant  protection  goals. 

Comments 

The  Service  is  cognizant  of  its  continuing  responsibility  to  request 
on  returns  only  those  items  clearly  needed  for  enforcement  activities. 

When  the  5500  series  returns  were  being  developed,  the  Service  strenuously 
endeavored  to  ensure  that  only  those  items  needed  for  enforcement  of 
pension  laws  were  included  on  the  returns.  Information  items  that  would 
have  been  useful  but  which  inposed  a  substantial  burden  for  completion 
by  plan  administrators  were  intentionally  excluded  from  placement  on  the 
returns.  The  returns  were,  therefore,  subjected  to  extensive  scrutiny 
within  the  Service  before  they  were  released  for  public  use . 

In  addition,  the  Service  in  1981  adopted  a  three-year  filing  cycle  - 
the  so-called  triennial  filing  system  -  for  small  plans.  Under  this 
system,  the  plan  of  less  than  100  participants  will  have  to  file  a  newly 
revised  compliance  oriented  Form  5500-C  or  Form  5500-K  every  third  year; 
and  the  other  two  years  it  will  only  file  a  sinple  registration  statement, 

Form  5500-R.  Over  a  three- year  cycle,  we  believe  that,  compared  to  annual 
filing  of  the  necessary  information,  the  reporting  and  paperwork  burden  on 
most  affected  plans  will  be  significantly  decreased. 

When  the  triennial  filing  system  was  being  developed,  the  proposed  returns 
were  published  in  the  Federal  Register  and  public  comments  were  solicited. 

A  public  hearing  was  then  held  to  ensure  that  all  views  regarding  the 


103 


APPENDIX  IX 


APPENDIX  IX 


proposals  would  be  taken  into  consideration.  After  an  analysis  of  both 
written  and  oral  comments,  the  forms  were  substantially  modified  to 
accomodate  many  of  the  concerns  expressed  by  those  conmenting. 

Upon  submission  of  the  proposed  forms  to  the  Office  of  Management 
and  Budget  (CMB) ,  that  Office  published  a  notice  in  the  Federal  Register 
noting  that  annual  forms  revisions  were  being  reviewed  by  that  Office. 

The  CMB  also  received  written  conments  in  response  to  its  notice.  These 
comments  were  considered  by  CMB  prior  to  its  approving  the  adoption  of 
the  revised  forms. 

During  the  above  process,  a  line-by-line  justification  of  the  need 
for  each  item  on  the  Forms  5500-C,  5500-K,  and  5500-R  was  prepared  for 
and  considered  by  the  CoranLssioner  in  connection  with  securing  his  approval 
for  implementation  of  the  new  filing  system.  Performing  the  same  analysis 
now  for  the  Forms  5500  and  5500-G  would,  to  a  great  extent,  be  duplicative 
because  many  of  the  items  cn  these  returns  are  essentially  similar  or 
identical  to  those  cn  the  triennial  filing  system  returns. 

The  Service  has,  therefore,  very  thoroughly  assessed  the  need  for 
the  annual  report  information  items,  particularly  those  on  the  Forms  5500-C, 
5500-K,  and  5500-R.  Additional  in-depth  consideration  of  the  information 
items  on  Forms  5500  and  5500-G  should  await  coop  let  ion  of  the  enployee 
plans  Taxpayer  Compliance  Measurement  Program,  now  in  progress,  and  an 
analysis  of  the  application  of  the  resultant  data  to  returns  then  being 
filed. 
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Page  35,  Recannendation  2 

For  the  annual  report  information  items  that  are  needed,  we  recom¬ 
mend  that  the  CocnrLssicner  implement  procedures  to  assure  that  they  are 
obtained,  including  invoking  penalties  when  plans  fail  to  provide  the 
information. 

Comnents 

We  agree  with  this  recannendation .  Because  of  the  conplexity  of  ERISA, 
the  Service  has  been  lenient  iv.  assessing  the  penalties  available  to  us  for 
failure  to  properly  complete  the  Form  5500  Series  returns,  until  taxpayers 
be  cane  familiar  with  the  new  law  and  regulations.  In  this  regard,  the 
Service  Centers  have  continually  corresponded  with  taxpayers  concerning 
items  which  have  not  been  properly  completed  on  the  return.  Meanwhile, 
the  Employee  Plans  (EPj  Division  has  clarified  the  instructions  for  completion 
of  the  Form  5500  Series  returns  and  has  identified  common  problem  areas 
regarding  the  completion  of  these  returns.  The  public  has  been  notified 
of  these  problem  areas  by  means  of  newsletters  and  speeches. 

The  Service  recognizes  its  responsibility  for  enforcement  of  ERISA 
provisions  designed  to  protect  plan  participants  and  their  beneficiaries. 

To  carry  out  this  responsibility  in  an  effective  and  efficient  manner,  the 
Service  mist  receive  reasonably  couple te  annual  information  returns.  To 
this  end,  we  recently  convened  a  task  force  of  Enployee  Plans  and  Returns 
Processing  field  and  National  Office  personnel,  to  develop  procedures  for 
the  assessment  of  penalties  on  inccnplete  returns.  One  area  the  task  force 
will  examine  closely  is  those  items  on  the  return  deemed  essential  for 
both  conpliance  with  the  law  and  IRS  processing.  Failure  to  provide  these 
key  items  will  result  in  the  inposition  of  penalties. 
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Page  56,  Reccranendation  3 

Vfe  reccmend  that  die  Executive  Director  of  PBGC  and  the  Commissioner 
of  Internal  Revenue  take  steps  for  IRS  to  assure  responsibility  for  receipt 
and  processing  of  both  prenrLun  collection  and  annual  report  Information. 

Conments 

As  is  discussed  at  pages  50-53  of  the  proposed  report,  the  Service  has 
been  working  with  PBGC  to  develop  an  efficient  system  both  for  identifying 
plans  that  have  never  paid  premiuns  and  for  insuring  that  plans  pay  premiums 
annually.  Contingent  on  securing  appropriate  resources,  the  Service  will 
also  work  with  PBGC  to  develop  an  automated  system  vhich  will  enable  the 
PBGC  premium  to  be  processed  as  part  of  the  filing  of  annual  reports  with 
the  Service.  This  program  cannot  be  implemented  until  1985  or  later, 
however,  because  of  planned  changes  to  our  presort  computer  system. 
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U.S.  Department  of  Labor 


Assistant  Socretary  for 
Labor-Management  Relations 
Washington,  D.C.  20210 


1 7  SEP  19811  • 

Mr.  Gregory  J.  Aharfc 
Director 

Human  Resources  Division 
U.S.  General  Accounting  Office 
Washington,  D.C.  20548 

Dear  Mr.  Ahart: 

This  is  in  reply  to  your  letter  to  Secretary  Donovan 
requesting  comments  on  the  draft  GAO  report  entitled, 
"Better  Management  of  Private  Pension  Plan  Information  Can 
Reduce  Costs  and  Improve  ERISA  Administration  and 
Enforcement."  The  Department's  response  is  enclosed. 

The  Department  appreciates  the  opportunity  to  comment  on 
this  report. 

Sincerely, 

— - 

Donald  L.  Dotson 
Assistant  Secretary 
Labor-Management  Relations 

Enclosure 


GAO  notes  Page  references  in  this  appendix  may  not  corre¬ 
spond  to  page  numbers  in  the  final  report. 
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U.S.  Department  of  Labor's  Response  To 
The  Draft  General  Accounting  Office  Report 
Entitled  - 

"Better  Management  of  Private 
Pension  Plan  Information  Can 
Reduce  Costs  and  Improve  ERISA 
Administration  and  Enforcement" 


Recommendation; 

"We  (GAO)  recommend  that  the  Secretaries  of  Labor  and  the 
Treasury,  and  the  Executive  Director  of  PBGC  reassess  the 
need  for  each  annual  report  information  item  and  eliminate 
the  reporting  requirement  for  those  not  needed  to  carry 
out  ERISA's  overall  participant  protection  goals." 

Response: 

The  draft  GAO  report  recommends  that  the  ERISA  agencies  - 
the  Department  of  Labor  (the  Department),  the  Internal 
Revenue  Service  (IRS),  and  the  Pension  Benefit  Guaranty 
Corporation  (PBGC)  -  reassess  the  need  for  the  information 
on  the  annual  report.  It  also  recommends  that  the  IRS 
more  actively  pursue  filers  who  omit  key  information.  The 
GAO  does  not  offer  any  opinion  as  to  the  value  of  the 
annual  report. 

The  Department  agrees  that  the  annual  report  should  be 
reassessed  and  those  items  deemed  unnecessary  be 
eliminated.  Indeed,  the  ERISA  agencies  already  engage  in 
just  such  a  review  and  reassessment  process  each  year;  a 
process  that  has  resulted  in  many  simplifications  of  the 
forms.  What  the  Department  has  learned  in  that  process, 
however,  and  in  the  recent  reformulation  of  annual 
reporting  for  smaller  plans  is  that  items  are  integrally 
related  on  the  form.  Accordingly,  to  eliminate  single 
items  may  have  a  significant  impact  on  the  value  of  the 
forms  for  enforcement  purposes. 

What  is  really  required  to  simplify  forms  without 
sacrificing  enforcement  needs,  is  the  initiation  of  a 
process  which  leads  to  a  reexamination  of  the  basic 
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underlying  premises  of  the  questions  and  to  an  overhaul  of 
the  form.  As  was  discovered  during  the  overhaul  that 
resulted  in  the  new  reporting  forms  for  smaller  plans,  an 
overhaul  by  necessity  leads  to  a  disruption  of  plans 
current  systems  for  reporting.  This  is  true  even  where, 
as  with  the  new  smaller  plan  form,  the  changes  will 
ultimately  result  in  cost  savings  for  the  plans. 

The  Department  has  been  hesitant  to  initiate  such  a  major 
overhaul  with  its  targeting  strategies  still  being 
developed  and  the  IRS's  Taxpayers  Compliance  Measurement 
Program  (TCMP)  still  in  its  preliminary  stages.  It  may  be 
more  cost  effective  for  both  the  Department  and  the  public 
if  a  major  overhaul  of  the  forms  is  delayed  until  the 
agencies  are  certain  which  information  must  be  required 
for  enforcement  purposes.  Such  a  delay  would  prevent 
filers  from  having  to  retrain  their  staff  twice  and  would 
prevent  those  filers  who  use  computers  from  having  to 
revise  their  systems  twice  in  a  short  period  of  time. 

The  draft  GAO  report  also  recommends  that  the  agencies  do 
not  ask  for  any  information  which,  if  missing,  they  do 
not  intend  to  actively  pursue.  The  Department  will,  as 
part  of  any  reassessment  of  the  annual  report,  consider 
whether  certain  information,  which  is  not  currently 
pursued  in  its  deficiency  efforts,  should  continue  to  be 
required.  However,  because,  for  example,  the  Department 
believes  reporting  may  have  a  deterrent  effect  on 
wrongdoers,  the  Department  does  not  agree  that  this  should 
be  the  exclusive  determining  factor  in  deciding  to  retain 
requirements  on  the  form. 

The  GAO  draft  report  makes  one  other  recommendation  with 
respect  to  the  annual  report.  While  this  recommendation 
was  directed  to  the  IRS,  it  also  impacts  the  Department. 
The  GAO  recommends  that  the  IRS  "implement  procedures  to 
assure  they  [annual  report  information  items  that  are 
needed]  are  obtained,  including  invoking  penalties  when 
plans  fail  to  provide  the  information."  The  Department, 
like  the  GAO,  is  concerned  that  many  annual  reports  are 
not  complete.  To  remedy  this,  the  agencies  have  arranged 
that  the  IRS  be  the  primary  agency  engaged  in  the 
detection,  and  the  obtaining,  of  missing  information. 
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Thus,  it  is  appropriate  that  the  GAO  focused  on  the  IRS's 
efforts;  at  the  same  time,  it  is  worth  noting  the  efforts 
of  the  Department,  which  supplement  the  IRS  efforts,  to 
detect  deficiencies  and  gather  information.  The 
Department  actively  pursues  missing  or  incorrect  reports 
through  two  methods.  One  system  insures  that  all  plans 
actually  investigated  for  major  violations  are  also 
reviewed  for  compliance  with  reporting  requirements.  The 
second  system  annually  targets  a  small  number  of  plans 
with  major  reporting  inaccuracies  for  review. 

Specifically,  under  the  first  system,  in  the  course  of  all 
investigations  conducted  by  the  agency  (roughly  2,000 
plans  annually),  a  reporting  check  sheet  is  completed  by 
the  investigator  to  ensure  that  no  possible  reporting 
violations  have  been  overlooked.  Annual  reports  are 
usually  obtained  prior  to  an  investigation  and  any 
necessary  corrections  are  obtained  during  the  course  of 
the  investigation.  Under  the  second  system,  plans  are 
contacted  by  letter  or  telephone  when  deficient  reports 
are  discovered  through  the  National  Office  or  field 
targeting  reviews.  In  addition,  since  criminal  and  civil 
penalties  apply  for  violations  of  the  reporting 
requirements,  the  Department  believes  that  there  is  an 
incentive  for  most  plans  to  voluntarily  file  complete 
reports. 

Recommendation: 

"We  (GAO)  recommend  that  the  Congress  amend  the  Employee 
Retirement  Income  Security  Act  of  1974  to: 

-  eliminate  the  requirement  that  employee  benefit 
plans  routinely  file  copies  of  plan  descriptions 
and  plan  summaries  with  Labor, 

-  require  the  plans  to  provide  Labor  with  copies  of 
plan  summaries  at  the  request  of  Labor,  and 

-  require  Labor  to  obtain,  on  behalf  of  plan 
participants  and  others,  copies  of  plan  summaries 
from  the  plans  when  so  requested. 
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To  minimize  public  disclosure  costs  to  both  the  plans  and 
the  Government,  we  recommend  that  the  Congress  make  these 
amendments  before  plans  have  to  meet  summary  refiling 
requirements  in  1982.“ 

Response: 

The  draft  GAO  report  recommends  legislation  to  change  the 
requirement  that  summary  plan  descriptions  (SPDs)  be  filed 
with  the  Department.  It  would  require  instead  that  plans 
provide  the  Department  with  the  latest  SPD  only  when  so 
requested. 

Under  current  law,  the  plan  administrator  distributes  the 
SPD  to  plan  participants  and  files  a  copy  of  it  with  the 
Department.  This  is  the  only  document  describing  the  plan 
that  the  Department  receives  since  it  earlier  eliminated 
the  filing  of  the  plan  description  form  (EBS-1).  Plans 
that  materially  change  their  provisions  are  required  to 
distribute  and  file  material  modifications  and  distribute 
and  file  revised  SPDs  every  five  years.  A  plan  that  makes 
no  material  modifications  need  only  distribute  and  file  a 
new  SPD  every  ten  years. 

The  Department,  as  the  draft  GAO  report  recognizes,  uses 
the  SPD  for  several  purposes.  First,  it  is  maintained  in 
the  statutorily  mandated  disclosure  room  so  that 
participants  who  for  various  reasons,  including  fear  of 
retaliation,  prefer  not  to  ask  their  plans  for  copies  of 
the  SPD  can  obtain  a  copy  as  can  other  individuals. 

Second,  Department  personnel  handling  benefit  dispute 
inquiries  from  individuals  and  Congressional  offices  rely 
heavily  on  the  SPD  as  a  source  of  information  on  the  plan. 
This  information  is  very  useful  in  the  resolution  of 
benefit  dispute  issues  with  plan  administrators;  for 
example,  the  SPD  is  used  by  Department  personnel  to 
determine  whether  plan  administrators  are  citing  correctly 
all  applicable  plan  provisions.  Third,  Department 
investigators  use  the  SPDs  as  background  on  plans  which 
they  are  investigating.  Finally,  researchers  use  the  SPDs 
for  information  on  plan  characteristics. 

The  GAO  draft  report  does  not  suggest  that  the  SPD  should 
not  be  distributed.  It  states  only  that  the  expense  to 
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the  Department  of  maintaining  the  SPDs  files  is  not 
justified.  Further,  it  points  out  that  many  SPDs  already 
nave  to  be  requested  from  plans  because  the  Department's 
files  are  incomplete  or  not  up  to  date. 

Tne  Department  recognizes  that  it  can  save  money  by 
eliminating  the  requirement  that  the  SPD  be  filed.  What 
would  be  lost  in  doing  so  is  any  ability  of  the  Department 
to  analyze  the  content  of  SPDs  or  to  assure  that  they  had 
been  prepared  properly  (obviously,  the  filing  does  not 
guarantee  that  the  SPD  has  been  distributed  to 
participants,  but  it  is  a  reasonable  assumption).  The  GAO 
would  substitute  a  "request"  requirement  for  the  filing 
requirement.  While  this  may  save  the  Department  money,  it 
could  be  quite  burdensome  to  plans  and  would  still  cost 
the  Department  money  for  the  requests  and  the  filing  of 
copies  of  those  submitted.  This  approach  would  be 
especially  burdensome  for  large  plans  with  many 
participants  if  the  Department  received  requests  for  SPDs 
from  several  participants.  It  would  be  cheaper  and  less 
burdensome  for  plans  to  file  one  copy  than  to  deal  with 
repeated  requests.  Also,  the  time  lag  involved  between 
the  time  the  Department  makes  such  a  request  of  a  plan 
administrator  and  the  time  it  receives  an  SPD  is  in  some 
cases  two  to  three  months. 

The  Department  believe*,  that  further  discussion  and 
analysis  is  necessary  to  achieve  the  best  balance  of 
minimizing  the  burden  on  plans,  providing  participants  and 
the  Department  with  the  necessary  information  in  a 
reasonable  time,  and  minimizing  the  cost  to  the 
Department. 

General  Comments 


The  Department  is  pleased  that  the  GAO  report  puts  an  end 
once  and  for  all  to  the  unsubstantiated  suggestion  that 
the  Department  makes  no  use  of  ERISA  reports  and  simply 
leaves  them  sitting  in  boxes.  The  report  confirms  the 
fact  that  the  Department  maintains  a  system  for  filing  and 
retrieving  the  annual  reports  and  summary  plan  descrip¬ 
tions  required  by  ERISA,  and  uses  the  reports  for 
enforcement  and  other  purposes. 
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The  annual  report  is  the  Department's  best  and  most 
frequently  used  means  of  targeting  employee  benefit  plans 
for  further  investigation.  By  scrutinizing  the  annual 
report,  manually  or  by  a  computer  program  keyed  to  certain 
variables  combined  with  detailed  staff  analysis,  the 
Department  can  focus  its  efforts  on  those  plans  in  which 
there  is  reason  to  believe  a  violation  of  ERISA  may  have 
occurred.  As  a  result,  the  majority  of  plans  have  no  more 
contact  with  the  agencies  than  the  filing  of  a  report. 
Generally,  only  when  it  is  believed,  based  on  the 
information  on  the  annual  report  (or  a  complaint),  that  a 
violation  has  occurred  will  Department  investigators 
actually  visit  a  plan. 

The  Department  is  pleased  that  the  GAO  recognized  the 
importance  of  the  annual  report  to  the  Department's 
enforcement  efforts.  While  we  do  not  disagree  with  the 
conclusions  reached  by  GAO  with  respect  to  ERISA  reports 
processing,  we  believe  that  the  GAO  may  to  some  extent 
have  overstated  the  size  and  scope  of  the  problem. 

1.  The  report  states  on  pages  64-65  (and  several  other 
places)  that  when  a  list  of  EIN/PNs  of  single  employer 
plans  filing  1977  annual  reports  was  compared  with  a  list 
of  EIN/PNs  for  plans  filing  summary  plan  descriptions,  the 
GAO  could  not  identify  about  54  percent  of  the  plans  as 
having  filed  summary  plan  descriptions.  The  report  seems 
to  conclude  from  this  that  the  summary  plan  descriptions 
are  therefore  missing.  There  are  several  problems  with 
the  GAO  comparison.  First,  because  some  plan 
administrators  use  incorrect  EIN/PNs  when  filing  a  report, 
or  because  of  faulty  key  punching,  or  for  any  of  several 
other  reasons,  the  data  tapes  used  by  GAO  contain  many 
inaccuracies.  The  Department,  when  trying  to  match 
EIN/PNs,  will  refer  not  only  to  the  numerical  listing  but 
also  to  a  listing  organized  by  name  of  the  plan  sponsor. 

If  the  GAO  had  used  this  listing,  as  was  suggested  to  it 
while  it  was  conducting  the  study,  a  great  number  of  the 
54  percent  of  plans  GAO  could  not  locate  would  have  been 
located. 
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A  second  problem  with  the  GAO  comparison  of  tapes  is  that 
the  1977  annual  report  tapes  contains  EIN/PN  numbers  for 
ERISA-exempt  organizations  which  were  required  to  file  an 
annual  report  but  not  a  summary  plan  description.  A 
straight  comparison  of  the  lists,  as  GAO  did.  without 
subtracting  the  ERISA-exempt  organizations  would  lead  to 
finding  a  number  of  annual  reports  for  which  there  were  no 
corresponding  summary  plan  descriptions. 

2.  The  report  states  on  page  65  (and  in  several  other 
places)  that  "Labor's  records  show  it  could  not  find  160 
(25  percent)  of  the  633  summaries  requested  by  the 
public..."  The  assumption  one  is  left  to  make  here  is 
that  because  the  Department  could  not  locate  the  forms, 
the  files  are  one  quarter  incomplete.  There  are  reasons 
why  this  percentage  may  not  be  fully  accurate.  In  some 
cases  the  plan  for  which  an  SPD  is  being  requested  is  an 
ERISA-exempt  plan,  usually  a  church  plan  or  government 
plan,  which  does  not  have  to  file  an  SPD.  Also, 
occasionally  an  SPD  will  be  requested  by  a  former 
participant  or  beneficiary  for  a  plan  which  had  terminated 
prior  to  the  SPD  filing  requirement. 

The  Department  has  already  implemented  steps  to  assure 
that  the  disclosure  room  will  be  able  to  identify  plans 
which  are  exempt,  or  which  have  terminated,  or  which  for 
other  reasons  do  not  have  to  file  SPDs. 

3.  One  point  which  is  repeated  several  times  in  the 
report  is  the  fact  that  in  attempting  to  collect  missing 
1975  and  1976  annual  reports,  the  Department  inadvertently 
contacted  a  large  number  of  plans  which  had  already  filed 
reports  or  for  other  reasons  were  not  required  to  file 
reports.  The  Department  regrets  the  ADP  errors  made  in 
this  project  and  has  instituted  changes  to  prevent  a 
recurrence  of  the  error.  However,  despite  the  widely 
publicized  error  in  the  mailout  of  notices,  many  positive 
results  were  achieved  by  the  program.  The  GAO  report 
fails  to  mention  these  positive  results.  It  also  fails  to 
mention  that  the  Department,  once  aware  of  possible 
errors,  took  immediate  and  effective  steps  to  reduce  any 
inconvenience  to  those  affected. 
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The  program  was  successful  in  aid  the  Department  in 
developing  a  significantly  more  accurate  listing  of 
EIN/PNs  for  those  plans  required  to  file  annual  reports. 
Specifically,  the  program  resulted  in  23  percent  (48,618) 
of  the  plan  sponsors  who  responded  to  the  notice  mailed  by 
the  Department  correcting  or  identifying  errors  in  their 
EIN/PNs,  14  percent  (30,644)  of  those  sponsors  responding 
filing  missing  reports,  and  14  percent  (30,387)  of  the 
sponsors  responding  receiving  assistance  from  the 
Department  in  resolving  individual  reporting  problems. 

4.  The  draft  GAO  report  overlooks  the  many  changes 
already  made  in  the  annual  report  in  order  to  reduce 
paperwork  and  make  it  a  more  useful  enforcement  document. 
In  1975,  the  Department  hired  Professor  Robert  Pozen  of 
New  York  University  Law  School  to  undertake  a  detailed 
review  of  the  annual  report  forms  based  on  discussions 
with  filers  and  analyses  of  enforcement  needs.  As  a 
result  of  his  recommendations,  several  key  changes  were 
made  in  the  forms.  Also,  significant  changes  have  been 
made  or  proposed  in  reporting  requirements  for  insurance 
companies,  banks  and  actuaries  based  both  upon  public 
discussion  and  Departmental  enforcement  considerations. 

In  the  last  year,  the  ERISA  agencies  adopted  new  annual 
report  forms  for  small  plans  that  were  better  keyed  to  the 
agencies'  enforcement  needs.  The  new  Forms  5500-C  and 
5500-K  require  more  information  than  the  prior  forms 
because  the  old  forms  did  not  provide  enough  information 
to  allow  adequate  enforcement  of  the  law.  To  balance  the 
added  information.  Forms  5500-C  and  5500-K  are  filed  only 
every  third  year  (in  interim  years  a  much  shorter 
registration  form,  5500-R,  is  required  to  be  filed). 
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Mr.  Gregory  J.  Ahart 
Director 

Human  Resources  Division 
General  Accounting  Office 
Washington,  D.C.  20548 

Dear  Mr.  Ahart: 

We  are  pleased  to  have  this  opportunity  to  comment  on  the 
proposed  report  of  the  General  Accounting  Office  entitled 
"Better  Management  of  Private  Pension  Plan  Information  Can 
Reduce  Costs  and  Improve  ERISA  Administration  and  Enforcement." 

A  key  recommendation  of  the  report  with  respect  to  the  Pension 
Benefit  Guaranty  Corporation  is  that  PBGC's  premium  collections 
should  be  handled  by  the  Internal  Revenue  Service  in  conjunc¬ 
tion  with  the  filing  of  the  ERISA  annual  report.  Form  5500. 

The  Corporation  recognizes  the  potential  advantages  of  such 
handling  and  therefore  agrees  in  principle  with  the  thrust  of 
the  recommendation. 

As  you  have  noted  in  the  report,  PBGC  has  been  actively  pursuing 
this  matter  with  the  IRS.  Our  objective  has  been  and  will  continue 
to  be  to  determine  whether  arrangements  can  be  developed  with  the 
IRS  that  will  minimize  our  costs  and  assure  that  premiums  are 
collected  to  the  fullest  practicable  extent.  We  will  continue 
to  work  with  the  IRS  to  resolve,  if  possible,  the  various  issues 
that  such  a  proposal  presents. 

The  report  has  one  other  recommendation  that  pertains  to  PBGC: 
that  the  Departments  of  Labor  and  Treasury  along  with  PBGC 
should  reassess  their  annual  information  reporting  requirements 
and  eliminate  these  items  that  are  not  needed  to  carry  out  ERISA's 
overall  participant  protection  goals.  The  Corporation  supports 
this  recommendation.  We  are  currently  reviewing  the  annual  report 
information  required  for  our  own  programs,  and  the  costs  of  obtain¬ 
ing,  processing  and  maintaining  such  information.  We  also  expect 
to  be  considering  this  matter  jointly  with  the  other  two  agencies. 
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We  also  wish  to  comment  on  two  observations  made  by  the  GAO 
in  the  proposed  report,  where  GAO  concludes  that  millions  of 
dollars  of  premium  revenues  may  not  have  been  paid  to  PBGC 
in  prior  years. 

First,  the  GAO  cites  a  comparison  it  made  between  the  filing 
records  for  plans  that  paid  premiums  in  1976  and  those  paying 
premiums  in  subsequent  years.  As  we  understand,  the  comparison 
was  made  by  attempting  to  match  the  twelve  digit  EIN/PN's  from 
one  year  to  the  next.  The  result  was  that  GAO  could  not  find 
such  a  computer  match  by  EIN/PN  for  16,416  plans.  This  led  to 
GAO's  conclusion  that  the  amount  of  unpaid  premiums  owed  by  those 
filing  in  one  year  but  not  the  next  "could  be  as  much  as  $1.4 
million. " 

A  more  extensive  analysis  performed  by  PBGC  indicates  that  the 
amount  of  potentially  unpaid  premiums  is  considerably  less  than 
the  upper  end  of  the  range  indicated  by  the  GAO.  This  analysis 
included  a  detailed  manual  reconciliation  of  the  complete  filing 
history  from  1974  through  1979  for  plans  which  pay  over  50%  of 
our  annual  premium  revenue. 1/  The  reconciliations  demonstrate  that 
what  might  have  appeared  to  be  missing  filings  were  in  fact  filings 
that  were  made  but  for  various  reasons  were  recorded  elsewhere  on 
the  computer  system.  A  particular  problem  in  this  regard  has  been 
the  use  by  plan  sponsors  of  different  EIN/PN's  from  one  year  to 
another.  The  PBGC  believes  that,  in  general,  plans  have  been 
paying  premiums  every  year  and  that  such  filings  have  been  made 
in  good  faith  and  on  a  timely  basis.  In  addition,  PBGC  is  taking 
steps  to  reduce  such  indentif ication  number  inconsistencies  in 
the  future. 

The  second  comment  pertains  to  the  GAO  conclusion  that  PBGC  could 
have  lost  "as  much  as  $3.7  million"  in  unpaid  premium  revenues, 
since  a  large  number  of  plans  (33,686),  which  had  indicated  Title  IV 
coverage  on  their  Form  5500  filings  with  IRS,  could  not  be  identified 
as  having  made  premium  filings  with  PBGC. 


1/  The  review  concentrated  on  plans  with  over  7500  participants, 
out  also  included  a  sample  of  smaller  plans  to  determine  if  the 
filing  patterns  were  consistent.  By  focusing  primarily  on  the 
larger  plans  our  review  represented  an  exhaustive  examination  of 
over  50%  of  PBGC's  premium  payments  for  the  years  in  question. 
The  stratification  of  our  premium  payers  is  such  that  the  most 
significant  dollar  amounts  of  premiums  are  paid  by  a  very  small 
number  of  large  plans,  while  the  large  number  of  plans  with  few 
participants  pay  a  relatively  insignificant  amount  of  premiums. 
For  example,  the  4500  largest  single-employer  plans  paid  over 
$55  million  last  year  while  the  22,000  smallest  plans  paid  less 
than  $200,000  out  of  a  total  of  $72  million. 
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Again,  our  understanding  of  the  method  used  by  the  GAO  to  determine 
the  extent  of  this  mismatch  was  to  conduct  a  computerized  compari¬ 
son  between  the  two  files  using  the  twelve  digit  EIN/PN.  The 
number  of  plans  and  participants  which  appeared  on  the  IRS  file 
but  not  on  the  PBGC  file,  based  upon  the  precise  twelve  digit 
match,  were  considered  potential  non-premium  payers  by  GAO  and 
were  used  to  extrapolate  to  determine  the  extent  of  possible  lost 
revenue  to  PBGC. 

The  possibility  that  there  may  be  such  a  substantial  number  of 
plans  failing  to  pay  required  premiums  is  of  great  concern  to 
PBGC,  and  we  have  undertaken  to  examine  the  matter  further.  Using 
the  same  data  as  the  GAO,  we  selected  a  small  sample  of  plans  which 
appeared  on  the  IRS  1977  file  but  did  not  appear  on  PBGC's  1977 
premium  records.  For  each  plan  selected,  a  detailed  review  was 
made  to  determine  if  the  plan  was  in  fact  covered  by  PBGC  and 
if  so  whether  or  not  the  plan  paid  premiums  to  the  Corporation. 

The  results  of  this  sample  indicate  that  the  largest  percentage 
of  such  plans  and  participants  fall  into  two  categories.  First, 
plans  which  are  not  covered  by  termination  insurance  and  therefore 
should  not  file  with  PBGC.  And,  second,  plans  which  should  have 
filed  and  did  in  fact  file  under  a  different  EIN/PN.  Our  sample 
indicated  that  the  number  of  plans  and  participants  for  which 
premiums  were  not  paid  is  considerably  smaller  than  the  upper  end 
of  the  range  estimated  by  the  GAO. 

We  have  shared  the  results  of  this  preliminary  analysis  with  the 
GAO  staff.  While  the  PBGC  and  GAO  staff  agree  that  the  sample 
was  too  small  to  be  statistically  conclusive,  we  believe  that  the 
preliminary  results  are  informative.  We  are  planning  to  begin 
a  more  extensive  review  of  the  matter  in  the  next  month  and  will 
keep  you  informed  of  the  results. 

The  Corporation  would  like  to  express  its  appreciation  to  the 
GAO  staff,  in  particular  Mr.  Larry  Wood,  for  the  constructive  and 
professional  manner  in  which  this  engagement  was  conducted.  The 
GAO  staff  has  taken  a  positive  approach  in  assisting  us  to  identify 
these  opportunities  for  improvement. 

Again,  we  wish  to  thank  you  for  the  opportunity  to  comment  on 
the  draft  report. 

Sincerely, 

Robert  E.  Nagle 
Executive  Director 
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